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- Altrge number of committees and °

commissions have detiberated in the past
on the cxamination system followed in
the uaniversities of our country, Several
seminars and symposia have bzen held
by various agencies at the regional and
aational levels and many recommenda-
tions and plans of actjop were submitted
to the authorijties and also. to the
Government for implementation Inspite
of all these deliberations our universi_tics
are y

¢vaiuation for assessing the level of

altzinment of students. This system

- Vaiies from State to State, University to

University and also College to College.
This naturally brings - difficulties in

Proper assessment of the capabilities of
students in a broader level;

‘The present system of evaluation in.

most of our Universities 'gives. more

credibility to external examiuations,

conducted at. the end of the year orat
the end of a semester period. Here
- evaluation is done by teachers, who just

only award marks to the answers provided -

in the answer scripts. This neither

represents the level of achievement of
- the student in a particular discipline nor.
his aptitude, capacity for hard work,

quality of imagination, skill or motiva-
tion. Upiversities or colleges should

- = give less credibility to the évaluatio_xi of-_"‘

a student on the basis of a terminal

periodical and

€L to follow a uniform system of Y

| SR

| Dr. G.._KAB,T_H;;{EMN%";
EXAMINATION REFORMS

cxamination. Instead a cumulative
form of assessment " of students through
continuous monitoring of his talent
comphrehension ete and aiso through
regular examinatjons
conducted by his teachers should form 3
strong base of evaluation. According
to the report of the Education Commis-
sion 1964-65, ‘the crippling effect of
external examinations on the q‘_ual_ity'of
work in higher education, is so great
that the examination reform has become
crucial to all progress: and has to go
hand in hand with the improvements of
teaching”, '

lostitutions preparing students for
degrees  should hold ‘examinations/
ussessment as an integral part of their
teaching programme. Infact, teaching, °
learning and-_cva!uation are inseparably,
linked together. The evaluation is an
essential link to feed back information,
which is very Important for further =
teaching. s B
Internal assessments

- In the _e'\}alua'tion of <a student’s
petformance, his record ‘in the college

_should carry some weight, The evalua. = -
‘tion should not depend enti

| rely on the
result of a single examination. The in- -

troduction of internal assessment is an
‘important step towards the integration

of ' teaching learning  and evaluation.

o P';o'tfc__sso'r\df’-'.'-.Chemistr'y_.

Gandhig_ram' Rural Institute, Gandhigram, Tamil Nadu.
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At present the porformance of studelitq

in University examination is judged
entirely on the basis of end of course

examinatinos. This does not have any
fecdback on teaching and learning.
‘Besides, such examinatuons usuallyytest
the ability of the student to recall facts
and informution. The internal assess—
ment scheme will enable to test other
skills and objectives like the
cation of knowledge, conceptu
analysis and synthesis.

appli-
alizationsy

An internal assessment, however
depends “on cumulative scores over 4
considerable period of time. Tt ig based
“on tests which may differ radically from
_-_those which enter into conventional exa-
‘mination. The main purpose is.to inte-
grate teaching and evaluation and to

test those skills and abilities which can- .

not be tested through a written “exami~
nation at the term or course. For this
parpose, - the
properly diversified so that through it
- we can test the writing ability of the
student, his capacity to do field work or

" project work or laboratory practicals,
his participation in seminars, quizes, .

tutorial etc, The performance of stu-
~dents should serve as a feedback for
improving the conteats of courscs,

methods of teaching and the teaching-

- learning process in general.

It should be cicarly understood that
internal assessment is not meant to

~ enforce discipline, Its purpose is entirely
academic to encourage students to apply

themselves assiduously to their studies
and to enable the teachers to realise the
; cffcctxven:ss ~ of - teaching - learning
pmcess ' s

= The mtro_{iuction of internal asses-

ment will increase the responsibility of
teachers in regard to evaluation and new

assessment should: be

methods of teaching and assessment.
Teachers have therefore to be prepared

~to shoulder this rtesponsibility. It is

necessary to involve the students and
teachers in the basic: ‘philosophy "that
should inspire and inform the scheme of

internal assessment. A few safeguards '

as given below are suggested to avoid
the misuse of this scheme in the svaluz-
tion of the performance of students.

* Internal assessment may be tried
out -atleast to begin. within: the
unitary usiversities, well established
postgraduate  departments  and
autonomous colleges, before it is
extended to affiliating universitics
or to the undergraduate stage of
education,

* It is necessary that the marks or
- grades-obtained by the students are
made known to them immediately
after evaluation is  completed.
Cosrection of the answer scripis of
students and the discussion’:of the
performance of_._._student_s with the
students should save as a feedback:
during  this process. Candidates
who wish to represent against the
grade awarded to them should: ibe
given an opportunity to doso, ie.; .
revaluation may be done if necessary-

The work or teat papers or the
asmgnment on which assessment is
made should bs returned to the
students promptly so; that they can
compare the grading if they wish.
They may approach the t2achers if
vecessary to explain to them how a
particular grade is awarded.

* The records of internal asses<ement
should be maintained so that =«

- proper  scrutiny  or statisticel
analysis can be carried Jout  Inso
far as practwal work is' cancemm_



assessmcnt should bc a continuous
process and there is no need for end
of course practical examination.
- The marks in practicals in science
should be shown separately ona
certificate. I

Teachers should not be allowed to
 take up private (uitions otherwise
the scheme of internal assessment

will not work in view of vested

“interests.  Tnternal assessments
should be based on concrete perfor-
mmance as far as possible.

In case a student i8 not satisfied

‘with his grade. the head of the

“department may look into the com-
plaint. A small committee could also
be formed to dispose of such com.

The ‘general {evel of grading could

be reviewed periodically, Review
~-committes could be -

monitor these scheme of.
assessment.
Buncept of Questmn Banks

B

internal

An exammatmn is meant to assess
~the standards of achievement attained
by a student in a subject, The student

- is required to study a prcscrlbed syllabus
of a particular topic and the current

gystem of. examination does not provide
‘an opportunity for the student to know
~how he is going to be examined. - This
can "be best - mdlcated by prowdmg the
~ student with a large number of questions

~~ on diffefent portions of the prescribed

- syllabus. All such questions put together

.'oonstltute 2 question bank, Creatxon of’

a question bank for each unit of a
- subject paper will help in obtaining

 uniformity of standards in question
. papers, even if questions are being set

up by various examiners belonging to
- ‘different. mstztutlons

[

question paper.

plaints judiciously and expeditiously.

formed to -

.upits of the syllabus.

, standard

question paper,

Operation of Question Bank Scheme
The examining body appoints ,
‘board of experts to prepare a Qllcsnon.

Bank. This -board can examine th,

syllabus and assign the duration of ty, - o
The .board may algg
decide the number of questions requireq
to be answered in the examination withip =

the snpuiated time. On the basis of th;,
uumber, the prescribed

Thus if

questlon paper, the syllabus is divided -
into five units. Then the teachers who
arc teaching the subjectsare invited to

set questions and prepare model answers _
) For the questions

accepted for inclusion in the question

" bank, the teachers are paid honorarlum
'-by the Institution.

to these questions.

‘The examination board "nOW'

scrutinizes all the questions reeeived
“from teachers.

In the question bank as
prepared fmai]y, questions are grouped :
into different units _corresponding to the
The board of
- ensure -

setof

¢xaminers - must
forthe

of questious so obteined in a particular

topic can be categorized on the basis .

of the contcnt and marks assigned to
the questions.  The questions, when
selected on the basis of the charactcr

~and content of the units well constltute .

a well balapced

and  well des_lgnedl

~Marks and grades

- The present pI'BCtICﬁ in most of our -

‘to measure the
- candidate‘s pcrformance by assigning &
mark to an answer script,

exammat:ons is

ners  are asked to award numcncai

- scores wh:le assessmg thc answer scnpts :

syllabus i5 . -
~ divided into a pumber of units.
five questions are to bc answered inthe

the vniform

' questions.
I.mcluded 1n the group or unit. * The szt

- The examl-




. If t_he.re is a paper of three hours
- duration carrying 100 marks and the
marks ranging from 0 to 100, this
becomes a 101 scale.
there are in all 101 units of measure-
~ ments. A candidate who scores 46 marks
- is superior to one who scores 45 marks
.-as per this normal '
- marks given by the examiner is a ‘raw’

mark and such a mark is subject to

scvcral uncertainties.

" The first type of uncertamty is about

.the candidate‘s performance. This is ill
dcfmed The mark may be a measure of

the candldates ability or knowledgc or.

_ memory oOr intelligence or power of
~expression or a consideration of one or
- . more of these characteristics,

~clear, what the examiner has actually
measured. Therefore the ‘marks assigned
- may vary from one examiner to another.

A second type of uncertainty arises
from the fact that the true mark can be
assigned to a student by oaly an ideal"

examiner who does not exist. The actual
_examlner at best makes only an estimate
of the true marks. . The estimate is

" therefore ‘a raw mark and is subject to .

considerable error. Statistical analysis
have shown that when an examiner
assxgus a mark to a script “there is 50%

chance that his error is greater than “.

percent. This means that when a
candidate is awarded araw mark of 41,

the true mark may be either above 46 or .

bclow 36 in most of the cases.

Often marks are assigned to secure -

for getting a second class
To set an arbitrary
in this scheme

~.a pass mark or
or a flI'St class
minimum is meanmgless
of valuation and it may resu
dates who do mot deservé a pass get
‘pass marks and’ vice versa.
~ mark ass;gned by an cxamlner is takcn

- dangerous results:

- Including zero,

cva]uatibn. The

It is not

system of gradm

1t in candi-

The raw

asa true maik and this leads to
For eg. a candidate
getting 609 marks is regarded as -
superior to a candidate getting 59 9%

marks and gets admission to either
higher courses of study or gets a chance
for being interviewed for a post. Such
practices lead to lot of frustranon. s S
101 point scale of marking together with

" an arbitrary midimum for a first, second

or pass class is <clent1f1caliy uusound

Grade System

It should be: empha51zed that accre-
dltlng agencies only set

equal standard or that the graduates of
all colleges and universities are equally

' 'good Instead, each college and uni-

versnty must build 1is own repusanon
and this results from the _reputation

- attained- by the graduates or alumni of

. the." mstltunons
g vanat:on in the: average cahbre of

There is a alarge

studenits in various jnstitutions. Hence

grade averages are not equivalent from

institution to institution.

Although there is some varlat:on in

. grading systcms a common system cf -

grading as given below can be a suitable
which could be
adopted by a teacher or an examiner.
For eg. if a sample of 100 students is
taken, assuming a normal distribution,
the grading can be dom: by a teacher as

follows,
Classification Grade %of popuiatwn

.Qutstanding = 1 or (s Sean it |8

- Very good 2or A 24
Good oy Bror:B L 38
Poor Scop D TS
Very poox 6 or B 2

minimum

_ 'stdndards and there is no pretence made
that all colleges and universities are ot
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There is no 'satistactory way of
defining cach gradein absolute terms-
all grades after all are relatively based-
In this system of grading, there is no
- question of failure, The last two grades,
namely gradeS5or D and grade6 or E where

the candidate’s performar;ce is poor and '_
- very poor respectively could be regarded

~as a failnre if one wants to believe in it.
: Ordinarily all caniidates appearing for
4n examination are assigned one of the
‘grades as mentioned above in & grade

system and this is stated in the- certifi-

cates issued. It is open to  candidate
to sit for an examination again and im-

- prove his grade if he so desires. This

grade system is a six point scale.. Such

scal¢. Ttis this coarser
 practically .-realiz_able' ha

a scheme is much coarser ‘than the 101

scale that jg
ving regard to

‘the variety of _ambiquities which -may.
¢ circumstances ir js

¢recp in. Under th

-'_22.' _

givesa large number of

s the students be)

~most appropriate that the grade system

18 uniformly

adopted in all our
examinations. ' ;

The Procedures for garding

35977 Bvery teacher teaching 'a course

maintains a class record card.  The

~student’s performance during a term in

thi?subject in areas of periodical tests.

term papers, reports, classroom works

and special projects are graded on the

- &bove scale and the grades earned by the

student are intimated to the student. y

. Grade point ‘av'erage:

Along with the grade of eachstu-
dent in each subject, the grade point
average calculated upto two decimal
points could also be indicated, This will -
discrimininations |
listinguish even among
onging to a particular

and enable us to



 category.

This will help the employing
~agencies in the  public and  private
gectors and also . the admission

~ committees in their assessment exercises:
The grade point average can be

calculated as follows: Let us assume that -

there are 8 papers for the course each
carrying 100 marks and that a student
~ secures grades O,A,A.B,AB,A, and B in
~ different papers. - The grade
~ average will be

: 6.;-5-4-5-}-4-}—_5-{-_-4—]—5—]-4 : 38

| B A AN e
= 4.74 = A (grade point average)

point

Incase some prizes, medals etc have

to be awarded and there are students

securing the same grade point average,

e might be necessary for a committee
to review their performance with a view
to ranking them in order of merit.

Grievance machinery

- A suitable machinery may be set

up by university to go into the grieva-
nces of the students in respect of their

internal and external assessments. SO -
| assesgment . is
~ _concerned, it is necessary that grades
“obtained by the students are made known -

far as the internal

to them immediately after the evaluation
is completed, The system of evalution
must have provision for discussxon with
- students about the correctlon of answcr

':j,Cri_pts cither In the form of tutorials on
individually by the teachers so that the

whole exercise serves as a feedback.
Candijdates who wish to represent

-against the grade awarded to them

should be given an opportunity to do so
and the matter considered by a scrutiny
committee. 1f needed revaluation also
must be done- | Ea

1f all universities adopt the grading
system, interpretation of grades - in

terms of marks will not be necessary
- and they can indicate the grades and

grade point average only and leave it to
the outside agencies for suitable inter-
pretation. The universities may also -
evaluate periodically the grading system

offered by them and incorporate the

requited changes to make the system
more effective and meaningful.
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gevision of Scales of Pay at Central Rates

GOVERNMENT OF KERALA

Abstract

Revision of scales of pay at Central Rates—-—R'ecommendations of the pay
Equalisation Committee— Orders Issued. ' |

FINANCE (P.R C.C.) DEPARTMENT

G. O (P) 600/93/Fin.
Read :

G- O. (P)480/89/Fin. dated 1/11/1989

Dated, Thiruvanathapuram, 25th September 1993'

2. G.O. (Ms) 87/92/Fin. dated 15/1/1992
3. G 0. (Ms) 227/92/Fin. dated 7/3/1992
4. G.O. (Ms) 291/93/Fin. dated 24/4/1993

- In pursuancc of the Budget Sp
a pay Equalisation Committee to study and make recommen

ORDER
ezch in July 1991,

dations on bringing
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Government constituted =



aided: ‘educatioga] -
State Goverament employees, teaching and non-teaching staff of nal

fnstitutions on Central scales of pay vide G. Os read 2nd and 3rd above.
2- The terms of reference of the Committee were as follows @ d_
(1) to determine and recommend comparabzllty of isstfnu?erenzsgh{;
services mentioned below with those under the Central Governme o

~the existing paritles in the State and with .such modification as may be??l‘ﬂﬁ_
hccessary, for deciding the new pay scales at Central rates:
(?) Posts under Government Servwes : -- .
(b) Posts under educational institutions of the Govemment and also
such institutions covered by direct payment scheme excludlng those
covered by UGC/AICTE etc., scheme of scales of pay and also for
- whom Central scales of pay have already been allowed SUCh as tcachlng
staff in Medjcal Colleges. etc. :
(C) Posts under Local Bodies.

(11) to determine the new scales of pay for POStS to which special p_ay
are attached, such special pays should also be taken into account. ;
(111) to recommend new scales of, pay at Central rates to the various
ming under the services mentioneds under 1tem (i) above.

(iv) to examine whether
time-bound higher grades nesd re
in - Central services and if so to

.

 posts co

the existing scheme of ratio promotmns and

vision with- reference to the system obtamed
what extent. -

(V) to examine whether other serwce benefits en;oyed by the Statc
Government employees but which are not avaliable to Central Govemmeut
: employees should be continued and if §0 to what extent. :

(vi) to examine whether other service benifits enjoyed by the Central |
~ Government employees and at present not available to Sta

‘yees should be. extended to them along with Centra] pay 'scales-_

(vii) to propose the method of fltment of pay of
yees in the new pay scales,

3. The Committee submitted its report in August 1992 On the basi's of
.the d]scussmns with the repre senatives of the. joint service organisations on
the recommendatmns of the Pay Equahsat:on Committee, the Government consti-
tuted a Cabinet Sub Commltte to examine and study the representations of the
Service ASSDClatIOL‘lS connected with the Report of the Pay Equalzsat;on Com-
_m:ttee The Cabinet Sub. Comn:utce, after discussions wit
after detailed examination of the representationss
tions -to the Cabinet. After ‘examining the Report of
ttee and the recommendatwns of ‘the Cabmct Sub

pleased to lssue the fol]owmg orders:

the cmstmo cmplo-

subm:tted their recommenda-
Commnttce Gavernment sres o

“The exlstmg scales of pay will bc revued as shown in Anne\curc I Th"—'_
-rcvised scales will come into force from (st ‘March, 1992 - The rev:sed scaica. o!‘
i3 pay for various - posts are gwen in Anncxure i§ R -

h the assocmnons and ‘

the Pay Equalisation Commi- |




&

e D Rihead #cales assigned to any post on the basis
of the incumbents appointed sgainst such o
the sanctioned post but only the incumbent’s Pc

of any personal scales
should not be treated as the scale of
reonal scale. '

PAY FIXATION AND PAYMENT OF REVISED sALARY

f'u Fh;;‘ mlfiz for l?l_; i'lix;‘ztion of pay in the revised scales are incorporated In
Annexure IIE. s apecified in the rules for fixation of pay a fit t benefit of
70 of the basic pay in the existj j pay, a hitment benelit o
B PR Ve ezisting scale, subject to a minimum of Rs. 76 and
2 mixm:;m ,0,, ;‘,‘25:,1,. will ?9(: allowed  while fixing the pay in the revised scale-
‘31 r_'f;f:;o ol ..v.mia-ry' on fizxation of pay in the revised pay scales- for the period
upkD 2k-ar 993 will be impounded and credited to the PF zccount of the employees
Th““ e W’-%l not be allowed to be withdrawn till 31-12-1994. Arrear Bills
may be claimed with attached Provident Fund schedules for crediting the amount
(_0 ti}c General | I-"mvidmt Fund Accounts of the employees, Intercst on the arrear
ﬂfﬁdl’cﬁl to th.ﬂ Gcrxcra‘l Provident Fund Account will agcrue from the first of the
month in which the Bitl is presented in the Tredsury. -

ANNEXURE~-II1
Rules for Fixation of Pay

1. The revised scales of pay shall come into force from the Ist March 1992,
2. The initiai pay of a Government gervant in the revised scale shall be fixed in
the following manner ; : - e _
(a) the basic pay in the cxitsing scale including the stagnation increment,
(b) personal pay, if any, not specifically ‘ordered to be absorbed’In future
increase of pay. . o
(¢} special pay drawn in licu of higher time-scale of pay where the existinB
scale with special pay has been replaced by a scale of pay after merging the special
e (d) an amonnt represcating 7 percent of basic pay in the existing scale of pay
subject to 2 minimum Rs. 75 (Rupecs Seventy-five) and a maximum of Rs. 250
Rupees two hundred and fifty) shall be added tothe amounts specificd under _Rule 2

(a), (by and (c) above, -

Mote;—In the case O __ ' _ i
to pay in the existing scale and In wholecase special pay connmfc-s with
The revised acale of pay cither at the same rate or at a different

rate the pay in the revised ¢cale, shall be fixed excluding the special pay-

'3, The pay shall be fixed in the rcviaf: “
computed under rule 2 even if the same i3 a stag
(i) If the amount computed under rule

| e pa! fi : ini t scale; _
4y ghall be fixed at the minjmum of tha Lt %
e tb:iil; yix" the amount computed under rule 2 is more than the maximum of the

revised seale of pays the pay shall be fixed at the ‘maximum, ’thc_diffc:{:ncc_. being -
treated a8 ptf:rwnai.'P ay and it will not be ‘absorbed in future increases in pay of

account of greating jporements (in'cludins ntagnation mcrc_f““”-

f employces who arc in receipt of special pay in addition

¢ in the revised scale,
7 ig less than minimum of revised

ar

d scale at the stage next above the amount




Note:.-Personal pay so treated will count for all purposes, V:iz'reni:ixa.“““ OF. &
pay, calculation of leave salary, drawal of allowance§ and pension,
' awi -at mo ;
(iii) In the fixation of pay, if the pay of cmployees dr{f?;idp?: ath::n iiﬁf‘aﬁ :
five consective stage in an exsiting scale gets bunched, ic-, g¢ K o mOIATeAL St =
scale at the same stage, the pay in the revised scale of suc ' are

A : e isting scale wi g
drawing pay beyond the first five consective stages in the existing ¢ Will be

el increment/incre.
stepped up from the stage where such bunching occurs. I?Y grant of in _ /mcre.
ments in the revised scale as below: :

. (a) for employees drawing pay from the Gth stage upt? the 10th stage in _‘h_ﬁ
- existing scale-by one increment- : e

(b) for employees drawing pay from the 11th stage up to the 15th Stage in
the existing scale, if there is bunchiug beyond 10th stage-by two oDk

‘ments; and - S '

(¢) for employees drawing pay from (6th stage upto 20th stage in the
existing scale, if there is bunching beyond the 15§h stage—by three
~ increments, ' ' ' e e
Note-1f by stepping up of the pay as above, the pay of an employee gets fixed
‘atastage intho revised scale which is higher than the stage in the
revised scale at which the pay of an employee who was drawing pay at
the next higher stage or stages inl the same existing scsle is fixed, the pay

of the latter may also be stepped up only;to the extent by ‘\?hiqh it falls
short of that of the former.

Refer the table in Appendix I

4. The pay of an employee appointed or promoted to the post on or affer Is¢
March, 1992 shall be fixed in the foilowing manner: . 3 : :
; -~ (8) If he was holding a post on the Ist March, 1992 and was promoted of
. appointed to another post subsequently his pay in the old post shall be fixed as on Ist
March, 1992 or thereafter as per option of the ¢
 these rules in the revised pay scale and then his pay in the post which he held onor
after Ist March. 1992 fixed in the appropriate revised scales in accordance with the
- relevent Service Rules governing the fixation of pay viz. Rule 28A/37A PartI, KSR
as the case may be. - / " s |
' (b) If he was appointed to the scrvice in the
on or after 1st March 1992 and before the date of P
deemed to have been appointed in the revised scale,

Government for the first time
ay Revision Order, he will be

5 IfaGovernment servant wag under reduction of pay orZsto
- @s a punishment on the 1st March 1992 , his pay shall ;be fixed fn
" the basis of present ¢moluments he drew on the
to draw the pay so fixed in the revised scale till t
His pay in the revised scale shall be refixed jm
~of the period if punishment with reference to t
~drawn on the Ist March 1992 taking into- consideration whether the punishment
- awarded is with or without cumulative effect. S L S e pg

ppage of increment |
the revised scale on
Ist March 1992 and he shal] continue,

mediately following the date of expity

mployees concerned under rules 2-3 of

he explryof the period of punishment.

Be emoluments which he would have




6., Date of Increment

(i) The next increment
of an employee in th
| ; ye 1¢ revised scale g
on the date he would have drawn increment had he continued in th wiicy

1 L] und

jnerement fulls due av a later date, the :
" « then the pay o i .
the junior becomes entitled to higher pay. pay of the junior from the dato on which

granted
¢ cxisting scale.

Note :-In casc :
(i) aii&cv::v'hc:;];h? pay of an employee is stepped up in terms of clause
ok lctind?h ule 7 pclow the next increment shall be granted after
P & the requisite qualifying service for the next increment.

ggﬁtj af,f t;asc ""hcfc a scnicuf cmployee promoted to a highar post bafore Ist March
I ; 0; O:a?t“ Dlﬂy in the revised scale than his junior who is promoted to the higher
pos er 1st March 1992, the pay of the senior employee will be stepped upto

st 'of the Junior with effect from the date on which the junior draws more pays
provided that; .

(i) the Senior and the Junior employees should belong to the same category
and should have been promoted to the same category of post;
: Y the pre-revised and revised scales of pay of the lower and higher posts
in which they are entitled to draw pay should be identical and
(iii) the anomaly should have arisen directly as a result of the introduction
of the revised scale of pay. :

Note:-If in the lower post; the junior employee was drawing more pay in the
pre-revised scale than the senior by virtue of any advance incremcnt
granted to him, the seniors to such Junior have no claim over the pay of
the junior.

8, Exercise of Option

(a) A government servant may elect to continue to draw pay ia the existing scale
until the date on which he earns his next increment or until he vacates his post or
cases to draw pay in that scale or until such date as the employee considers necessary-

Provided that the option to retain the existing scale under the provise to this
rule shall be admissable only in respect of one existing scale, In case of subscquence
. riversions only, employees will be allowed to exercise optionin rfo the lower post
also. Such option will be exercised withina period of 3 months from the date

of order of reversion _ ‘ _
The aforesaid option shall not be admissible to any person appointed to a post.
on or after the 1st day of March 1992, whether for the first time in Government
service, or by transfer or promotion from another post and he shall be allowed pay in
‘the new post. only in, the revised scale,” __ e S :
(b)y The option shall be exercised in writing in the form appended -
(APPENDIX 1) so as to reach the. Head of Office or the Accountant General as'the .
' case may be within six months of the date of the Pay Rivision- Order and or w'here an
existing scale has been revised by any amendment made to these orders, 'wxghxn three
months of the date of order of such amendment. G o bl o '

[}
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Provided that——

(1) i the case of a Government Servant who {s, on date of such ordar,
out of Indin on leave ov deputation or lowigni\m\'u‘t- fthat] ssaid option ﬁil’lﬂ

be exercised in writhng  within three months of the date of Im tuking charge of his
post: and

(i) where a Government Sorvant is under Suspension on the Ist day of
March 1992 the option may be exercised within three months of the date of hi

return to his dut\' if that date is later than the date prescribed in thig
Sub-rule, : 5

(¢) If the'intimation regarding option is not received within the time mentioned.
above, the Government servaat shall be decmed to have elected to be poverned
by the revised scale of pay with offect from the st Mavch [992.
(d) The option once exercised shall be final. |
Notei—l. Presons whose services were terminated on or after the 1st March 1992
' - and who could not exercise the option within the prescribed time-limit
on account of death, discharpe on the expiry of the sanctioned posis,
resignation, dismissal or discharge on disciplinary grounds are entitled
to the benefits of this rule. :

Note:—2. Persons who did on or after the lst day of March 1992 and could hot
exercise the option within the prescribed time-limit, be deemed to have
opted for the revised scales from the Ist day of March 1992 or such later

date as xs most beneficial as desired by the Mead of Otlmc{:\cmuntnut
Ganeral or the dependent,

9. A model Ready Reckoner for fixation of p.w on the basis of rules nd
and 3 above is 51vcn in Appendix I1

AI’PENDl\ 1

' FORM OF EXERCISING OPTION UNDER RULE § OF RULES FOR
| FIXATION OF PAY

-

I A N N L R RN N N N R R bR AR LN LI T T TR R LI AR AR NAY LSL A A A LW ..,.;u‘.;. Tr

haldmg the post of T e

aanie Lan

e R N Y R R LR N LR e ..41:\1-0-\"

.‘Jll 12;5 (ER R R R a;...

SRRt har AR YL AR

A N R R LT I'I.‘.;.lll!!tll LR R R R R N T T e ,(j() i‘cl’el)y CII!Gt

to come under the resived scnlc of pay with cl“fc{:t irom Ist March 1992f
* to retain ;he eXisting scale of pay for the period upto ........

¥

cetsrsei e ANd L come under the revised scale with ‘effect from

B LAF BN NRE T PR AN RN R R RS B A d F R R YRR [ EE R

Placet .- Nghos _ Ea _ : "Si'gu_atu'fc
: e “d : Name. and 'i)isi_g'_t}ﬁt_'ion
- % Strike out which ever is not lpﬁli._.*?.alblﬂ* %




(1)

j Cﬁiécgsa‘e Education
Director

Additional Director
Deputy Director

U. G. C. Speclal Officer
Assistant Director

15

-

Senior Administrative Assistant‘
Speclal Officer for Scholarship

Accounts Officer

Arts and Science Colleges
Principal Special Grade
Princizl

Lecturer, Selection Gmdc

Leciurer, Sr-Scale in Physical Education

Princial

Professor Grade I

Principal

Professor Grade I{

Professor Grade 11
Physical Education

Lecturer/Lecturer in
Physical Education

]:

|
J

I
|
y
{

Bducation

Part-time Lectaer in Law/Journalism
Part.time Junior Lecturer in Arabic

Sanskrit Colleges
Principal
Professor Grad [
Professor Grade II
Lecturer
Lecturer

Training Colleges
Principal
Professor
Lecturer
instructor in Arts & Crafts

Physical Education Cclicgcs
Principal

Prefcssor Gradc H
Lecturer

+

)
r
)

uGcC

 Revised Scale of Rs, 1600-26603

+
e

Inﬁludcd under commzm category

Nen
UGC Spl pay Rs. 181')

1 Bon:
[_

_@5 Thosc.cm personal Scale of Rs. 1250 2230 will bc gtacn:hc Lg:re&pﬂﬁé:ﬁg_

S;ﬂ pay R.

(2)

§ Cadre
3175-4665
28254595

2470.3675

1830-3425
1593-3056

26403515

2470-3675
1830-34254
180
2640-3815
2470-3675

- 1830-3425+

Spl.

(%

IAS Cadre

V.G.C.
B.G.C.

U.-G.C.

25 45656

U.G-C,

3900-5075
30605000
25005 40‘}%»
Rs- If'fﬁ Sm DAY

I

1830-3425 2500-406
1450-2825 2060-3300
1450 ¢fixed pay) 1640
1000 {Honorarium} 1264
2640-3815
2470-3675 - -
1830-3425 Y6.C.
1450-2815 oy %
1450-2825 (Non 1 2060-3200
U.G.C) '
2640-3815 3600-5075
1830 3425 25604000
1450.2825 2060-3200
1220-2150 15202660
1830-3425+  2500-4000+
pay Rs. 180 Rs, 180 Spl. pay.
1830-3425 2500-4000
14502825 2060-3200-

sy
ek



sm‘rEMENT OF FIXATION OF PAY In THE REVISED scm_g_ '

a1 B3 e

oo

‘\}amlmncd in G, 0. (P) No. 600/93/Fin. Dt, 25.9-1993 3
Read with G. O, (P) No, 930/93 ¢2) Fin. Dated 8-12-199
(Refer : Annexure III to the G. O, dated 25- 9_93
as modified vide G. O. dated 8-12-1993)
Serial] No. . il
Name of the Govt. Servant
Service Particulars

Date of Entry) . Post held and scale of pay Details of Non-

. promotion ©_ (as per PR 1988) Cadre/ - Qualifying. Service

Ratio Time bound grade for grade* -

L SN ST RS

Post hcld on - 3 199"/Datc of option= :
Emstmg scale of pay*¥ (in full)) i
on I- 3-1992/Datc of option ;

‘Revised scale of pay** (in full) ' el
on }-3- 1992[Datc of option

Date clected to come under the rewsed scale l '

(1) Basic pay in the exnstlug scale of - pay
mcludmg the stagnation increment (s)
as,on the date of change over to the
revised scale (Rule 2 (a) of Aunn IIf to -
G. 0. dt. 2 9-93)

(n) Personal pay, :Fany. not sp,m['xcally v
orderd to be absorbcd in future increase
of pay : -

(iii)_ Specml pay in licun of hlghcr time scale

of pay where the existing scale with
special pay has been replaced by a scale A

of pay after merging the special pay.
_-Note Special pay drawao i in addition to
- the pay.in the existing scale and which

~continues with the revised scale of pay :

~ at the same rate or at a dlt‘fcrent Tate
s should be excluded

g" <

| <92 Tota! 0f8 (1), (n)& (m)



Tor 4
10 7% of basic pay vide & (1) aboye

of 5 palse and above will be rou
to the next higher
minimum of Rs 75
Rs. 250/-

1t Total of 9 and 10 abovye

(fraction
nded off
fipee) subject to 3

!

i~ and a maximum of

[ ]

Thc‘stag‘c _ucxt above the amount computed 1
dgaiast item 11 in the revised scaje

13 Buoching benefits if any. v
§ any, vide Rule 3 (iii ¢ BB s ki e inc : '
of Aunexure Il t0 G, O, datod 2591903 e

Pay Personal Date of
: G Pa offect
14 Pay fixed in the revised scale# *% d :
15 (a) Rate of increment in the pre-revised
scale on the date of coming over to
the revised scale of pay
(b) Amount of personal pay to be protected
16 Date of increment in the revised scale of !
pay (The next increment is due on the date
the Govt. servant would have drawn incre-
ment had he/she continued in the existing
scale of pay) '
17 Remarks . .
_ Drawing Officer Countersigning Officer
Signature -
Station: i Name :
Patan s Designation:

promotions will be.in terms of Circular

s _qualifying service for grads
it Dl provisions of, G- O. (P)

No. 54/92/(138) Fin dated 6-11-92 read with the
_ No. 930/93 (2) Fin. dated 8-12-1993 : '-

axﬂﬂltém 5&6 .Iﬁ the case of Dobtors, para 6 of G- O. (P) 930/93 (2} / F_in'.__8-12-93. may
be referred to S . s ek
w#*{em 14 The tabiesin Appendix Il of Annexure [l to GO (P) 600/9530!2309?;3;’1
" 25-9.93 and in_Appendix L of Annexute 11 o G O (P) No. 950/93/93 (
Fin- .d 8.12-93 can be put to use oniy 11 o
SlnTiit:sisting p;y ‘Zioes__ ﬁot'include personal pay _and]qr ?pt‘eci_al_zpa}’_ﬁi .
' pér rule 2 (b) ] 2 (¢) of Rules for fixation of :pay (vide Annexure ]
i tha GO dared 25:9.93i&, o e
. i) T{ljh: table selected is appropriate ta the existiog and revised .SIC"'.IIC ;
I of pay of the Governmeat S_e;_v_ant- N
o 5 33




Table No. 30

‘Existing scalé ¥ 1450-40-1530-60-1_830-80-2470-85-2725-100-2825
Revised scale @ 2060-60-2300-75-3200

(1 (2) © (4) 6. ©.
1450 102 1552 2060 e ;ggg-
1490 e 1594 2060 .. oo v 2060
15307 o 107 1637 : 2060 o o
1590 11 1701 2060 oo _ s
1650 116 1766 2060 ot i £ o 2o
1710 120 1830 2060 . 60
AT T iy 1894 - 2060 . 60 A0
9. 1830 128 1958 2060 60 i 2120 -
1910 134 2044 2060 60 2120
1990 139 2129 mRA80 o T B 2180
2070 145 2215 iy b 1 o L2240
2150 151 2301 2375 L 2375
2230 156 2386 2450 - 31 | 2450
2310 162 2477 .. oo AR L T 2525
2390 - 167 2557 2600 St ) 2600
2470 173 2643 2608 e 2675
2555 2179 ¢ 27340 = 2750 3 2750
2640 | 18> 2825 2000z Lo s 2900
2725 191 2916 C 2975 ' : 2975
2825 198 3023 3050 3050

% Subjc'g:t to a minimum of Rs. 75 and maximum of Rs. 250.

GOVERNMENT OF KERALA
' ABSTRACT

: Hlgher Education Department — UGC Scheme — Ccnduct of Eisgihﬂitq
Test at State Level for Lecturership — Authorisi

ing Commissioner for Entrance
E\ammatxons for conductlng the tcst»——Ordcrs issued,

HIGHER PDUCATION (B) DEPARTMENT

GO (MS) No. 20[94/H Ildn Thiruvananthapuram, Dated: {1-2- 1994

Read:-(1) D.O.Lr. No, F7-1/93 (NET) dated 14-1—4994 from Dtpuiy ‘)ctrttaty, <
- ‘UGC, New Delhj. :

(2).:D..0. Lt.*No. .CER—a.__

343{90 dated 29—-1--1)94 {
 for Entrance Exammatw

rom Lqmmzsmﬁnnr' £
ne, Tharnvanauthapuram e o

a3



AL IORDFR _
The UGC has approveq -y,
Stfztc Level for Lectureship g © Proposa

e :
Entrancd Bxaminations, ';mmi{:lf“i;ichm
Uthg

‘ :
or Ct(?;nduct of the Eligibility T&.ST
16 UGC by lhc (“nmm;:stoner

fﬂ q) Goverameat - arpe Pleaseq : tptinm
- Thiruvanant} a nuthurmti ~
nulﬂsmo““ SHLBAPUTam (0 ¢ Commisiion
rs er, the UGC guidelines, conduct pe Bligibiijty Tult?r “;j e
a 3;  The application iw[ or Lecturéship
or th
qsi - S0-peT, candidate. ¢ admission to the Eligibility Test will b
‘ ' c
4)

[ h; Il'h)d i lldve[ i ! {: 4

By Order of the Gournor
SUDHA PILLAT,

Secrctarv to Gov g
(JOVFH“‘JMEN] OF RERALA, ernmen

AB)TRACI‘

nghe‘ 'E‘mc‘*tion DeDartmcnthGC Scheme'.

- implementation o'fmS*l;eeniﬁ' '
Seiectlon Comm:ttce—-conststutcd-()rdels issued. i v 8

GHER EDUCAI’IO\I (B} DEPARTMENT

‘o 0 (MS| No. 15/94 H. Educatxczn Th:ruwnanlhapuram Dated 31[1f1)94
Read:- (1) G. 0. (MS) No. 66/90/H. Edn. dated 13-3-1990. '
i (;) -G, 0 (MS$) No. 76/90/H Edn, dated 23/3/1990 e e
' _'_3(3) G, O. (V¢ )NO 79/90/H. Eun dated 27-3-1990. ' CH
(4) 'G-0. (MS) No- 16/91/H. Edn. dated 23-1-1991.
7 (5). D+ 0. 1r. No: UGC Coll 11035/92/Coll. Edn. dated 20-12- 1993 from the

Duector of Collcrrmte Educauan Thnuwnanthapuram
. . ORDER: '

111 the D O Ieater rcad as Sth pl.per above Duector of Collegiate Educal:on

'has requested Governmeni ‘to issue orders ~constituting ‘the Screenmg(ScIcct:on

the UGC Scheme vide G. O. read assrd paper.. .
C"mmlttee - contem el it matter in detail and are pleased to Order!-:

Govemm nt have cxammed the ;
the éonst;tutmnb{)f 2 ‘Screening ‘Selection Comm:ttee for thel atffdlmutcctihfrggtg
| ated 1 i
Coliege in the State with the following mempds dS contemp 5
Scheme 105 glvmo placsfls nt £ Lectuiefs hcr Educat:on Department

(l) The Secretary to Go«ernmcnt ng O et
‘Convener
n i
2) The Director of Collegiate Educatio Member

3) The Reglstrar of the concalned Umversuy
' i I of the Govcrnor

B. Leela Kumari -

: ;:-'Undcr Secretary to Govcrnmcnt

| By Orde



' w@*@}@mcﬁmﬁoo"ﬂ aeniodan® @Sﬁ% @msmo
KpcTu

‘BOWIOALBTURISM’ n@mmm:ouwg_]s(gm) o ol V1 ST @y aud

H900WN”  MEel’alw mmamcaomf’numm’lam QIO ot dh BRI ©IDY Ttz
d}aému@. e : o : e
““At the apex level H:g,h Secondary Board must bc constituted
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