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Basmati Patent

A Texas based U.S Company has been
granted patent for 'Basmati Rice'. The Company 15
marketing under' Texmati' trade mark a novel Basmati
rice invented by RICETEC. RICETEC claim that it
has invented a new line of seed which gives better
yields.

There is a hue and cry in India, to protect and
safeguard our key genetic resource and thereby
protect Indian producers. We are exporting 45,000
tonnes of basmati per year to U.S market. Earlier we
have successfully challenged the patent granted to
Indian turmeric as a medicinal product. RICETEC
claim that India can patent its variety in India while
they can patent their product and get registered in
the U.S. The main issue raised is that Indian
Government is not taking serious efforts to safeguard
the genetic resources of India. The RICETEC
Company claims that it is marketing basmati rice for
the past 20 years. It is yet be decided by the Dispute
Settlement Panel of World Trade Organisation
whether basmati patent was in violation of
'Geographically indicated' commodities like
Champagne in France and Scoich Whisky in
Scotland. But the tragedy is that India has not so far

enacted laws to protect products of geographical
indications.

Human Poverty Index (HPY)

The human poverty index is calculated on
the basis of three important indicators viz, (1) the
percentage of people expected to die before the age
of 40 (ii) The percentage of adult who are illiterate
and (iii) Economic provisions in terms of access to
health, safe drinking water and
underweight children under the age group of 5 year
[t measures the average achievements in ;
in terms of longevity,

10

percentage of

a country
knowledge and a decent

" Dr. P.S. Mohana Kumar, Srec Sankara College, Kalady

; o §iy HEAERR |
S o B fei

standard of living. The HPI rank of India among the
developing country is 47. China and SriLanky arg
will ahead of India with an HPI rank of 18 gpq N
respectively. The study is based on Hup,,
Development Report Office and World Bank 1996,

Foreign Exchange Management Act (FEMA)

To provide a relaxation in the restrictiong on
rupee based capital account transactions, the 9oV-
ernment has approved the draft of FEMA. FEMA
will be replacing the Foreign Exchange Regulationg
Act, (FERA) prevailing at present. The change of
economic policies in 1991 necessitated a change in
FERA also. The FEMA contains the following
provisions.

To attract more foreign investment

To ensure market friendly economic policies.

3. To impact more competition - both domestic
and international- in the country.

4. To facilitate current account and capital
account convertibility.

To integrate Indian economy with global net

work of finance, technology and market
management,

6. 1 RBI will monitor the foreign exchange inflow.

7. RBIwill regulate authorised currency dealers.

- International Credit Cards

Credit Cards, an important instrument used
for monetary transactions assumes more importance. -
with relaxed RBI norms, The authorised dealers |
(Commercial Banks and other financial institutiQ“)
are permitted to issue international credit cards for
Indians going abroad. These international C!'ﬂ‘_j”
cards can be used for various purposes- ViZ
Purchase of articles from abroad, import of goo‘_“ 3
purchased from foreign market, participation
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| minars in foreign countries, payment of hote] by,
oAl rentals, telephone charges, medica expenses,
qyment of SUbSC“p“D”_ to foreign magazines, fee
For Internet Izclated services purchase of Eurg rail
asses etc- The amount of money released though
jntﬁ’f"ﬂtiona] credit cards is $3000 per annum (o

[ndians availing their Basic Travel Quota,
a obalisation

As per an OECD publication, this term was
frstused by Theodre Levittin 1985 in his book "The
Globalisation of Markets". Globalisation implies the
following.

o Freeflow of goods across national frontiers.
p. Frecflow of capital among nations

. Freeflow of technology

¢ Free movement of labour

It is believed that Globalisation will lead to
competition which is essential for efficiency and
hence price reduction, rapid growth rate increased
exports and to strengthen the technological base.
One has to judge the benefits of globalisation based
on the above objectives. Empirical studies show that
in India it has neither lead to price reduction (price
mark up) or increased exports. Globalisation does
not in no way help to build up basic infrastructure,
nor help to strengthen technological base, as per
available literature. The major determinates of foreign
direct investment in India are considered to be the
presence of huge consumer market (Indian
population ) and raw materials. The Human
Development Report 1996, says that g]oba]isati.on
has often helped growth in developed countries
bypassing developing or weak countries. As aresult
of globalisation India's world trade share rose from
0.56 percentin 1990 to 0.58 percent only in 1994, The
US share of foreign trade increased from 16%t0 19.8

Percent during the same period.
Global Depository Receipt (GDR)

A Global Depository Receipt is a dollar
denominated instrument traded in the stock market
M Europe or in USA or both. The shares are issued

Y the company to an intermediary ca]lled the
€pository in whose names the share ar¢ registered.

i,

The government of India as a part of its Iliberalisation
programme allowed selected Indian companies and
institutions to raise funds from Europe and USA
issuing GDRs. The actual Indian shares are held by
a custodian in India and represents a fixed ratio of
Indian shares. Though GDRs are denominated in
dollars, the underlying shares are denominated in
rupees. GDRs will usually be traded in the
Luxembourg Stock Exchange. Today GDRs
constitute a main source of foreign capital inflow in
India.

Banking Ombudsman Scheme

Banking Ombudsman Scheme is established
for the expeditions and inexpensive resolution of
customer complaints. Any complaint (specified in
the scheme) against any bank, if not settled
satisfactorily within 60 days of date of filing, can be
placed before the Ombudsman. The Ombudsman will
have authority to look into the following complaints
among many other things. It includes delay in the
payment or collection of cheques, drafts etc;
nonadherence to prescribed working hours by
branches, complaints pertaining to the operations
in any savings, current or any other account, non-
payment of deposits, non-observance of RBI
directives, and other bank-related matters. Bank
customers having complaints of bank-related matters
as covered under the scheme, can file complaint to
the banking ombudsman in their respective areas.

Asian Crisis

In spite of the miracle growth rate for decades,
at present East and South-east Asian are in crisis.
Indonesia, S.Korea, Malaysia, Thailand and other
Asian countries find it difficult to pay even overseas
loans. The east Asian economic model is due for a
change. It 1s time to reassess the effects of
globalisation. Academicians and statesmen have
started reviewing. 'Asian Miracle' Failure of the
market and state intervention are cited as important
reasons for Asian crisis. Financial deregulation, neo-
colonial character of globalisation, large-scale social
unrest, severe job losses, lack of socially meaningful
policies, non-performance of the sector tapered flows
of foreign direct investment, appreciated dollar rate

e >
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currency and stock market turmoils, non-performing
bank loans, are cited as important reasons for crisis.
The main reason for crisis is instability created out
of financial deregulation . This can be seen in the
sudden and steep devaluation of currencies and fall
in share in prices.

Reading between the lines - another reasons
is the IMF precondition to devalue currency by 50
percent of indebted third world countries. The macro
economic bail out packages (deregulation of financial
sector, devaluation and free capital account
convertibility) speeded the dramatic collapse of
Asian countries. IMF extended rescue packages to
the needy countries imposing strict conditions.

il Pool Account (OPA)

The OPA deficit of India which stood at Rs.
15,500 crores-on 31st March 1997, was growing by
Rs.30 crores a day. To reduce the deficit, the prices
of petroleum products were hiked on sept. 1, 1997.
The government has decided to link diesel prices
with import parity in a bid to reduce the burgeoning
oil pool deficit.

Oil Pool Account is a separate account
maintained by the government. It is to compensate
the losses in bad years by creating a surplus earned
in good years, so that over a period of time, neither
a surplus nor a deficit is left in the Account. The
OPA began to show deficit during the Gulf war of
1991. The prices of petroleum prices were rised. But
the price of petrol got a sharp hike than that of diesel
and kerosene ie a system of cross subsidisation-
subsidising the price of diesel, cooking gas and
kerosene at the expense of petrol. The increase in

subsidy in subsequent years created a huge deficy,
in OPA. Thus the root cause of oil pool deficit <

VA - i
heavy subsidisation of diesel, kerosene ang LPG 3

© Tail Piece

What is the difference between monetised deficis
and fiscal deficit?

- Monetised deficit s that part of deficit whic,
is financed by the Reserve Bank of India throygp,
printing new currencies. Fiscal deficit is the excegg
of expenditure over revenue receipts. It represen;s
the total borrowing requirement of the centry
government.

What does 'Navaratnas' denote?
It donotes the top nine public sector
undertakings in India.
These nine PSUS are
1. Indian Oil Corporation (10C)
2. Hindustan Petroleum Corporation Ltd. (HPCL)
3. Bharat Petroleum Corporation Ltd. (BPIL)
4,  Steel Authority of India Ltd. (SAIL)
5. Bharat Heavy Electrical Ltd. (BHEL)
6. Qil and Natural Gas Commission (ONGC)
7. Indian Petro Chemical Corporation Ltd. (IPCL)
8. Videsh Sanchar Nigam Ltd. (VSNL)
9.  National Thermal Power Corporation (NTFC)

The government has decided to give
autonomy to these 'Navaratnas' and allow these units
the freedom to raise debt from the domestic and
international market and to enter into foreign
technolology joint ventures etc.

a
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The thesis embodies our theoretical
jn‘,egtigmion on the properties of the nucleon as a
quarkonium system , quark-hadron phase transition
nd Quark Gluon Plasma (QGP). It is well known
gt hadrons are composite objects with fractionally
harged quark constituents. In the native quark
nodel, a baryon is considered to consist of three
yalence quarks and a suitable potential is assumed
pplay among them. Unlike the conventional quark
nodels, the Statistical model for a hadron stands as
m entirely new approach for studying the
womplicated physics of hadron as a quarkonium
sstem. In our Statistical model a baryon in general
s assumed to consists of a sea of virtual cloud q,q;,
4,3, and q,q, pairs, in addition to the three types of
wlence quarks q,, q, and g, such that the quantum
umbers of each baryon are determined by the
nlence quarks only. The real and the virtual quarks
toresponding to a particular flavour are assumed
0 have the same flavour and colour so that they
| may be regarded as identical and indistinguishable,
shich calls for the existence of quantum mechanical
incertainity in the Jocation of valence quarks.
: COHSEqugnt]y there is a continuous distribution of
| %<0 type of valence quark for a baryon. Further in
“nformity with the experimental findings as in deep
"elastic scattering experiments, where the quarks
ehf“’e more or less like free and independent
ia:;?fk each valence constituent quark in Ithe model
Cune;m_led to move independently and Wl_thqut ar;]y
aryO&tlon with the other va.lence quarks inside t ‘e
‘]U&rkn' HOszvcr, we consider that each valicnce

moves in as average background potential of

Theoretical Investigations on the properties of the
Nucleon and Quark Gluon Plasma.

Guide
Dr.Aparajita Bhattacharya
Dept of Physics
Jadalpur University
Calcutta.

the linear type due to its interaction with ‘fhe \f’irtual‘
quarks in the sea. Considering the distribution of
each quark in the available phase space, the number

density n_ (1) of each type of valence quark is

o , :
calculated, (o = 1, 2, 3). Further the screening of

each quark by its corresponding virtual quarks is
taken into account and we have derived ng e
assuming a high density approximation for a sea of
virtual quarks. Hence the effective number density
of an o-type quark is obtained as nq(i"" (r)=n, (1) -
na(r), which ultimately Jeads us to the probability
density |q1 ”(r)lz ,where W(r) represents the
baryonic wavefuction, This probability density
llp (r) l 2 contains only two unknown constants
unknown A andr , the size parameter of the buryon;
however it is free from several uncertain parameters

like the quark mass, interaction parameters ot the
linear potential used.

Quantum Chrom odygamics (QCD) predicts
the existence of QGP, a new phase of strongly inter-
acting matter at high nuclear densities or at higher
temperature. In this new phase the colour force is
screened and the quarks can interact only via a short
range effective potential . Experiments in
ultrarelativistic heavy ion collisions offer the
possibility to search for the QGP formation in the
laboratory. A number of signals are proposed for
the formation of the QGP both from the theoretical
considerations and the experimental results. In the
present investigations we have studied the
charmonium suppression in detail, which is supposed
to be one of the prime signal for the existence of the QGP.
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The present thesis consists of three chapters.
In chapter 1 we have presented a short review_on
the relevant literature as an introduction to the
thesis, with particular reference to Quantum Chro-
modynamics, bag models, potential models etc. for
hadron and also on the Quark Gluon Plasma.

Chapter 2 consists of two sections. The
section 2.1 deals with the description of the modified
version of the Statistical model along with the
derivation of an analytical expression for the square
modulus of the baryonic wavefunction. Using this
wavefunction as an input, we have studied the
electro-magnetic properties of nucleons such as form
factors polarizability etc. In section 2.2, we have
derived the momentum space wavefunction for the
nucleon, which has been used in subsequent
investigations of the structure function of the
nucleon. The colour transparency has also been
studied in the context of the Statistical model.

Chapter 3 contains four sections. In section

3.1, the critical temperature for the quark-hadron

phase transition has been estimated in the framework

of the modified version of the Statistical model for

meson, using free electron gas type of approximation

for the quark distribution . We have also explored

the possibility of the surrounding vacuum of a meson

behaving as a superconducting medium in the

framework of the Statistical moedel, in conjunction
with the Gingburg-Landau theory. The anomalous

ﬂ 1
behaviour of the thermodynamic co-grg;,

_ ates |j
free energy, entropy etc have also beep S

tudieq
Section 3.2, 3.3 and 3.4 (eq) with
theoretical studies on the charmoniym Suppres;ur _ ‘
in Quark Gluon Plasma. In section 3,3, the Critimn '.
values of the screening parameters ang the bindi‘v‘al_
radii of the 1s and 2s states of and megqp, ha:g
been estimated using the Hulthen type of SCTCEn:l
potential acting between the quark and (he antiquay
of a meson, when it is embedded in mediug o
QGP. In section 3.3, the time dependence of the
suppression probability of a ground state Mesoy
embedded in QGP due to a screened potentig] of the
Hulthen type has been studied. In the [ast section
3.4, the time dependence of the J/f dissolutigp j;
again studied by incorporating the screening as we|
as the dissipative effects in the process of melting,
through a complex potential of the Wood-Saxon type.

In a nutshell, we may state that the presen |
investigations contain a number of interesting
results. The properties of the nucleon reproduced
by the new formalism is very encouraging with
respect to the simplicity of the model. Moreover the
studies on the charmonium suppression using the
Hulthen potential as the screened potential provide
us, an alternate parametrization to the Debye-type
screened potential and the results are found to
compare favourably with the other theoretical |
estimates.
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Whispers
‘Zlnfdgntr:'ﬁed
lead you to

the unfit stairs
of indecision...
Where writhe
and wriggle
mossy reptiles
of mermory,
vily, deceptiﬂe
and [uminous.

When you reach there
you meet

your own
tranquilized shadow
at ez)e;y turn

and are lost

n the silent

and uninfiabited

swoon of
an unerm”incg g[oo::z...
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Increment declaring successful probation, the increment vy

The periodical increase in pay in a scale of
pay at the prescribed rate is known as increment.
The scale of pay of Rs 2200-75-2800-100-4000 of a
post means, the person first appointed to the post
will get Rs 2200 as intial pay for one year, and on the
day following the date of completing one year of
service qualifying for increment, the pay will be raised
to Rs 2275; subject to other condition regulating
increments. Thus for the first 8 years, the increase
will be at Rs 75 per year and thereafter as Rs 100 per
year. An increment due on any day in a month shall
be granted from the first day of the month in which it
falls due (Govt. Decision No.1 below Rule 31, Part 1,
KSRs). But, the increment that can be granted only
on completing the prescribed period of probation
can be granted only from the date following the date
of completing the probation. Eg: A was appointed
Probationary Lecturer on Rs 2200-75-2800-100-4000.
He joined duty on 3.6.97 Forenoon. When can his
first increment be granted? The prescribed period of
probation of Private College Teachers in one year
within a period of 2 years. Periods of all kinds of
leave (other than casual leave and special casual
leave) are non qualifying for probation. But,
maternity leave, as per Rules 100, (for 90 days from
the date of commencement) and 101 (leave granted
for a period upto 6 weeks in case of miscarriage
including abortion), Part I, KSRs is qualifying period
for probation.

S0, if no leave other than those mentioned
above was availed of by the Teacher durin g the first
year of his service, his proBation period of 1 year
ends on 2.6.98 Afternoon. If his work and conduct
also one certified satisfactory, he completes his
probation successfully on 2.6.98 AN, and he can be
declared to have successfully completed his
probation with effect from the forenoon of 3.6.98 ie
the da_y following the date of completin; the
probatllon period. (When an officer's perigd of
probation is one year within 2 years, his first
Increment can be granted only after declaring hj
completing the probation successfully Agfte?-

20 Do

be granted from the date of effect of successfy|
declaration of probation). Here, his successfy
probation can be declared with effect from 3.6.98
forenoon and his first increment raising his pay from
Rs 2200 to Rs 2275 can be granted with effect from
3.6.98 only. His next increment can be granted wi,
effect from 1.6.99. Though the first increment i
granted with effect from the actual date only, pj
future increments can be drawn with effect from |
of the month in which they fall due (Govt. Decisigp,
No. 2, below R. 31, Part I) Suppose the Teacher
mentioned availed of leave on loss of pay for 5 days
within the probation period from 3.6.97 to 2.6.98,
Then, even though the other conditions regarding
his work and conduct one satified, his probation
period will be extended by 5 days. So he completes
his probation period on 7.6.98 A.N. only, and his
successful completion of probation can be declared
with effect from 8.6.98 forenoon. His first increment
also can be granted with effect from 8.6.98 only. But,
he can draw his next increment on 1.6.99 itself even
though his next increment become due on 8.6.99 only.
‘When the probation period prescribed is 2 years
duty within 3 years, the employee can be granted
first increment with effect from the date following
the date of completing one year service qualifying
for increment. Such increment can be given with
effect from the first of the month in which it falls due.
The second increment can be granted with effect
from the date of effect of the successful completion
of probation and futre increment can be granted from
the first of the month in which they fall due.

Piece meal service

Officiating or temporary broken service o1
the same pay in the same scale is qualifying fof
crement (Ruling below R. 33 Part I) Eg: A lectur®f
was appointed in an offici ating capacity for 4 months
and 5 days in the vacancy of leave of a permaneni
hands from 5.6.9¢. Again he was appointed &
temporary lecturer for 2 months and 20 days o"
3.1.97. He was appointed as lecturer in an 0P

. Yacancy from 3.6.97. When will he get his first

Increment as lecturer?

___-_‘-'_._‘-__/
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s officiating appointment as lecturer
L for 4 months and 5 days from 5.6.96 tg
0.96 ;
| ?li;mporﬂfy appointment for 2 monthg -
2 nd 20 days from 3.1.97 t022.3.97 0-2-20
e of the 2 spells of }:-)roken service (-6-25
palance of service required for
5 Completi”g | year (12 months)
service qualifying for increment

Yr-M-D

0-5-05
. 12-0-0
So, he requires 5 months and 5 days service
from the service begun from 3.6.97 (the 3rd spell be-
saning of continuous service as lecturer) for
ompleting one year. A period of 5 months and 5
s from 3‘697 e!’lds on 71 ] 97 ThllS‘ he CO]nplCteS
e year of service qualifying for increment on
11197. As he was drawing the same pay of Rs 2200
juring both the spells of service in the same scale of
ay of Rs 2200-4000, these broken periods of service
on the same pay are qualifying for increment. The
sortage of 5 months and 5 days service is made
w00d from the continuous service on the same pay
 the same scale which began on 3.6.97. Thus, he
ompletes one year of service in the same pay inthe
ame scale on 7.11.97. So. his successful completion
of probation as lecturer with effect from 8.11.97
forenoon can be declared and his first increment
mising his pay to Rs 2275 can be granted with effect
fom 8.11.97 and next increment rasing his pay from
Rs2275 to Rs 2350 with effect from 1.11.98.

Service in a higher post

Counts for increment in the lower post
R33(b), Part ). Eg: A junior superintendent drawing
2pay of Rs 2300 from 1.7.97 was promoted as
tificiating senior superintendent on Rs 2000-3200
for 3 months {rom 1.10.97 in a leave vacancy. This
ificiating promotion and consequent holding a
higher post for 3 months doesnot in any way affect
lisnormal increment, as the service in a post carrying
fy scale equal to or higher than the pay scale of his
Wost is qualifying for increment in his post. So, he
Efnlct!raw his next increment as junior supt on 1.7
S¢

Stagnation increments - are increments
tanted beyond the maximum of the scale of pay ©
IRZFE; ost; as if the scale continué, O thflt extten;.rl\;%ﬁs_

3% }S prows]on t_o grant one incremen ([32 e
4 < Years and one increment O com_P'et!”c y ent
ater granting the second stagnation increm ;
Ogether 3 staonation increments can be grante

e¥ond the maximum of the scale of pay-

€ave and increment

All kinds of leave except led

Ftll gy . Leave
_ OWance counts as qualifying for increment. L4

|
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without allowance granted on the strength of Medical

Certificate and period of LWA granted under the

following circumstances are qualifying for increment

(R.33 (b)(2), PartI)

(1) LWA not exceeding 60 days granted without
Medical Certificate in continuation of maternity
leave (Proviso of Rule 102, Part1).

(2) LWA granted to teachers for completion of
training course such as B.Ed. Hindi Teachers'
Training, Language Teachers' Training, and
TTC Course.

Increment Bar

Barring of increment is a punishment. There
are two kinds of increment bar - (1) Barring of
increment with cumulative effect (Permanent Bar).

(2) Barring of increment without cumulative effect

(Temporary bar). Both these Penalitics are enlisted

under minor Penalities (Rule 11, (iii) Kerala Civil

Services (Classification, Control and Appeal) Rules

1960, and para 2 of Manual for Disciplinary

Proceedings). The minimum period for which

increment can be barred is 3 months, and the

maximum period is 3 years. By imposing temporary
barring of increment (barring of increment without
cumnulative effect), the employee loses the increase
in pay for the time being for the period of bar. But, it
does not affect his future increment. Suppose an
employee was granted annual increment raising his

pay from Rs 2000 to Rs 2050 with effect from 1.3.95,

in the scale of pay of Rs 1600-50-2300-60-2660. His

increment was barred for 6 months temporarily. As
there is increment bar for 6 months. the increment

due on 1.3.96 raising his pay from Rs 2050 to Rs 2100

will be granted from 1.9.96 only. But, as the increment

is barred only temporarily, his next increment rasing
his pay from Rs 2100 to 2150 is admissible from the

normal date of increment viz 1.3.97 itself. So, as a

result of the temporary bar of increment, he loses

the benefit of enhancement of pay at Rs 50 p.m plus
allowances due for this pay. Altogether the loss is

Rs 300 (Rs 50 x 6 ms) plus allowances for that amount.

But, this is not the case of barring of
increment with cumulative effect where the increment
bar mentioned above is with cumulative effect, it will
be in effect equal to cutting off equal period from
service qualifying for increment. His increment
raising his pay from Rs 2050 to Rs 2100 due on 1.3.96
will be granted with effect from 1.9.96 and Rs 2 100 to
Rs 2150 from 1.9.97 only and so on, Under normal
circumstances, this may adversely affect his pay
throughout his career; and thereby it may adversely
affect his quantum of pension, DCRG, and the Family
Pension. Though termed as minor penalty, it is a
very severe punishment.

(will be continued)

1
21




1

BOMEG ENYEADs @FUDIB

omems eaiqy, myuod 680 001,
Ph : 0487 - 335660

PUBLISHERS & DISTRIBUTORS FOR

MALAYALAM, ENGLISH, CHILDREN’S LITERATURE,
FICTION, DRAMA, CINEMA, JOURNALISM, POETRY,
PHILOSOPHY, PSYCHOLOGY, SOCIOLOGY, POLITICS,
HISTORY, ECONOMICS, COMMERCE, MATHEMATICS,
BOTANY, ZOOLOGY, CHEMISTRY, PHYSICS, MEDICAL,
COMPUTER, ENGINEERING, LAW, ELECTRONICS,
ELECTRICAL, MECHANICAL, CIVIL, CHEMICAL
ENGINEERING, VETERINARY, AGRICULTURE,
AQUACULTURE, ETC.... ETC...

%/ _ v %/
B80T GROENN B MV
onaE eain), myw)d, 630 001, Ph: 0487 - 335292

(611061 1) 3> UD _
CAHY16AN0S n)0EMO) Bo

RIy. equaund ellss cooas QY ggen] GO0
Ph: 0495-703487

22

Kerala Private College Teat

Ph: 0484 - 353818 J

her




V
e e
o o I
a)3-0fTV-af)dV. Ehocges ¢ o |
1eaydm  can—sodatlemaaiad @madavled
LIDVWa] meial

alallw  a)m.a)
T.afTV. CD:068EHSk03
Ml alloals]  @RWD
1308 aR3.ag)TV.afm
G006 S1Ba)PaM) GaO—
aodawlcecmay ad
aemavled 1998 m0da]
S emomwoo¥al 0N
af) QU . al. ey .
A B.afMV.afav. GHIGS
smdaia] GaRanmId8E
200 @AGODWa] Meial.
oo Laalaad”
Blatonl. afoal. I81®0
MWK OS5  @OALYHLD
@lod  GaldaD  WILMER
@ ) aqueama e
ap .8 &.all.avl.sl.ap.

0omuo0m LAl Olakdan. ag@®. allumolond 2EieeRsMs Halg) ). 6@l Elag. aVUaUOIM
NIV S0] Hlaldal. oh.adl. BlanaoBdmowd, CHRE TLANIGRIUEIE! mlnEleangotia Olalal.
glagal. 002030188, afe.&l. - MVAQHeU0e MnElCanQeEMBIW  Hlakald. O aquRoudialad
m@E, Olaldab.  CBIANMEO3, ane)d  CHocse lalBly@d  Slaldnn. GRA. (AU @93
aplaud @Ry TV UICMAIM. allealasymm @WaldAoneasE]l Al od. e oN8s,

f

0d. CaHwa mowa,
Oh.af TV . 0EOWIHS
Ydmwa, 6 .0 .22,
38, O, 1I0RIBE],
sland.omme,  S1.ARA.
tMaflmona’d &AM,
0h.6) . aquy @ a3
mad, Epd. WaVaNE2
R, &)@ LTV,
Manlwomales apaml
U3 @0)aIS] (AlTVsle MS
W), ecamo—sodalcMm
TV S=Tol I DN (1Y
ABHmowad UV
W, (Sa2103 all.e2]. sNIOES
Sy M By WD D)o
nosToTm).

| “ 23

July 1998




AIFUCTO. 6/6 Kalicharan Ghosh Road, Calcutta-700 050
To
All members of the National Executive Committee and All affiliated organisations.
C-3-98 Dated: 16/2/190g
Dear Friend:

After we had our meetings with the Union Minister of HRD on 13/1/1998 and officials of the Upj,
Education Department on 14/1/1998, there have been some new developments. This circular is beine 135U33
apprise you of them. =
. Blection Commission of India as clarified that even when thie election process has begun, the Centry|

government may revise the payscales of University and college teachers.

2. We have received (i) the Summary of the recommendations of the UGC on Rastogi Committee report gn
also (ii) Shukla Committes report with minor modification introduced by the AICTE. These are bein,
given along with this circular for your perusal. 5

You will note that the payscales revised and recommended by the UGC are not in the report. The
reason is obvious, We have not got them in our hand. However, the recommended scales by the UGC are oe
stage upward for each category. We cannot name the source of these documents 10 keep our channel of
communication open. But we vouchsafe authenticity of these documents. :

3. Rao Committee report meant for the JIT - 1IMs has not yet been submitted to the government. Senior
officials in the ministry apprehend now that the same may not be available before the new government is
sworn in.

4. Many ministers in the central government want to implement the revised scales immediately and we are
trying our best to utilise their goodwill. However, there are many problems on the way. There is difference
within the government on (i) quantum of central assistance to be provided to the States for implementation
of the revised scales of pay and (ii) upward revision of scales of pay by the UGC beyond what were
recommended by Rastogi Committee.

Besides, many demands contained in our 35-point charter have not even been touched upon by the
UGC. We need sufficient time to negotiate on all these issues with the union education department.

Accepting a scheme in a hurry may land us into serious problems for many years, for, only during this
period, we have full bargaining power and all the officials of the Union Education Department accord priority
to our points of view. -

Therefore AIFUCTO has to try both - get the revised scales of pay implemented as early as possible,
and at the same time insist on an exhaustive and meaningful negotiation covering the entire charter of
demands and in case the outcome is not satisfactory go for an all-India movement.

Yours fraternally
Sd/-

Mrinmoy Bhattacharya

General Secretary

SUMMARY OF RECOMMENDATIONS OF THEUGC ON RASTOGI COMMITTEE REPORT
(Except Scales of Pay).
¥  Pending conduct of a systematic study by UGC to decide the cut-off percentage at the master’s level foF
each subject to determine the eligibility for recruitment as Lecturer, a good academic record. 55%atthe
master’s level and qualifying the NET or an accredited test should be the minimum qualification fol
appointment of Lecturers.

< s . E g S e arlec froim
%  However candidates with Ph.D degree may be given exemption in the minimum qualifying marks 110
55 to 50% at Master’s level. The same relaxation may be extended to candidates belonging (0
category.
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g
ph.D holders may clear NET if ¢ - i
h.D should continue to be g compulg e
Z.AREERADVANCEMENT: . Pulsory 'equirement for the designation of Reader.
Lecturer will be eligible for OB s

" ?h-D holder, 5 years in case of}f\/l.lr;}'](ﬁlﬁgltt:litliecm
A Lecturer (Sr, Scale) will be eligip]e for promy
The minimum period of service required for
05 years instead of 10 years, :
2or promotion from professor .
?(Sliopwed by T éjvalu gtsi{c))]ntt?}eS‘IL;l-P] UE %ssor, a candidate will be evaluated first by subject experts
REATION OF POSTS: Jury ot 05 persons under the Chairmanship of the Vice Chancellor.

. Posts of Professors be provided i the post-graduate colleges
ges.

nder-graduate colleces whi intai
;0 g & hich have Maintained a good academic record should be given the posts of

Professors and Readers in the ratig of |-4- 12(Pp ader. - :
MERITPROMOTION SCHEME: 112 (Professor/Reader/Lecturer) in the college as a whole.

s+  Merit Promotion Scheme should be
period of Probation:

+ The period of probation should be op
performance.

Teaching days and Workload:
#  The academic schedule should be as follows:

e er (Senior Scale) after 4 years of service in case of a
and 6 years in case of non-Ph.D/Non-M.Phil holders.

‘O‘IUH Lo Lficturer (Selection Grade) after 06 years of service.
Promotion from Reader/Lecturer (Selection Grade) should be

Ispensed with, as recommedned by the Rastogi Committee.

€ year, extendable by one more year in case of unsatisfactory

No.of weeks

For Universities For colleges
Teaching 30 30
Admission/Exams 12 . 10
Vacations 8 10
Public Holidays 2 ‘ 2
Total 52 52

*  The workload of a teacher should not be less than 40 hours a week for 30 working weeks in an academic year.

® It is necessary for the teacher to be available for at least 5 hours daily in the University / college
provided necessary space and infrastructure for the purpose are available.

Faculty Development Programme: o
¥ Induction/Orientation Programme should be completed for all teachers within 2 years.
*  Attendance in orientation course should not be linked to the confirmation of the candidates but it

should be necessary for promotion.

Incentive for Professional Development: I . i s 155 3 A
el .ional allowance. Income-Tax exemption upto e may be provided on the
n{lﬁgefr?t c;f g;\??ogrpbrgg%?;lﬁ:l members of professmnal councils, purchase of books, subscription to

o

journals, for registration in seminars/conferences and for E mail facilities,

Ageof Su ion and re-employment of teachers:
" The E:;Z?Zﬁ;gf;maﬁon shlc::u]d be 60 years with a provision of re-employment for 5 years.
¢ = pa

Cud 5 P ‘
¥ Epf),lf 1;’11?{31'9755101?31 Iithlfg'evolve its own Code of Professional Ethics after full discussion in the Academic
acn University shou :

% in: {'I' e ¥ e]S Ot Iea(,hclb

non-teaching staff and senior Admi“i‘f'trators.t- 1 of Teachers:
Accountability, Self- A ppraisal and Student Evaluatio! : . .
Yo | el ap i should be adopted as a mendatory part of the Career Advancement
elf Appraisal of performance : ireadydone.
. skt ear, if not already i .
gcheme and 1m[?1emented Pl Onigt be uniformly possible because of several apprehensions which
Q\l,deé“ evaluation 3f-tei%?iegﬁﬂl?artefs' However, it should not be totally precluded.
€ Deen expressed 1N

Fioees | F e o 25
uly 1998 ;
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Dear Friend,

The meeting of the NEC was held at Hima
President AIFUCTO presided. Proceeedings of t
President, HPGCTA welcomed the members.

The General Secretary then reported
H.R.D., the senior officials of the Union Dep
between 19-5-98 and 21-5-98. .

Following these meetings the secretariat of AIFUCTO met and concluded lh_at while there were Some
imporvements over the original offer made by the govt. through press-release, the present offer was serigyg]
unsatisfactory and in view of the adamant and unresponsive attitude of the govt. it was necessary ¢
implement the decission of the last statutory conference of AIFUCTO, held at Barauni in Oct’97 - to g4 7
indefinite strike. Fifty one members participated in the debate.

The meeting then unanimously adopted the following resolution.

RESOLUTION |

The meeting of the National Executive Committee held at Simla on 7-6-98 considered the repory of
discussion of the secretariat of AIFUCTO with the Union Minister of HRD, senior officials of the Unig,
Department of Education and the Chairperson of the UGC held between 19-5-1998. The meeting took note of
the offer of the Union Minister of HRD to abolish the two new categories VIZ. S_emor Reader and Senjg;
Professor and to introduce additional increments to teachers getting their Ph.D’s during service and welcome(

them.

nachal Pradesh University, Simlaon 7-6-98,Dr. K.KX. theckeg

he last meeting were need and confirmed Prof. P.§, Thamh‘

the outcome of discussions held with the Union Minjge, "

However, the meeting noted that on all other crucial issues the government either maintained an
adamant attitude or procrastinated. On the crucial issue of UGC recommended scales of pay and restoration
of parity between teachers of IIT/IIM and those in the university system the government refused to move
and stuck to Rastogi Committee scales of pay. _

Even on the issue Career advancement to Professorship which has been recommended not only by
the UGC but even by Rastogi Committee the government in order to delay, decided to seek the opinion of the
UGC once again.

~ Ontheissue of assured third promotion to all teachers on the basis of satisfactory service, the minister
again wanted to seek the opinion of the UGC.

On the issue of central assistance to states and strong recommendationof the UGC for uniform and
simultaneous implementation to all states from 1-1-96, the government has maintained silence.

‘While the Central government has revised the age of retirement of Central employees from 58 to 60
years, it has not accepted the recommendation of both Rastogi Committee and the UGC to raise the age of
retirement of teachers from 60 to 62 years.

The government has not made any specific recommendation for Part-Time teachers.

In view of the above and non-fulfilment of other demands contained in the 36-point charter of ATFUCTO,
the NEC resolved to give a call for indefinite strike in all colleges and universities beginning from [1th
August, 1998.

~ On2l1stJuly AIFUCTO will organise a demonstration in Delhi starting from UGC building at 1 1‘am and
ending at Boat Club. %

kUI', :

t. of Education and the Chairperson and Secretary of the UGe

On 4th august demonstration followed by Dharnas will be organised in state capitals and university .

centres in support of the AIFUCTO demands.

Meetings and conventions involving political leaders, legislators and important public men in support

of All India movement will be organised all over the country.

ATFUCTO sincerely hopes that the Government of India will shed its indifferent attitude and meet the

legitimate aspirations of teachers and settle all ing di e ¢ an
: pending disputes thoroug the table
there will be no need to actually go for the indifinite strike, 2 gh negotiation across

_ A_IFUCTSC %%Peﬂ]s to all teachers of colleges and universities including those who are as yet OUISidte
its organisational 10ld to participate in this programme of movement unitedly in common professional interest

AIFUCTO appeals to all political parties, members of Parliament, public-men and the media t0 fend

) J//
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e

ort to its just demands and Movemepy

uppP : o T it

srﬂcﬂble solution can be reached g 4y early date appropriate influence on the government - so that an

AIFUCTO assures all the stydengg and sugrd;

its consideration and only afier exhausting z:lLI]aldlImS th
jnits €O austing all pos

pganisaniol a3 beem i (o take this deci;on '}ljndb‘:]lqbI

[[C;dcmlc loss the students will be gy ffa, g a

: . ; ferine for .
e inextricably intertwined. ng for no faul
i

AIFUCTO therefore seeks the s

] . . i - "
hers are forced to go on strike fo; t]i/ npathy and understanding of the students community when their
teaC € adamant and unsympathetic attitude of the government.

and exert

at the interest of students has remained uppermost
© means ot secure teachers’ legitimate demands, the
tteachers will work overtime locompensate whatever
tof theirs except that the fate of teachers and students

—
Dear Friends,

Wwith the adoption of this decic: - e
slitatively differenpt phase Evet‘()jfe:é?i]\?ing[tﬁ go T((Jir indefinite strike our organisation has entered into a
: ndcdd : : as to do his/her e the g strike anc
i< attendant programmes become SHOGHSSR,| s/her utmost to ensure that the proposed strike and

AIFUCTO appeals to ; iversi : ‘ .
- members to jO';£?11is CI'(LJI fl'l'lll“];lv?l sity and colleges teachers of our country including those who are not
our m c1al phase of movement in common professional interest. Please approach all

TN 1 v ;
such organisations who may not be our members and repeat this appeal. Of course, they are welcome to join
ps organisationally. However, even if they

S on T A (dq not or cannot join us organisationally, seek their support and
participation in strike and other actions. Similar approaches should be made to individual teachers as well
who may not be our members.

Itis highly important that we do our be
movement. Publish booklets and leaflets, w
conferences.

Each ofour affiliated unit should hold its own general body meeting to endorse the decision of
AIFUCTO, particularly regarding participation in the indefinite strike, beginning from 11-8-98. Copies of such
resolutions should be sent to Sri. A.B. Vajpayee and Dr. M.M. Joshi, Union Minister of H.R.D with a copy to
AIFUCTO office. Please give wide publicity to a such meetings in the media.

The NEC calls upon all individual teachers to donate Rs. 50/- each to Special Struggle Fund immediately.
State and University level associations should collect an appropriate amount from these members to meet
extraordinary expenses in connection with this historic movement. We entreat you to appreciate the urgent
need for a substantial amount of money to take us through this phase. Please make all payment through A/c
payee D.D.s only in favour of AIFUCTO payable on any bank in Calcutta. Please do not put any name on it.

The proposed demonstration in Delhi to be held on 21-7-98 must receive utmost importance. This has

o be our bieeest show of strength. Please try your very best ot make it as massive as possible and as
~ DD -

tolourful as possible.

————

st1o secure public support in favour of our demands as well as
rite articles in news-papers and magazines and hold press-

Dear Friends,

; 4-8-98 is also important. All state and university level organisations
Who art;r ]h neasglégi- tlle O"ﬂfgﬁi{g g]emoenglliay strike or mass casu al Ieave to do so on this day apart trom holding
Mass Dharna an;i Demons{;‘.aﬂon_ In 1987 on this very day (4-8-8 "/')fi\]FU(]ZEO1 C’tij_egan f11ts Tdehr}lte strike which
“Ontinued for 32 days. It is thus a historic day for AIF.U.CTO_‘.SUL’E‘%QIL; 8098”131?[3‘[].{15 day’s action should
live g strong signal o e powers that be that the indefinite strike from 11-8-98 will be a cent percent success.

The NEC decided that a decision to call off the indefinite strike will be taken only by the NEC itself.
ecided that

As you organise public conventions involving political leaders, academicians, teacher leaders from
DC

o - . N - Form us at evel')! S[age. X ‘ .
\}V(‘}Ilhga?satlolis,'do mmmm,emem passed at Simla, AIFUCTO has embarked upon a qualitatively
1N the resolution on

ntlevel of activity, let us act unitedly and e

5 11ngs. :
Greetl n,I:. Yours fraternally,

fl‘atel.n

iffere

(Mrinmoy Bhattacharyya)
General Secretary.
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Press release issued by the Union ministry of HRD for the revision of

pay based on Rastogi committee Recommendations

A commitment has been made in the ‘National Agenda’ for qualitative improvement in educatig,

inter-alia in higher education. Keeping in view the desire for improving academic standards in Universitieg
and Colleges; the Government have decided to make the teaching profession in the higher education fig|
more attractive. It is hoped that this would help in attracting the best talents at the teaching levels intg thege

important institutions.

The salary structures of University and College Teachers, which were due for revision consequep

2
from the Fifth Pay Commission's recommendations for other Govern ment/Semi-Government employ.
ees, have since been revised keeping above in mind. The approved pay-scales are as under:
Categories Pay-scales Remarks
Lecturer Rs. 8000-275-13500  Advance Increments: 4 for Ph.D, 2 for M. Phil. I more incre.

ment to M.Phil if Ph.D is acquired within 2 years.

Lecturer (Sr. Scale) 10000-325-15200 4 years for Ph.D. 5 years for M.Phil and 6 years for others, ag

Lecturer.

Lecturer (Selection 12000-375-18000 5 years as Lecturer (St. Scale). Ph.D. degree is necessary for
Grade)/Reader Reader.

Reader (Select. Gr.) 14300-400-18300 5 years as Reader (A maximum of 20% of postf;, of Readers)

(with 2 increments)  gligibility to be decided by UGC

Professors/College 16400-450-20000 5 years as Reader (Select. Grade)

Principals
Sr. Professor/Prov-VC  18400-500-22400 5 years as Professor (A maximum of 209% of posts of Professors)

Vice Chancellor 25000 (Fixed)

3

The Govt. have decided that UGC would be separately advised to chalk up a specific scheme to reward
and recognize the merits of those academics who may not have M.Phil or Ph.D. but who have made
outstanding contributions in research.

The Government have decided that a Committee would be set up to look into the matters relating to the
service conditions of teachers and help evolve a self-regulatory mechanism aimed at quality up-gradation
on a continuing basis. The same Committee would be asked to look into specific difticulties being
experienced by College Principals in the discharge of their functions effectively and efficiently.

It has been brought to the notice of the Ministry that several Universities, particularly the State
Universities very often take recourse to appointment of part-time teachers instead of appointing full-
time teachers and that such part-time teachers are often subjected to exploitative practices, even though
they continue to work almost like regular full-time teachers. The Ministry has requested the UGCas well
as Organizations of teachers to collect relevant data in this regard after which an appropriate yiew wol
be taken,

The arrears as determined w.e.f. 1.1.1996 would be paid in one instalment.

The Financial Implications: The revised pay-scales including the arrears and pensions would cost
exchequer an additional amount of Rs. 277.60 Crores during 1998-99 to meet its liabilities gowards
payment to the Central University Teachers. In addition, the liability towards the payment for the Sta¢
College and University Teachers would be Rs. 1974.00 Crores. Thus, the total additional burden on th°
exchequer during 1998-99 would be Rs. 2251.60 Crores if all the State Governments decide (0 givell
revised pay-scale to their teachers during the current year.

Government would expect that the teachers would respond positively to the action taken b
Government and the academic community would not lag behind in doing their duty.

the

Q0
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e
dia Federation ' .
All In of UlllverSlty & College Teachers' Or

1

ganisations
. PRESSRELEASE
5 Sunday, May 10, 1998
The NEC & AIFUCTO considered ¢ unday, May 10, |

5 he p]'ecj‘t; l'e] . S 5 .
_ rior consu ; . . S Telease of the Union Ministry of HRD issued unilaterally
w]thout anyp ‘ [tation and negoliation with AIFUCTO Thesiesirel }’ 0 hichl rbiafactar J
Hore than one count: ; pressrelease is highly unsatisfactory on

While the central government had been eqri: ’
: ' : d arlier talk ' | ot ol %
! teachers of all categories of institutiong e clbcation g b ey e one

thiﬂhE]' education the eovi h lerverl aintained sil -
out scales of pay of teachers ; 2 ucation, the gov( has clerverly maintained silence
ngrehension Ofﬁnifro ductio:}ell ’?t ;:1 I%T/HM/IIS and institutions under the AICTE creating reasonable
ice i <*eT Ot aninsidious distinction betw oL S 1 iversity system

and those service in other institutions b een teachers in the university sy

2. The govt ha.S refused to‘offi(:?a]}y publish the recommendations of the UGC as also the report of Rao
recommending scales of pay for IIT/IIM/IS.

2(a). The government has maint
revised scales of p
suppott to the state

ained an ominous silence about central share in the cost of introduction of

ay whereas our top priority demand in the Charter of demands is adequate financial

S0vernments to ensure uniform and simultaneous implementation of revised scales of pay.

3. Many of the points of submission contained in the 35-point charter of demands discussed and accepted
by the UGC making improvement over Rastogi Committee Report have been ignored by the government.

4. The central government has recommended scales of pay with CAS which put teachers at a serious
disadvantage vis-a-vis Class I service officers neglecting the reasonable recommendations of the UGC.

5. The government has been silent about revision of scales of pay of tutors, demonstrators, DPES,
Librarians, instructors.

6. Ithassought to introduce additional grades, e.g., Sr Readers, Sr Professors and also restricting movement
to these categories through introduction of quotas.

7. It has made no explicit provision for career advancement to professorship as recommended even by
Rastogi Committee report.

8. Issues like provision of Super Selection Grade to ensure three time-bound promotions, counting of total
service, abolition of the condition of refresher courses on provision of adequate opportunities, rational
cut off dates for promotion, condonation of breaks in service, question of seniority, solution of the
problems of part-time teachers have not been resolved. ' .

On above among other counts the NEC demands that the government should immediately sit with the

AIFUCTO leadership at the negotiation table for removal of the above shortcomings and modify and improve

the scheme of pay revision stated in the press release.

ike to make it clear to the Union Govt that unless the just and reasonable demands of
et e are met by them, the AIFUCTO would be constrained to issue a call for an
y the last statutory conference of AIFUCTO held at Barauni in October 1997.

aon 7.6.98 toreview the cutcome of talk and negotiation with
y that time and adopt appropriate programme of movement

the college and university teachers

All-India indefinite strike as decided b
The NEC further resolves to meetat Siml ’

the Union Govt which, it is hoped, would be over

0 meet th roing situati
¢ emerging situation. . q G s el
acretarl ct negotiation with the central govt on the
. UGTO secretariat to condu e e & &
basis ofl;}rlle l‘iEC aitlhm I(S_{‘E':'[%(;]?Se?;?:[;:ojn { charter of demands, as yet unpublished and officially secret Recom-
¢ above, AIFU -

Mendations of the UGC, GOI Press release da
Possible advantage for teachers and report ba

ted 24.4.98 and Rastogi Committee Report to secure maximum
ck to the NEC at its Simla meeting for appropriate decisions.

M. Bhattacharya

K.K. Theckedath ' General Secretary
President AIFUCTO
AIFUCTO
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GOVERNMENT OF KERALA

Abstract

ents - Guidelines ap odl - i
Private Colleges - appointment of Guest Lectirers by Managements Guidelines approved Quczhﬁcmwn

- Modification - Orders issued.

HIGHER EDUCATION (D) DEPARTMENT

G.0. (Ms) No. 35/98/H.Edn. Dated, Thiruvananthapuram, 2]‘3"1998_

Read: 1. G.O.(Ms)No. 146/97/H.Edn. dated 17-10-1997. A
2. Minutes of the meeting of the Empowered Committee on Pre-Degree delinking dated 27-10-1997

ORDER

In the Order read as Ist paper above Government have issued guidelines for the appointemnt of Guest
Lecturers in Private Colleges in the State. It is ordered therein that the teachers will be fully qualified as perthe
existing norms fixed by ihe University and Government.

2. Now Government are pleased to extend the same qualification prescribed for selection of Guest
Lecturers in Government Colleges to Private Colleges also.

» The qualification should be as follows;

) Preference should be given to those who have secured qualification prescribed by University
Grants Commission i.e., Post Graduate with 55% marks and National Eligibility Test.

()  If such qualified hands are not available Managements are permitted to appoint candidaies

possessing Post graduate qualification with at least second class (50% marks) in the subject
concerned.

() To the extend possible retired hands may be given preference

3, The Government Order read as first paper above will stand modified to this extent.

By Order of the Governor.

S. Ramakurup
Deputy Secretary to Government.

Kerala Private College Te
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GOVERNMENT OFKERALA
Abstract
E s Allowance/Dear . i

,ance - Dearness A ince/Dearnegs Re _ . e IDansBRans With Sfas
AH; .7-1997 - Revision - Orders - Issyed 'ef (0 State Government Employees/Pensioners with effect
fro
///—

Read-

suff of Aided Schools, Private Colleges
work charge establishment and employee

b No. | 142/98/Fin FINANCE (PAY RESEARCH UNIT) DEPARTMENT

Dated, Thiruvananthapuram, 25th March, 1993,

1. G.O.(P)No.573/97/Fin. dated 7-6-

1997,
2. OMENo.(13) 97‘E II(B) dated 3-10-1 997 from the Ministry of Finance, Department of Expenditure,
Government of Indja,
ORDER

Government are pleased (o order (hat (he rates of Dearness Allowance to Government Employees,

and Polytechnics, Full time employees borne on the contingent and
s of Local Bodies will be revised with effect from 1-7-1997 as shown

below:
Date from Pay Range Rate of D.A. per month
which payable
1-7-1997 Basic pay upto Rs. 3500 permensem 182% of pay
Basic pay above Rs. 3500 and 140% of pay subject to a
upto 6000 per mensem minimum of Rs. 6370.
Basic pay above Rs. 6000 per mensem 122% of pay subject to a
minimum of Rs. 8400 per mensem.
2

[

‘hﬂ? 1998

The additional expenditure on this account in respect of Local Bodies will be met from their own funds.
The revised rates of D.A. will be applicable to the part time teachers and par
also on the basis of pay drawn by them.

In the case of Public Sector Undertakings/Statutory Corporations where long term agreement exists by
which the pre-revised scale plus D.A. is agreed to, the enhancement of D.A. will be allowed with the
approval of the Board of Directors subject to financial viability till a fresh a greement 1s executed.

Inthe case of those who remain in the pre 1-7-1988 scales, the pay for the purpose of D.A. will be the pay
in the pre revised scale plus D.A. and ad hoc D.A. at 608 points of All India Consumer Price Index as
shown in Appendix II of the G.0.(P) No.480/89/Fin. dated 1-11-1989. For computing the amount of D.A.
payable on the pay arrived at as above, as on 1-7-1997 the principle laid down in para 5 of G.O.(P) No.
364/92/Fin. dated 15-4-1992 will be followed.

The accounting and drawal of arrears of D.A. will be regulated as follows:-

() The revised rates of D.A. from 1-7-1997 for those drawing pay upto Rs. 3500 will be paid in cash from
the salary due for the month of March 1998. The arrears for the period from 1-7-1997 (o 28-2-1 998 will
be drawn and credited to the P.F. account of the employees along with the salary bill for March,
April, May, June, July or August 1998.in relaxation ofRu?e 176, Keala Treasury Code.

() In the case of those drawing pay above Rs. 3500 the three m.staiments of D.A. sanctioned with effect
from 1-7-1991, 1-1-1992, 1-7-1992 will continue to be credited to the Provident Fund Account. The
amount of D_A. that can be drawn in cash by them from the salary for March 1998 will be as follows:-

ttime contigent employees
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140% pay subjectto a minimum of Rs. 6370 miny;

(@  1-7-1997

Pay Rs. 3501 to Rs. 6000 the amount being credited to Provident Fypq

account as indicated above.
1229 of pay subject to a minimum of Rs. 8400 minyg
the amount being credited to Provident Fypg
Account as indicated above.

(Vide Annexure)

(b)  Thearrears due for the period from 1-7-1997 to 28-2-1998 will be claimed in the salary bill for
March/April/May/June/July or August 1998 and credited to P.F. Account.

(iii) Where the employee is not eligible to subscribe toany Provident Fund before 28—2-—1998 the drawal
of arears to D.A. shall be deferred, and as and when the Provident Fund Account is opened, it may
be drawn and deposited to iL.

(iv) For claiming the salary for the month of Septemeber 1998 a certificate should be attached to the
salary bill to the effect that “the arrears as per D.A. revision from 1-7-1997 to 28-2-1998 have been
claimed and credited to the Provident Fund Account of the employee’.

(v) The enhanced amount of D.A. to be drawn and credited monthly to Provident Fund Account by
those drawing pay above Rs. 3500 per mensem may be shown separately in the Provident Fund
Schedule and Certificate to that effect attached to the bill for each month as already ordered in
G.0.(P) No. 211/93/Fin. dated 15-3-1993.

(vi) Interest on the D.A. credited to the Provident Fund account will accrue from the first month in which
the bills are presented in the Treasuries.

Pay above Rs. 6000

(vii) No withdrawal, other than final withdrawal, shall be made before the date specified below, from the
arrears of D.A. credited to Provident Fund Account.

Arrears for the period from Date on which the amount will be
1-7-1997 t0 28-2-1998 permitted to be withdrawn 1-10-1999.

7. The procedure mentioned under clause (vii) above will be applicable “mutatis mutandis™ to Provident
Fund other than General Provident Funds also. In regard to Contributory Provident Fund, however,
there will be no matching contribution from the Government in respect of the arrears of D.A.

8 1Inthe bill as well as in the Provident Fund Schedule, the arrears of D.A. from 1-7-1997 to 28-2- 1998 may
be indicated separately. Accordingly the amount of arrears of D.A. to be credited to Provident Fund
Account should be shown as a separate entry in the Provident Fund Schedule as shown below:

e
Subscription proper Refund of Advance Arrears of D.A. amount
Amount  Month to which No. of Amount Month to which  From 1-7-1997  Toul
it relates instalments it relates t028-2-1998 '
(6) %) ®) ©) (10) an (12
(6+9+11)

9. "[.'he following categories of employees will be paid arrears of D.A. in cash:
(i) Those who have retired since 1-7-1997 and those will be retiring on or before 30-9-199 8.

(ii) Tl"xose wh(? have opted not to subscribe to the P.F. Account during the last one year of their service
prior to retirement.

(iiiy Those, in whose cases, it is not obligatory to maintain PE Account
(iv) Part-time teachers and part-time contingent employees.

//
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Annexure

é‘\ciount being’lhe instalments of D.A. sanctioned with effect from
Who are drawing pay above Rs. 3500.

Amount to be credited to P.I'. Account

The amount to be credited to PF
99] ]-1-199231’[(1 1-7-1992 by thos

Pay Range

7

[ Vide para 6(ii) of the G.O.
~Zs.3501 to Rs. 6000 T de para 6(i) of the G.0 ]
L‘;OVC RS. 6000 00 Gi pEly SUblGC’[ tominimum of Rs. ] }20
s 21% of pay subject to a minimum of Rs. 1440.

Dearness Relief : . '
to State Service Pensioners and F amily Pensioners

ent are also pleased to revi - : :
[0 GOVEREE L e ot DSt O revise the Dearness Relief : vi sioners and Famil
pensioners with effect from 1-7-1997 ag shown below:- Sliei o Bialn Setvics PRI i

Pension/Family Pension (PM.) Rate of Dearness Relief from

1-7-1997 (PM.)

182% of Pension/Family Pension
140% of Pension/Family Pension
subject to aminimum of Rs. 3185
122% of Pension/Family Pension
subject to a minimum of Rs. 4200.

|I. Payment of Dearness Relief involving fraction of Rupee shall be rounded oft to the next higher rupee.

Notexceeding Rs. 1750
Exceeding Rs. 1750 but not
exceeding Rs. 3000
Exceeding Rs. 3000

By order of the Governor,

VINOD RAI,
Principal Secretary (Finance)

GOVERNMENT OFKERALA
Abstract

Public service - Teaching staff of educational institutions continuing service beyond the date of superanuation
asper Rule 60(c) Part I Kerala Service Rules - Interim Relief - sanctioned Orders Issued.

FINANCE (PRU) DEPARTMENT
G.0.(MS)No. 1368/(159)/98/Fin. Dated, Thiruvananthapuram, 6-4-1998

Read:- 1. G.O.(P)No.922/95/(62)/Fin. dated 30-11-1995
2. G.O.(P) 230/(124)/97/Fin. datEEd 14-2-1997.
3. G.0.(MS)No. 656/(143)/97/Fin. dated 24-7-1997.
: ORDER

" Inthe Government Orders read as first and second papers above, Government have sanctioned two
stalments of Interim Relief at the rate of Rs. 100/- per month ar}d 10% of basic pay respectively to Government
employees, staff of Aided schools, Private colleges, Polytechnics, Full time employees bords on contingency,

ork charged establishment and employees of local bodies. The above benefit has not been extended to the
Teaching staff of educational instituions, who continued in service beyond superanuatin under Rule 60(c),

wrtTKerala Service Rules.

Go Govern_mem have examined the
teﬁc]i-read as first and second papers abo

Ing staff of educational institutions b
M the date of extension of service till the

matter in detail and are please to extended the benefit contemplated in the
ye subject to eli gibility and subject other terms and conditions to the
ho continue in service under Rule 60(c) of Part I Kerala Service Rules
last day of the month in which the academic year ends.

By order of the Governor

~ V.P.Reghu
Additional Secretary (Finance)

SR e £
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GOVERNMENTOF KERALA

Abstract

College Education - Strike by Collegiate Teachers on 1-11-1994 - Regularization of the period of absene,

Orders issued. _
HIGHER EDUCATION (D) DEPARTMENT.
Dated, Thiruvananthapuram, 233,00

G.0O.(Rt) N0.352/98/H.Edn. |

Read: 1. Representation dated 6-1-1998 from General Secretary, The All KeralaPrivate College Teachery
Association. :  ;

2 Letter No.Est.D1-70409/97 dated 22-1-1998 of the Director of Collegiate Educatign

Thiruvananthapuram.
ORDER

above sanction is accorded for the regularization of the

In the circumstances stated in the letters read COTE RN
f their participation in the strike by

period of absence on 1-11-1994 by the College teachers on account o
sanctioning eligible leave other than casual Leaves.
By Order of the Governor,

S. Nihyananthan,

Under Secretary to Government.

s — o

GOVERNMENT OF KERALA
No.8226/D2/98/H.Edn.
Higher Education (D) Department,
Thiruvananthapuram.
Dated: 31-3-1998.
From
The Principal Secretary to Government.

To
The Director of Collegiate Education,
Thiruvananthapuram.

Sir, .
sub : Private Colleges - Appointment of teachers in the 48% category - Reg.
Ref: Govt. Lr. No. 15247/F2/95/H.Edn. dated 30-6-95,

' _I am ‘directed-to invite your attention to the Government letter cited above and to inform you thal the
condition stipulated in that leite.r for executing the undertaking will be kept in abeyance until further orders:

Yours faithfully,

S. Nithyananthan,
Under Secretary
For Principal Secretary.
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