@&q_tq'»oauar'ooa-a-oe-'_aﬁtaa-t-we.ia.sas

amem-t@wea_e&aaﬁaﬁw-emt@oee“

eee

0660000000




-EHALA P_HIVATE

E 56009 600000088000000000PC0000000 6

Poowas .OOOOOOOOOQOOOOOQOOOOOOO




al@a 000
 uaealomiedslenes @Elavl mig al®lad

B comosTTrlod mi_wm_fiﬁ

o ad.H.milsl quosalsd %

ol nm‘mﬁ'g.:;'sl:?;gnimnﬁ@amc msﬂ]emm%eﬁggﬂmm”rmocnzzu @ ugy, |

BRI LRSS e Natid:06mo Lalfiyd I CRMeg., i

@0 a0 1Ed Miah o b

@RWJonldlaldSMo MSMN], 1978 5 @0}l FAUTIOOD (o, |

@R0oEla)). 1977 @ Q@T(T:mﬂ :%:E;?A oD fr\?mmmm cmalg®, ao)slalrvo msmh'lgm:m?%;;j;ﬂmmﬂ (igfm;i iy gf |

m;s\.’;‘gmmm'l me:,f;f}gmo' gﬁomomﬂm;m;. 1979 WlrUGETU® § M) MSAD AleMID)SES i e
aflSlenym &0s

i 36 @led @RMAUEISNENHAMY gay, i
' 2w 10ale080 @).EL.al oD 2t
243 agglo elgjocaimeangiane sl medRl ;&? cuc;smm(ﬁb Blalod»20® R1af} LalaloREMERII0 &3@@8&353@%3;
Moel aleTio@S)He}MAISOR00 ASO MUIREMIED Algla) 5 (peAWRoRR)IM). @SB 1381 San(myg. -
i Nolw)os cm@‘;mmuﬂmﬁ msma@ o
woymmmsfadinh Qo) =2 T o AGlai @000 © @IS @rotn e Olaj@. T
405 alemins@9000Elal), @RAMOET @@mmﬁ 3 & o wm%com[@a.ﬁ:m'lo'l oleajods (aimflenleclaasmeamm)o s
Gt e e e (Y 6:_?1] 15)6ME0W UDESTRUD. 1987 @Y 4 B)O@ OTVAImosmg |
ISOMMONIN)0)8S ER I B Mfla)8e®owoym] I ISIeNsT laj). 5600 @Bal®o G&0CBR)&HE0 Boay
coalen@WInd M®oElaflal). = g
Oig (MaaR:ERA 1IN eIehe ks i CHOBOWITE PEIIATD @&l mm&mﬂaﬂmgcmm
o MBS UIaIBE R0 ERGTNSMOIW AETIA)SHH) micmg.em 6l e opaieh ) E M. msalensan |
ol i g ’Cmmroﬂﬂ? - al® 3famra 40 pemzo® BEM@1Ba)AClUaEBR® &)«
olaaloe) MUz, SSLBAVESHRJ0  HafledSESd WINIWE O m; ce08 MUAE00d (alfujdalla)). ERMOGD wmy
WORNSM ERWIAlSMIcRISM&S]M0S] a1da) EROOElEHBM (ma{a S e liSRGIET, waare @:J :
&lard oleqpdglod @)dlmil. miosala)®id eH08RWIald:Ces : i 4
5 . 85) 9a1omO] WO, afjo. af). 2ADOHM ~fE 0N IN laUMITWI Midwy |
Meaale) 8105 alltdEoewEREU alCla)) Ol2a|o85) HalQ A iy I ST A
af). @) El.nfl. Welden eom)e)eyaBsnd lalwlvles) aldloflee) ) s daage andepavaseses Kbl
a%rrnlmrmc%ouﬂ mad arlenzjo quaoe GREoE]L]). @R aquoeommeles af)BJd @RW} ) . Y e a:‘f i
UR)TMIM MB)&Ee) SHETD). alom)UBaHns@Udess missalaleond @MY o BIFY of) gl_fl j
] Jna@lod meid)o nf)m SO 18aflom B)BL06U30Mo oy ¢
Weeom yleum). aggudao mlam)mudes w).el.adl. o )] A e ekl
o eraimo)mesadss acleseno &lglegim)oe, af)g)uBato @oEIMICITDMHM @RMM) TV Hﬁg e é:
@} 2IFlesloaimm)o (i0aISA0W SES(alalo0eMo @RAN)EMEIWIO)AN]. aflIMITD EROMONES HDYIWIO}MMIOAUN allm! :
5 emglsom). |
0eajord Msflansslw 5 20 @).KELnl WMIgwEi:;:o00 cmsﬂm@s;.ﬂagmﬁ@]mgo aleM2)SEe) Baosw) 88 _rrummsm(@.
af)o&.allmilslag afes=ladlsl muecaismed msaml. 5 %o MU Bl &rememim)8s m’lfac:q%(romuﬁ muady {
S9N Sa(BOUMBOang 1eea10m omicomorlamiglo moalajd. 1997 @8 deajods) meis). waug MUaeeena®, o
Sequaumd canodn)el, e(nd BaDCAIAUM, E&MBMIMIOTGNVANIWo m)seusle @0 jmrglad mm dleajodgles Uﬁln_"?'? :
Hud GowidaIsdss troniadlsoim alwicmmanieym). dleajodglonl @R aloe:® &3 mm’lmm’]mamamcmomméap:g 1
Oaf)nldHES0 35 DM GRUGSIDAT]S caMMBHndEIm) mels). agmocd qudssod oaladcasd cm'lm;momams;muﬂ%g. oN
aflad 1998 ERNY 11 B)DOT Hafa0ECSIW)OS CMM OIS DRIBIDIW @palleaimmoalemia)sae) msmm). Q)Maatonless;
2)EMBOSIT GRWIIalE alSZITHAIET @O TVZOOITIM)MRIQM, ML Bl S HOT08aj00 GRWIdAIEE al
26 dlatave mlsnymlan 2D atamla)ses aruaimomid o5 alRooe @emaem). omicmou &

). =l.ml. msowile w)aodrnsglo @rAINETa)n06mE Ca(BOAUMONM" afdalaul@now] msamilo (mméommm-ﬂ'{;
alimoeNen)malm)e ugnocwano cmsanud peMES6lOWS)HO)MEIM)0 @™ Mﬁmmasuaﬂgfmmmmm'lmg & @lsom), st
@) M@ NS MU2NEW peEmoni 88 alavesud 2405 @&l alosajsiallay. 5-00 @)Kl wougalt

mlem)miam  MUEEaAEMIcSSeneswo
DOUBaITlali@:000 CMSIOWS)TM@. 1973 &)

smig)sesl. |
aaglolenjodg)o anmmezs! f

¢auwadal)o WAMM@)o Mo amquacmudlale)es cmomywmiom
DD WMIBaIOlaS000 Cd08aTed msafleossnomd mudesd olo
AALY). amuEgal, sl oo, adlmomay emulegal
oA adayeid MSTD) ) @REMIe (DT

SITD @O0 eaidm). & eiglw)es oleajodg 1999 auflarvosni@ aanlm)cald
MNomaossloas somoal alavcerud 2105 al}0eaisyaflay),
of)-08.all.Ml.Slag) af).ew. =) o).l MonRISMEB)NS & 0)Om) 0 m‘lummmmanm‘\,mgmsrﬁ mlmzyalon ovacsmel ¢
8s eaogamled )emy) Msaflenseesmd clao oo, @allceim o msneismmam R a) " owd]
@limje @R mI)Bac 8T QM) MotaIsmaWBen) aomasns CHOBTmlne

~96 MOod o)mdeon) (aosmerysamsE
Jem). Alteaoownsntd mayonosnsnd antil
miglow mewoulyy). eeadlo)asal momis!
Mand pamaenym s yemed s
m & ymimg anoniedlay. Olaajodgiam Lt

l@omens
nmmﬂmcosmn;rm &h

L

e esa’ el amopa?
afley HSRMN] Tuerusmd o
TN ag). H@s all il D ap
Aadnd wdeasd G OLTUO ey '

_ lomoareadnts

| rodDemaal. measymmles TOEM ) aldh W TS

af)- 0@, adl. il 5 ag) L e @ ormn o ol ] @@ nflos;mm; s
L ¥

- oH 000 WINIBMOIBOBHIM afinn qu
Mmiaymsmlcw o myamen tmr&mam’]cm@;u Yy

) B S g e e
2 i G e



UL TEACHER
MONTHLY
JOURNAL OF

THE AKPCTA
iDec.1999

J-TORIAL BOARD

Chief Editor
R.MohanaKaimal

':' Managing Editor
S.Jayaraj Kumar

Members

Joy Job Kulaveli

VN. Murali

Dr. PJ. Philip

M.P, Lalitha Bai

R. Mohana kumar

: K.S. Pavithran
Dr. R. B. Rajalskshmi
TN.Mancharan

~J.Raju
ShahulHameed. M
Mathew J. Mthtath
'G.S. Suresh

@REWIT0 WBIISIGl2EN0E 2OMPAN

mmg\u-a)moggmmmmm MUBQYERI0UDIRI-CHIBE @DADJIAIEHO)HS oMIBalClnH®
— r‘rf:’&m g”l@@ @).2.0] alao@ 1998 MSaflelossles90mees 20O ol
s el )] ey 2mmallzyoz omcasaIia aemo@S)ENT @RLYD

@9 of)@.(Wlogjall MUBEHIB MBSHIW al)®)UEVEVEIMEOW] polom
EDETBD HOTMYIM).  DaldHI00 BOYEHOANFTROWGIR of).6&.all.mIl.Sled o
AgBe0 MUEMmIaUN)o 2 RGIMIAmOYNI)@)sTE. Moo RIS IR SIS0 TN @]
wlel@d alen @ye)cud @ELJOIEABO)0 ~ E0Gajoud mudqlavlangs @AV Soald
lad snian)E)Clneyae @REmEE9IEMELD ~ MIal, Mmae1m uy@omual
BJOAM, BREMOO (DMUG AICILiGOOETIHME ERM)E I ERUD IBEISHE gD TV
FRISMWOS BB @R &E1E06|SIBlEN)M). CHABTDIOEl @)PyUM GOS8
RADYOAISOOW)o WY (dmig MUyUIMO)es alclwleiled OB UMD B¢
sBAO} ). agErlao @rE@Ice OMIBalRlEi®o00 mosMula] MuofaISm 2
Nafloymm agigjo R ERgI MIAGGUIRE)0 CRON1EE]890SICIE9LT] EDO,
OGS al0amTEEe)Mm 0)e)0ITd @00LEE)e TVonaISMES MUf1@&I0 AIAE
eano wolmdmoaly).

AlCltie0lay @) &.al aavel@)o tMIgaBlSie:osmAlle eaog@mlalo MS
afleneslessmoIn)cumEle)gs (a0IdTmMERES0nSIejo’ 90T msaflensele
(M0LI00 OIS Al H@:00TMINNE  @RM)d)elLasud a@epaow] aiclens@ioyam
60) welw alBowe @RALYIAIGEES @R RIZJAOBOE af)h [WDAGCRITW fclaal))
QUjo (UoRRISMIIEE aBHQSICEOEE (UM). alfMI)Sas BlOHSE afglo MR
@208 6aR8)0 A1 ME] M), &S)Om UladUMEBeS cm@IESeNE] U], ruy)
C0oEMUIW)6S @RM)ERIAUUD)MIBIW MudalMo (alBMAlGlaNd0e @RAUMOBTTTIEIOES)
Qo HaIDD). DD MVOAN2JB YO RI06M BHOE TUBAEHRI0DIal aarumglealds ao
QOETIS)al MSIMO. ILAJOCA0UB /Bo)MIOAM] LaltBm Al@laNIOTTIMYGAUME )88
@MY ST 28A0EHID aModS)afie, @RIyl GRELYIAIBA
H615@@d 10alB:a0Re)a, @B w0 (@ &)RI00W |, oD GRAUMOWIRNe Vo .
A2ISMH@YAS 9 MUDIMOBOL] &S aflzela/lee)om Dalsem @RELYIISO ©®O
00T g (MDOBEME o) of)8d.allavlsloag ag@ldeymmaloyo alladwlesmal
Mo afllmmlaeemm) mmmow]&e)o.

olalncaoaHm [falegalpand muasumulay QTR oBH0 eHUSIWISMEsIRN0,
MUORRISM @RUUDIESI0)IN@)Gal0fEl, w).=.ml gamealln) o)uIWlemam ol
o@Mm) U@l MoneISMW @S GRMEBAIAOW UCIMIHD)ETTS. EEROM DHOFEMS
@REE6s l)O)dao @HEEIEeD @D 0AIB AR @RAIMLEDNROSHIR  afTD.
W, ofjed qUBSHOCIOM EOEIRUD @om)enoslen)an).

@)=Ll alrb@l@)o DrIBaTlEi@&emale MeTWla] Mdesdd pomEail
§2l agQaNo (VCALVDZOW @ootdo w).=l.ovl N OHS8)S8 m;wgmqﬁ @RWYdalds
po@yo @U&’o mWeosalod aimiorualeoe, @PETO0UDMNIBalGlad:0 A& T
U@ IW @3 BdHIaTE) U@ ag@oe. (all Al cIdaalS)amEd (ISl ald
ol olesdlammoa)e M)A CHIGRAV[OAISHEODYO CHOBRA 90l 00W]
emean amdomeant 2emoicd U 6OR0BHNDNF)6TE.

ag&slalo afleides @eafovo Mokt®o @ean! ®a9)58 mm?n_l;smoealuwcrﬁ'mo
UMES)0, (TUBB(AIE)0AIMETRS)20W] (@) &OFI0lEnya). dle, mUadied
aimo £@)ailgeEensE oOUB APD BYBOGRISHTD al@lnlds] al)meoeotlafldlaes)
amy. tafl i) caudsais)omellang nneJmomﬂqsscgm GH0BRAYInldAas M@
8)&gled EalaCHETEIUD)RB)0, af)@d.clfl.aglad MUBH08 MSafleoeslaessmslial




@mam (afl WY GUGANIS)EmEN0  +2 (TVIMIAIWAL0 Af)EMBal®)dhB)65 @PAIaVImo (untmord =), 06, gy

6T AU (al] A eanadl al@lalns] MEN@OOEMTNo Ladat@loflajioosrnloud. Ul (oo,

o i 3 . y Ao (e ahd SIRIN6M 600LD v
Al aldliedla) EISMIeGWIANGUE MSaflRI0de)Emios)o mleIml@ddan)o  af)TNAGIRIDET GG )@l Bk

Om AULOELIM AN TN, o
“In_short all the teachers with UGC qualifications would be retained in the college Streap b
after the completion of Pre-Degree delinking in 2001. Hence the present categon_satlon of college klu ;
in to 52% and 48% will be dispensed with".... (UGC Scheme 1998 - Implmentantion Order, GO p No £
99 H. Edn Dated 21-2-99 - Page 2-3.3) . e

mdeed vemoaileal oo QU0al®,60B0U3 d mntm’llk[lm%;dmgtzmao ? .. DOGIBYIMOLOOWIECE @Grﬁfamrmgﬂa ﬁ
D0EH0 MSIEMINUEE EMAOMONS alflejeelo! ’

Alolati@®dla) COMUS aveg@ilanaud mdgrmcgafrus)mormgm'l%omm) msﬂlmom’!m(ﬁma?;gg ST OCUIGIT) 00607 i
@ egana@d cel@maudQinlad aflel enuwsudae @emyudlaflg)es  euemilow GRM)@&)elo ~ )t
MIgo alaMUBEe)0 crUOWEoem - malles  (eauuwldsaeqglolea)rn). CHOBOHRE GRAOGW) G, n{j]gy _
SRaV0aIBAHe)0 caMd M)allafla) @yM)RIY0 m@bmommmnﬁ 6rO6ARUE @RUUDIEISYIMY. @).ZLM gy, &
COM &8s @eslmnomamlad mieame eldlajaoye miegd miaaelad e:@1m3rp>rum;m0@ 630} . 620l o7k
@RAELIIAIHOIOS Lald Mo rﬂ@Tnan(ﬁaa%_lcasmmgarr‘é. @G:How’losamcm DOEMHOCIMNY(NVUEGl2] DB 6 (Lo m;@m%*;
cauocy @).=l.adl aadelelad (rVImd mied @) GrAan0IU)G@)SBE). CREMIVAQO OO alosmy, |
@ealoel oml e enelsy mloalesaqs)maud qdglovled e;ooyemidud @ea i al0b qUasiieid
@O0 &W)o Hal@)o, OM) UBOO  NDOUGOODOW GO) OaldD)CTESOSIST. D) auopommIaieian) wloss)m.§
@R@MOEHIENE @BOYAUBHO ag)D MlEUMLM Deal&HlBOsMeaIM)0. W).22.aUl GRIN\OE:S)OS ramsiﬂuasmm*@*f
eem MRA®mEIW DU 210l 0flR0No  @REVAGHHO@)o &)ST W).E.aU] LOMUBUIAIMNIOW)6S mafiw’teﬁmé&; L
OISR UOEMHAINY0 FHEEBUS @HAUUDIOISYIM),.

1=1-1996 @3 OTLAIGHUM WS /0lwd @MIHIEE 5 UBaHo Ai)BETHIWIBEID @ADL IalHD)6S agQ0)o sy,
@RsSIuooMmUdMIge 14940/ @RWIC]EMNEHAMT DEMOANG AIOW)). 1 1 1996 T6 HIVEISLBMD GV /0T0WE Grs)nt

#6)0 @ GWIEd § Udato aldolwos)mm oodes aRlden)mm GesINUNsmUBMISAe OIS,
Page 17, Appendix 1.A) '98 ea1 @Greilcaimmdmace 0@ 8amyo ¢mslale) agan) (laldlaflajud @eajoud r,;f
Alo@) M) ?

2m@AiE0ROIVEREIAIW)OS 1)MaloRI® MWEBBTan)e, Alsomemlmie cauanElwyss mideguosmsag!
®1OYRIMEBBOSW)Y0 af).0d.all.aUlSlag) ag)Mic MUV DI, eley, JoTeuo e=oell agarla n
Twlaj 9EEANEE Al0EOMISISS S006ABEEIS (VorRISMWSS sroemEDled cllecwolafle). agomocd @).Zln
BOQUMO Hal@IM@OCHENSS ldTS:HOMI(MIGIWRL] DEajoUd CHESTI@ mlaelnlenss@ agemodasnsman
08(alUQO®] al0laf al0]lausYMaNAUO)OSW)0  DTMREHSLAONVEHSE)eS B)lyMIdINe @RELYJAIS:E msm
OOMM) alOW)IN® WEG a2,
MBQYHLIIRIGS)HS CARNSS SSM)B®Qo GRMUSID as e}

@RALIJAIG: MIWAMo, AlEEMINANE, HlAl0CROUM af)IUDHE @R 1B00 MEBHIMSS @RUIlE:s Mif
BIOUDIRIGUBBHIEM. D @oWlBH000 HW.AWLMJ).0-20d86) MTBE)HamM)0 D@IMIUUD @I Mwamldenosme M
oMo 2OMOAITE Al0W)AN). EATAI0ETN @RWIHICTIMN) a)06d &ElEe)als, quias al0eQsTd, 320eilzoto 4f
wlad ®10)m0mERe8S)EN)UIMES @WIE:I0M)0 TURQEEI0UD0RIGUBER6D. M TRWIHI0EBRASIHES ML
210U0RIG3Ee) aIElaflolen Ml &8 MWAME aloMoes mlieae (Mdq@auormIwas) ajesme;
MUISHODICHOSE @RALYIAIHOO BEIEN)MM MWaAc @RMIG. @PE6IEAG20w ag)gfpe ce;o'mémg’lg_.lo @o)eor:
EO)M@)0 MSaflanse)mmm)o MUGQYB:RI0UD0RIHS06MT, QI8 0T (UG EHID6BUD @BROTWITTM LG of
: mJJ alA@] avosnimula) 0leapds qudeeddlm) medafle) smdoieal @onsm®d. MBQGaIIRIGaS 684
B6) sln_l@‘m‘*i @WlE:000 MFNOWS)EOMOM MUBYBHRINND0L], BICFITMEAIW)HS ECRATIVTID €10 EeSEo, T
mlvcmzaosmmalm cumlw)es 6)0)aElisalo, @ROYMo @RaRIAMI@AEO® oD  mlsse 950l
M]@'usesmamaﬁ‘ f)-0.all.7V1Slag @BAILDIHRIS)I). @REJOTTAl®:Ho MABYHRIDNDIISS)6S §oeg0emal e
dldenomss iyeoaeBMIwes anlnomBUnETnn GR@NHODIW TVAD G S )6 (3 vm'gmo@fﬁ;&@%
TUTWASUOO G0dmlafloeyam).
@) El.ml alevoloe ew.allavle soanlavie ®eleeim) euawo ? =.

@R alwelo)o Mg alClatidona)e muosnimula) woaElwl5)es somonlod w).eloul ao@ods
OMOBHE E&SIN) H)SIIelen)mm)! e ow.wl.mil.o 630a01r) & U3 DCOP) BBV H6) al}06A @S] &6, QU@Mas ¢
@gg}? af)gyo Qﬂ%‘ﬁ;g"laigo @REorlE6)0 Galosl)o! B0CMO alEROOTIRNe B2C03 HAWWLIVLED 69a0lm) m
GAM  ofEM Al0GTE) ? MOLIle LOMIB AlGla @000, GRE RO ausldsmane eneila)esolwe)esaie)rr
Sqflernssjrmalmyenims) aWw.cwWlavle san’lav)&@)es ag)§Ino mdﬁmﬁhmm“. axmilgjeeio? aflomnaakncs®
(@awammyo quEIdem@®ego eruyadla)s) @ eso DRIOO @REIUDMUB A0l 06mMo ('I}t_-“c}l"lemm?é};ff‘!}@“:flf £

s

S G

R e e ey € O N Y o - o ks o
L o PO e --‘Q%N'--“‘E"‘*W R s T o S Bl oot oy vy

COTTESE TEACHER - iy 2000



@
&l glavdesm @ dse)a)emzoaie)  a)o)EoCwIdd, w).&).av)

a
@@1@)395 @0 u
ﬁ,s,@mamosm, @Taw'lcﬁaorom'ismg D)

wlmmﬂmjomﬂ g @B SO M),
alengg OW.LMLD 8oanTmys, ‘ )

: ;:Eml" ;’lmmc&mmgo. (oTUSo, m@ég:%a;mmgg_lu mc—FO BB0GME) - Halo0)@12)5) M0 qie00)eE0Rs @
P ameeoden)e @)Sene @)s JUREIEO)D DO MoMITHIEIM)E)elyeRR oI ERELN
L aeel0 i 140 215900 @womewo aigimass)m@Im)cazl @RooEla) D (rUN0AIMETRUD
Gmﬁﬁwoe;mrmcum1 SO U@ SO M @IM)0 ®oaVlaflee)malmyo CaIMEIW)ESs E0o0smeTaud :&m!nﬂs'l@'ml
(mmﬂfeﬂaﬁ’ﬁig'“’ ‘56)3?’ qmcm‘fdmmojﬂmmgoasmmasrﬁ @RAELOAIBHO)OS mmi@mo OD MUOIAIMEIBSOS ad

L mal, pmigo, H)S 6?}3 cB:—;E:‘UD, all.ag)ad, soclesad $080lo, HalBaum o) s6unl @f:; aoa0’u)&ud o)eeum MS -
E o /e560 uce:a(afg : 8lov GRAL IS 0M)BANEn) MM A5 &3 alel os6EB) AUAEUlA]lEe)U0EM Dl 018
i Qmﬁﬂ@la‘ﬁ’om n.@)S)m:n.ﬂ(ﬂﬁSring) @R@lem ng}@']\ﬁ&}al(nja ew.awlmil. o GiOn.DrffTUlcﬁnUa wJ06Ss MIACHRIISHEM
oo 20000 2} QBCTHOEHIETS MAVAITAISS S ERECR1EO)MIOMBS MIIADAIRL0 TUTWeN|FUE DEITBISS DR

L,,J(m’léxﬂqtﬂalml-

almaslesny” pmanaumsailas
ﬁ 2IGl(@ailzao

% GCB‘J@@ W@OJ&EO?C‘%I Tndwleenglcanmsm amoaemms)aflod ag@d. wl (
© ruomossl. =ola) MaIMIGMIISEIW Dk, @B, CAIOMS)AIEB, CAVI. O WUB) )08, (V. B, af). @y mBLw)(
2esvsinrm)) (eladavlyed) o enil.cru@y, . e olwesnos caag.,r&‘ismrramom)@ , (.

| admlaed) Wl 8s. C
e (U3, V. O ). SUIITNANTS |, (V. COIafld CUIValRIS aeM?, (001 adl. af). anle10Ed ErUIENY, (o'l
- 2302100METRCE0NS ERM)ERIFIEN)M). DD HOEEIMS)afleMd aggalo el

aginl aloil@ailewo &0

@iem| R @} 56EE1 oty
o Ao @ODIENEyeIR] Sadmiinaulance ). (Wl agal ORCWI 60O} munomod@alealonijo AR
Lovlslag muoomad@mol elaldad. CBOANME)DIB (ag)@V.ag@.coogs, densr) GREJ0D

na&ImeE allrola). (VI 00 ) CHIBR @RW 0aldcasWIcd B0} (MoARISI® (AJTIO3M

faany AlO@od n@.man.n_;‘-mlss..-_; mRoem CUendmiey )M BSOSO ) S] pmglwloleleamm). _
B apoamaiomled allaioeyoma)idealesw) S8

Ei‘ TR ELISAUT EHCEMTTIaE D)o paoeEbenoanOTInm)o I
g> QMo cofuei&E IR0 88 udEnod Mleskalo AORIUW] AOIB1H|S)TmMUIM) 0, EoatiisEmlamg coall &o)afls]
s o les)m ail3}08}0CaELeITTMAT rrw&,mécmsumaﬁ“}' ccnlom;a&ss;mgmomgmgc@uﬂaﬂzﬁ,@ O aOlSI&80sT
% e (BrAEnId Crylaieadla) msg;ﬁfﬂmmsmh‘lm;rfﬂm‘i memyes Aflajoeyomueaae), (aICOdlalo om@aila)d
~ ‘gﬁmzsém;cmaﬂmgggg amow’]mcméeaunaﬂ Qcm&aﬂ&;;c:ﬁ:asﬁ, QUCEEM JQUEBHED

MVOAN I TITE G d

Glaqucmenal gaﬂ:‘a-{mc‘lc adl
emanlond 20dwe quflaalea)uond
P sonilend smmaila os Jaaurulalmemud
[ oejes comymudais AUBRIDM (MUSRBIES) &
| dnesimas agam) @oueemiles) ). U

o a@MEao0)es [WRIDes

Irﬁmrruﬂae@gg;m&ommm;m;. 0D
WD BIQEIRUBE)0, alBlatiS00aTUSE 0

dlomo M0BAQAUIME al@Iw mlmauleces

mlommono] o
(PUD SO BGIEO)TN@IM (UaND
ag)m £0Gla) QOMOAI

smdmeion} ©v e Nonlod@ U guagcﬁsamm‘knﬂg?%: @y 1l wOdle - 1998 m:;%fiem
£0)m@) TuosWla) MUBES3 P cmonl n36n m;mmmﬂ'lfﬁ'ﬁ Lr.,mu'lrm&mk'.ﬂawsrmmmmgmaﬂaumasmﬂm, tal
wgma‘?dzﬁ .«:_ﬂ(z: mocﬁgmcﬁségc e asdEmilgent )0}l (VA0 ETLHOU8 TR O &) ARISLENESe BT

o) ey o lails) Heil@lo CRIAIMEMEIe @al
e Lo @Uﬁa%snmmiwlg"lgi. o] pi@o @ i@d Quﬂsaﬁa;mrml.@']gi%gmm nJc; ﬁ\a m?m o ;:M géa W:‘
ey auel areaomlod Z rulan]EElEe) @IS rummmmiossied saqRea 2)66)] RIElagIRITH Wk
- W 4 { n»: | i - . i

2 P G P P

\ i e 86 nmilooond D Ridlo t.;f}..)--;.&hsb\.'f.‘ LA Mo Ly ko

MBI ol @ el o afirogollafie160) S
e ) O} ST UM MalOTD Qb U Jars] aunlslea)m) aBieh (o)

WEAMIY ug) cdrosR)dgiago BOMARDMEN

2 hoS

Bam)o aqEeieHaers! . _
S : : R ey OATUD L) f,msgaimd il iy, :—gi\_s;;g_ﬂ USRS AES
Mo g lmod a0 mcr:aru:nmmw&aséctﬁuc @gﬁ,guﬂ_‘;;&iﬁ : ' -
Noswyo msBamBs (UANHDEDO o0 ) BOUEN} T

Ml e s

R A _E"‘_%g,_*:t‘_t,'::g-yw& : i i -

mew‘s e f e
SHTEGE TENCHER - busony S




Ln_l(ll(sm;ﬂ') aval®ml ®10)ndmsaru3
(1999 maloami@ 28, awlavoeni@ 26)

(TN a)MmaVoneIdosMo 2001-@3 al)@ OO
Woeo MPLIAUM CGHIGRW)YDald:EOW)0 Mo®H H6)
pamlo MIdle MIO@@IG AUY®LOTVEEBRUID ag)S)ED)
HSW)HDBON)o UISHMAIEN)N 5-00 ). =1.avl. voqu
Balla¥ 00 somoalem (aludaomaauala] ol
NOo HAID@). OAUOLODIY VTUSIB S HO0AdW] al)
@) 86150 M @Ll@. @M@AG0R MV oN®M) U
@M 1NEMalEAOW AOQAMIHNNMG (AlWOIM GEEIWO M)
@. ag).od.all.lSlag@)es ~oll@alooiw AlRw
jo. e@oYleais)om) =lalssnmaends @m qud
HHOVIMISS (Al@TUAV@ BOIESHTISN)S]T OO OOMO
Qlanes ayamadd)m)ens. @).2].avl. o8 aio)
HHH0 00 EREI20] CHEEOWIEE MSafledeslw
a@. Wl afjad. VB EHIE®OMN DEOUd af)e)o
BRWYOalHCO@)o MA@ AOIWIIEd a@&o6ms)
aUmlelee)m). 5 9o MUBaIT]aHa5000 MSaflends)
am@1ay @y alowl@o@ ag). 8. ofl.qulsl ag om

@ aflo)m (alWwom @RYUIUDI@EM & lo-mie s wled :

Uy @yorualeloam af)eld @RW}IaldH GOV 0 GO ®51@d
0N UM OHAM)B88©@. @R WIBM audaenad
@Ro 1 0laflalea)m). 1.1.96 @D BIMIRIEUTD LK WITE
@ 6T) (UG Mo l) B EONDOEN) M GRW D aldB &6 14940
Ol all& M) e al@)an @RM)dh)aljo e &Hemlgl ol
Gaodgl@d aflg) &@EmmIO)aN). MUoCAISMHW)6S s
eaisellanas @m)o 9emonlcd cald@owlg)ens. oo
eMgeEBa8L00 Mlaimleles)cmiov)o samaeailand ol
1WB20UERSITd @10 T 6 CSMEMa &) 5lGa|dcsas
RO AW Al HOOYERSB)DYETE. EROOIOEH (VA
@H001008 (VALWIE MUoAAISM O EHIEME) UG 6.
@A al@landlay)) &1g)M@IMBE (VoBo @)SM)o.

oailmiwoledy [ spw)deqecsoc8s UGad]
"ﬂ;cﬁﬁ'}ﬁmo

Dim @ clo v -@RH@)A CQBEHICBR W0 ald 0)

0S DMIGaIBlH B0 OO E) M@ (1@ O & TV
OO0 aioNeauaay). @) =0Vl RUSAIE)En00
i;ﬁém:msa ° af). &af). aUl. ). @. vvarusMIaGwlal)
90%1(::;’? 0B M@OAEMT MUAHHOB B 2| B
oY ®oEny, @mﬁmﬂ@m’lou‘)’ @OW )0l &6

s
“ A by b ke

T R *Wﬁf’*ﬁ‘"f”@"&‘tm'ﬂ'“ e %Wﬁw et

ALAJOCED UM M@B&H}M @GS PaNSS L USEBRE ,L,E
m%nmcesagamcmgo & 3).80h).all a0l awa;z
emoau™) UMW al@lWEMIEN)HAMMY e TUDHe §
mel@l@ 90a&H8)o aloellesnsalsiglel. (U Me Bsm 1]
al@lan @@ mleel®1ed quaro @R Eo&1e5 0 tacug
@1 & V@1 @) m’lmgmonﬂ_:u

asl@od muaco all=mwlay)

AlSTod GanoTleWO @c&ocga’kaﬁ WWOHS gy b
sm:.rﬁs ap@e Hs;mmammomm\c}:}dg of). . adl.qry)
sl. ng) ms@miauam quaee AlR@la)). WIS gy }
oaad’ MSafleN&91n&8ndamE) 83 2LMIVEIGTR)0om, |
@srraﬂmﬂ Gan2D1CMWO EHICBRW\Ialdh@ cB)SOﬁ'}_I(n_ﬂma
@Qnﬁfgommﬁsmo ms ool

@oellens milmdawlcsny:

®laloan. CAOAMV)0 &(al2ad. MOIBOWEMM &)Slw),
aulad ol c oo Qlad

soelleeg milmwlesnglealsn) MSan wdWlew
0@ omEemmS)alled al@lomoa) Mmuoom e gla |
AEmIe) o al)GRONAMaRooMamIen mnomodams)
S0 AUlRlaf). of).8&.adl.ovlsl. af). uoomodmd |
elaloan. SLo®. C®OAMe BYM (M1 &laldag,
ail. moeswemmM&) gl ailRala.

Sl.edh.afjo. @RHASM CHISR (alUdmo

0080 Sl. . afjo. ERASM s&HIg=Neal adam |
20 Q1 M) &(aldan. af). A)anomd @) avanlen |
Mooy 821D ® MSalsl aflmdaielassmaan
MUoARISMORIA MDD @RWISHITIHOS &S @ |
UWRYe5Ig)eE. muamioalmaud afladareiles)amloy
B0 VAo @VOORIGHFMHAM [alUd T & el
®1oy@omay).

ago. =l @jemleadmigl OIVMY HM OO ETMS)a

UM BO@ 2fl@d MS @O ag)a. =) @)smlcugn’
gl eaqumg OMAAITMS] oflT0 AGTURICENME af). O
afl. .8, of). MOIMIdEUI®e8 MuRIwles)main
@1 (UM &SI Mo Cald)d 3 @R af@dle
$0G0J (6n106ml@d Mlamyo @)am) Galo)@ud allme (&
CWICWQRD ManlMo) RMO@ aaud5olw)es Gl
a6 amgmaﬂ 21 Mo ERO W HHEMa.

CHOE8 @AROEHIAAE: & e mUled

cHog wyemlcaudmilgloled arnesoaals eaa'Dn‘f'
Mlad @6 S) of ms;m’taﬂmgmg [6rUO s L
MOOMIB @Al BOHOHIM EWIM L GW)BHAIO)HS Balll
Ul RV f)@CTIH. §9c00 alaH@amIm)o ey g
@) U3 oo (Gmeo:uacmno Uanlo) RMOEY SOvE
501W16S Galdos szmgmm”i 28 Mdho TR@ W eneM?

cmr&smmﬁ—cmcmgmgd@']rg

MIoARISM@)OS 42-00 TVOMIOIM AVEED HMETT:
smyeuawla) cRAM@-mIOatau i@ (aiouianTeele
M) (UM BHUY al@UL R cdsuRleaene.
Al S0 BUD mMyAIE] 8 A quoMLONMm o meEs
COINEDIE (Ua)) Mod&)anamosny.

cRAemeando wolead

IR el S e TR ED

LUEGE TR

CACHER . Yanuury

My




o cotl @01 Lnﬂ}”ﬁ'hiﬂ"?&fb’]zg agyulens
.fﬁgraw"@‘” me(acqra_mh vl Lnje@$£,°

E18600)8S afffho m'carau’l%ﬂggmg’ og)
9)0 Gga(ﬁ{,‘rnm'a (U(O‘!éﬁ)ma'l%om Lamoﬂmlgﬁ,
b cqLO®)O EaUo mm’_!;TUDsudg Doeme=lo
§1f LA @) 86 . g%ml(u(o’l @ove e=d

nodae
5 A8 st ONflE00MIER (e e L

e Tnsﬁﬂ“a (05 @EO.
sl o 3
01500 pomidadle] @& MO eaoo™ (o
QU0 SO MUoMUDIMIS k0B @6 @
s GUDQE_JSmwTGeJm)«ﬂ& ©)S)MAD @RW |0 al
L 0EE 100 (e &0 (ANl Ee Mo, O
500 &chgwégmﬁ,mms @ U &0 6IBU3 H6) Ben)
0 ;999(030! man230lE UBaM M $90 @ o
gald e @mﬁ‘ af). 8. all. Ul slag) @OL@DOEM)
m%m@@ QIU@® GRUWIAIGOR CMIOW ) OaS) )
ng|.é;&'-°ﬂ'w1‘5n}' of). GRONEMBISOIMES (M@

B Eme MS T EMo.
OB D

Q(m@pjf:ﬁa'\oﬁﬁl)(n.‘ftl".-ci-'}:'?;"-'."c-
oo’ t&'im::hﬁmc?:m?@ §0e) Mol

cHOaUMD 2001, ©&2CEI&)e

Wt

&

M G e e g
G;}Ju?ti::fl"‘.-.s,.:‘\.mgr;-?-

a
Jelsl ad-

go& ) oo
o8 L 2muad)

i 1p, 11, 12

e TUaMISHn TUSIEEMo
o) (s )
rugezgmenual,
o, 21 @)
EleadlnD Eds, ruaIuY

Dauldsg0l Hladinl.
$irie gl ol imad. G
Qlara it memgmaTien TBEIoONO
leno. (mlialagloy @;s«:ﬁrﬂ@ 55
somm el @]ste MISH
rue] G}

i

ns 88
neea s m e

St moeRd
mcruymsiol culngie
wdmoweoaT. Céog

88, Q0m1L UAET aohmD

- o |
HITIG &

el
Hylamm ud
Dimoad o

o)nledlaasmpg smuwe &M
i };:3 TN Mo

H

e o T
Ggﬁ?ﬁmﬁfﬁem MoraISMo amUeamS)aflenh o1
s ‘:T;D"]WUOO@T Blaload. af). af)o. &y aicMeD
B @, camoag, mogle) mlimmlay). 69051
AO0DL Olaldan. ) afaloonaam (mlacncd of@®..
TV oy, edmoegs) miunmiolay). |

Mol aom ool ' ;
[6TLIO 613UY (Y GO @ (1 608 B 0
Sadlen cloled Dlgoauememargyo MSAMEMo.

Najodmaleded moasim)nam oo

Mo Muaomaveengmeomas myeumwlal aleyod
DOl B 90w (V201 aEGo MosarSlall&s)o. G2
fUMo, &ln, dball® agm’ alleowarglens aoroo.
AUNRBBes >yl apuodw)e mudgladleag)e
MVOMINOM (e BMOEDMIES (Ua] Mel@)o. BOMUEGOH
o} alwealluosmud (suosm)&gleadss GRW 2l
S) 6,

@R 0606 a1 & @ ozl g :

tnoemi-edpjomealsasgled @resdadle Hezigl (o
UBTMMEBEY VOGBIESEMo. al®]ExIalClHEH06M
Ao ammum(kjg‘ ai@a)d@)o HAVBIMNI0)HE0 (FUO
caislaflen)d. al0lemooolegloss o)ole LTG0
WEBE) 0@ GRWIdIal®He0 nJMnJGIJS)rHSQ(UTm;(‘)JS{TE
00 aBa®@lo OHTVLIMIN)E B0 (nEGWIRMARS)CID
Mo, MEaWd o)jall@dla) 6608 Gemigleeas (wwd
ammoe mumlasoeesme. aflel ala@msglod 08
& e21g1dud AR (aUBETIEe) NI af)TD Al0d
o) 6TrE. ¢H08H01HB) 05 (aludammnaomlen ol
(Uy) QUOYM Bad()elwled ms@mM@ET. Al
£u0a0)aiee0emo Momimwla) caog @)smlsad]
gl casuein eavalmod 2myaie] 8 @ @10} QUMD Al OOTT
Ns&6jo,
cmrop @laml. MlBwlceng O®OHMS)a]

oyl 12 @ esog @)emlsudailol alagless
gleeiies OmOETMS) o] MSHO)&WAGTN, dall@e ]
ORICo6 R m;cmowmmwmammg;mow’l @aldoms
ol @ales@)o af).0d.afl.aulsl af). Q@ ©)e8 ) TD
@, UEORISMM@)AS MUoMUNIM (SaHOd @DE. CBIAOM
45) GO0 mlnflesnd pmeams)afled M2} eS
GirHoo TUNIModmal, e eURld OO Lallnd, o).
.;rum;omu[,mnﬂamocwmm? o600 muoamodmal. g
1. afl UL SL ag). HOVMQoNFIBEHS CRIMNo TGO
M én o2 G50t daidmy alR@muow@and o
pioio)on eoefoengloa olpanardan alRoe @
aflpswle aey e ol 60008 @) maa @manud {a

e el on)ony. U

o). B.afl.aULSL.

il (53] & L e P
= RELSL a) CUoEhodmCE DI Ltif?ﬂ, suh, TuiL

Ry LT, ¥ %
SN QTR0 ) sy i@ Cues
. : 5 o o
UDGo  at. o airy. C208
= 0% s 1% s 5 3 ol e P PO
RIS tg) s e nlmilSlng) o
Sedasuodal poooerns]de) s W]

2 @y inaen oS nimoiag oy

ﬁ' 35 e g}{};:ﬁf}-ﬁfi’i 1L
ooygh oiliag, O

g’

'.,-_l L1y 'Il'. A T A e " - = e e e ey P 'f .
. i‘i.tea:z{i}.,km};}){iﬂ:‘zmbﬁﬁ» . ,zggﬂ:;}&;{.:cmuumﬁ?ﬁf,? ;}f‘-_@ » ‘-nf sl
ey RGN  apmgeaDarnd-ET

ag). W@ lzzo

aflap®) (NSO HMOOTIMEINI0Y of) a

Do i @@ CMak U et . e _
it amw;wqﬁi%iigmﬁ (raruosna] oG} Ol S8R, alDaRINm {add
LD Baras b4 : Wy LAS ’ :

eruaGRKTLa] HENEREIRE]: i
qerkmom'] (L7 SHThngl), VSRR

R b B s ARy
gyl allmeanod, (wel Ae Ly

g,

LT B¢




M
qy .l U0 (g nij”I
; ) b
. garmmmc'u nl;nfnr&[ménf.]
B o P A0 @pUOIhdy
:s:; *: u-:Tm--na; ;Erlznw !,{mh(hrﬂmmgm 2o Ia_oign(; 11(2%;] b by
W ol A G E 06 .
o 0. MGG .
, 1@ T @1ee) M 10} Qo6 g
B < o 1 nn']n-fim.osnemav] ﬂ.JllD]tﬂ(ﬂlUﬁ]
o . )Mol

, )
QaI)epadY (R0 My o1a"n
AT o mn'ntmnﬂr_i\:m!__\i!(YUmE-‘U-’““mlfu 3 o
crEmg) M@ 2 g M@ UoORISIUD
smaq OIQEBINAg LalWam GOEUIOBTTI S g
o S e aflmae. pomoaflang aly

iy 5 N alidid
i Mlif:!f,‘flaﬂmrulnn @00 mmmt.s'mrﬂ:osgrﬂﬁwﬂz;
“Governm ent have also given ass umm:f: o H:'c
teachers that their cervices would be retain f‘?d mn
the colleges irrespective 10 the delinking of Pre-
degree classes. With the introduction of new voca-
tional courses in the colleges, it is expected that
the service ofthese teachers who would become sur-
plus due to pre-degree delinking would be Sully
utilised........ =1
In short all the teachers with UGC qualifica-
tions would be retained in the college stream even
after the completion of pre-degree delinking in 2001.
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-(.}OVIERNMENT OF KERALA
Higher Education (C) Department

GOVERNMENT OBDERS ON THE IMPLEMENTATION OF
UGC SCHEME INCLUDING REVISION OF

99/H.Edn Dated 21:12:1999]
GOVERNMENT OF KERALA
Abstract
C Scheme-Revision of Scale of Pay of Teachers in Universities, affiliated colleges, teachers in Law Colleges and

‘_ Epgingermg Collcges and Kergla Agricultural University and qualified Teachers in Physical Education and qualified
~ Librarfans etc. Recommendations of the Implementation Committee-orders issucd-

HIGHER EDU CATION (C) DEPARTMENT

0(P) No. 171/99/HEdn. . Dated, Thiruvananthaputam 21st December 1999

(1) GO (MS) No.66/90/HEdn dated 13/3/90

(2) GO (MS) No.76/90/HEdn dated 23/3/90

(3) GO (P) No.79/90/HEdn dated 27/3/50

(4) Lr.No.F1 22/97/U1 dtd 27/7/98 and 6/11/98 from the Govt. of India. Ministry of Human
Resources Development (Dept of Education) :

(5) GO (MS) No.67/99/HEdn dated 2/7/99

ORDER

: . ; :

overnment of India in their letter fourth cited have informed that the Central Government have decided to continue to
ovide financial assistance to the State Governments who wish to adopt and implement the UGC scheme 1998 including
Vision of pay scales to College/University teachers/Physical Education teachers/Librarians in the State subject to the

llowing terms and conditions.

The Central Government will provide financial assistance to the State Governments which have opted for these
revised pay scales to the extent of 80% of the additional expenditure involved in the implementation of the revision.
he State Governments will meet the remaining 20% of the expenditure from their own sources. :
! The financial assistance, indicated above, would be provided for the period from I-1-1996 to 30-03-2000.
4 The entire liability on account of revision of pay scales, etc., of University and College teachers would be taken over
0y the State Governments with effect from 1-4-2000. :
Thle Central assistance would be restricted to revision of pay sca
Existence and filled up on 1-1-1996. s
‘Osrp_ef ?‘({f’el'enyc cited fifth, Government have dec
Sch::fws_‘_oﬂ of pay Scales in principle and ponf;tllzltcd )
"mein the State, The Committee submitted its recommendations .
RN .. et nes m&*‘“‘“% s

S R S

les in respect of only those posts which were in

decided to acceptthe revised University Grants Commission Scheme
2. Committee (0 work out the details for implementation of
he Government. After having examined the

L mv s -_-.-: i

COLLEGE TEACHER - Jasuary 5000 -



- e pleased o issue the following orders. _

recommendations. Government are plea e
ryh | ™ :

B e 004 will be restricted to those categories of staff only who were broughy under,

21 The revised UGC scheme 1998 will be res
Scheme 1980. , _ . the teachers were categorised as 52% and 48% category coming

3.2 Inthe GO read as third paper above | 1_?‘_ ; as necessitated since Government of India wag e, %0
and Scale respectively. Thi.?cfl‘te%_()l,llsslgljlf; {?ggi‘uiled for Pre-Degree classes. In 1990 when the last ]pdrtﬂa
iDL 11'15:.:;;1‘{?1"3: : c‘gini]él\l:;&,o]);:llt [ college cducation and the teachers were engaging classes fro
o “:m‘c l h(ju.u, ] I.t;ﬂsb?l‘hcrc was no bifurcation as Pre-Degree teachers or graduate tcachcrs’mnc WE
upto post gra Llf*lf‘. L' o i)]-C_Dggt'CC as well as in Degree and Post Graduate Courses. On the basis of Statisy 1
were ;,nlgilzlillg:(j):]ﬁ;@;ﬂy o A A taking classes at degree ang P g:
:g\lrflu:ltolnlr; t:fspcd on l[lc workload for such cou rscs‘and_th(‘: balance o'l'f18 % lpx:)t!}i/c ?I;C-U[)Cgrcc classes, On lhi;‘-__.:
reimbursement was claimed from Government of India for pay revision ol 5.,_ 0 ‘L;l .ct:(jry.l o T

3.3 Government have now decided to delink Pre-Degree classes from colleges and tgc process Idb Started. Itjg eyl
that the pre-deg ree classes would be fully delinked from Fhe cgl]eges by Juncl HUQ 8 Gpvunmcnl Ilqv{:.alm}:-?
assurance to the teachers that their services would be retained in the colleges irrespective of the dchnk'ﬁguf
Degree classes. With the introduction of new vocational courses in the colleges, I‘I is expe_cted that the serl
these teachers who would become surplus due to pre-degree delinking would be fully utilised. GOVCI‘mncn; ;
also created a special category of junior teachers vide GO (MS) No. 30/96/1—1Ed_n. dtd. 12.2.1996 why wo b
taking classes exclusively for Pre-Degree. The qualification of these teachers was fixed as post graduation y;. £

marks and BEd. With the delinking of pre-degree these teachers would be deployed to the higher secondgy /5
In short all the teachers with UGC qualifi

- L ..-:
cations would be retained in the college stream even after the comp.
of Pre-Degree delinking in 2001. Hence the present categorisation of college teachers into 52% and 48
dispensed with.

3.4 Asperthe carlier scheme itself the teacherss Were giver
atthe entry level coming under 48%
eligible for the senior scale of U

hef

Unde, ‘{I ; 5

rQ', 3
M Pre i
€ moy 1

o
(T

1 UGC scales on completion of 8 years of service, Opjyf
category were given the State scale. Such teachers would automatically bt
GC on completion of six years service as per thé revised UGC scheme., Alltesis
coming under 48% category at present will be brought under the UGC scheme on completion of 6 years sepit.

and when they become eligible for placement in the senior scale. In future recruitment will be restricted 1’
scheme posts only and teachers with UGC qualification will be directly recruited and they will be eligible forn |
UGC scale of lecturers.

DATE OF EFFECT

4.1 The revised UGC Scheme, 1998 wil] be i
regarding minimum length of service for ¢
Lecturer (Selection Grade) has been modified in the revised UGC s
Resources Development subsequently. This modifie provision need be implemented only from the date of?
cation of the Scheme by Government of India ie 27.7 998.

SCALE OF PAY

5.1 The revised scale of pay (
5.2 Inthe revised scheme the

mplemented in the State with effect from |,

1.1996. The stipit
areer advancement to the |e

vel of Lecturer (Senior scale) and R

cheme as clarified by Ministry of H"‘;‘E

3

TRy S

e

Appendix I) will be admissible L0 various categories as on 1. | 996.
: reare two categories of Principals (i) Principal in the arade of Reader and (ii) Prin¢

the grade of Professor. At present the colleges with more than 2000 students strgn ath and minimum 5 post 26
(;c;t{;gses qare classified as special grade colleges and Principals in special grade (pr:; revised scale of pay of Ret
: e rct)aaiun eé S(;Sstzg ;E gzgs?éol;%gcs. Thg tlotal number of special grade principals in government / Private col s
R S e L Ip) (c; 1¢ possible reduction in sty gth in some of the colleges, The catege?
pecial grade based on students strength ar of postgraduate courses will be cii-.‘-P‘?nSf:

53 The administrative S i
POsts in the Directorate of Collegiat i i t - G
3 4 c d G r i ¢ i a4 .
Educau!an and Deputy Dire . - ~celate Education vig,, Additional I}m?uui ot‘%
aton were granted

atl rof Collegiate Edue

minimum pay of Rs. 4800 for Deputy Directors, Rs.3

ome eligible for promotjon to the pu-s[s of Deputy I¥

of their service, They do not get any financial benedit &
nboth the cadres. Special grade Principals ¢

Y 1s fixed i
vah i C2ory with provici O 3 (i i rrsby pn. 07 P
tve convenience, In the case of Addition £ory with provision for :1m.mhaugeumttt}-' acconding to set

al Director of Collegiate & 10N it wi ' ;

L siate Edaent:. A B piras i et
e e e S e state Education it wil) be retained as promo?
| at_lul.n__unlt__ . ; s . . \ :
d COTEee TEACHER - junuury s00n

dents stren

iti i + 1he teachers would bee
Additional Director normally at the fae end

;I))rpmotlon eventhough o minimum starting pa
irectors will be grouped together as one cat




_'_,,-"‘"'v—"""“ ‘.'. r . s {q y 4 2

e Deputy Directors/spectal Grade Priein:

;\:"l\'?it‘u"]r:.'i' financial benefil to the ];;[:‘;l{!::lm?lsqun_d one advance increment will be sanctioned to give some
S UL e e v ) g NeC Hipher initial pay | ; 8¢ bog ome
incipal (Professor Grade) and Princip e g P4 : al pay is envisaged in the scheme for the post of

principt N it e aa neipal (Reader Grade), Special Allowanios ne in the scheme 10F IE | 1 e

discontinuedd, INECessary amendments in the ' al aliowance now granted to the principal will be

e Special Rules of ¢ bt : .
aive clfect 1o the modtfications, ; Rules of Collegiate Education Department will be made to

pAY FINATION RULES

A pevised pay fixation formula
1l respectively.

The fixation of pay on account of the revision
by the Deputy Directors of Collegiate Educati

\LLOWANCES

<. and form for exercisi . -
4 exercising option on UGC scale of pay are furnished in Appendix I and

38

prepared by the Principals of Aided Colleges will be countersigned
on concerned after proper scruitiny.

< House Rent Allowance, City Compensatory Allowance and Medi 7 il be S | -as
- Med /111 be regulated ¢ > case of
he state Government employees. ical benefits etc, will be regulated as in the ¢t

5.7 ch-.:“‘dmg‘Dcurncss NIOW?HCC the employees who opt for UGC Scale with effect from 1.1.1996 will be eligible for
the following rates of DA from the date mentioned below:

Date from which payahle Rates of DA per mensum
1.7.1996 4%
1.1.1997 8%
1.7.1997 ' 13%

The payment of DA from the dates indicated above shall be made atter adjusting the instalments of DA already paid. The
- DA with effect from 1.1.1998 onwards will be the same as applicable to the State Government employees.

. PAYMENT OF ARREARS

5.8 The pay revision arrears on account of UGC pay revision 1996 with effect from 1.1.1996 to 31.12.1999 will be
deposited in the Provident Fund Account of the concerned. The arrears will not be allowed to withdraw till
31.12.2003 except in the case of those who are retiring before 31.12.2003 in whose case the arrears so impounded

will be released on their retirement.

. RECRUITMENT AND QUALIFICATIONS

Lecturers, Readers and Professors in the Universitics and Colleges shall be on
rtisement and selections by the duly constituted Selection Committees to
f the concerned University. Such Committees should have a minimum of
epartment and the Principal of the concerned College (in case of selection

= 6.1 Thedirect recruitment to the post of
the basis of merit through All India adve
be set up under the Statutes/Ordinances 0
three experts, the head of the concerned D

of : 3 : ]
6.2 Th?fl:l?r%fr;iiclh;gzifications required for the post of Lectures, Readers, lf’rofessor?,, Principals, Assistant Directors
of Physical Education. Assistant Librarians, Deputy Librarians, Librarians, Assistant Registrars, Deputy Regis-
trars and Registrars will be those as prescribed by the University Grants Comm:ssmn, ﬂfiomlnmc to time.,
63 The minimum requirements of a good academic record, 55% of the matks at nbitias ier s El"_ld qu?é'fy'mg inthe
National Eligibility Test, or an accredited test, shall remain for the appointment of Lecturers. It would be optional

for the University to exempt Ph.D holders from_NEfT or to require NET, 1r: thertr cz;scfl_:,ceiilhe:ea; ghdesqal_)le_or. ..
essential qualification for appointment as Lecturcrs in the University Dc;%:az_ lrtlfanrss laj : u[o [gf} s...l B ?}lﬂ’m-”f“
requirement of 55% should not be insisted upon for Professors, Readers, iifn Héweféry{hés:(;n(;ri? h ylsclical
Education for the existing incumbents who are already in the UﬂWefSlt}’tS{'}-P s skakinge Lecturéf - S‘.\OU_ be_.--_ :
insisted upon for those entering the system from outside and those at the ehy POt R etent.

Lok : o ) fate irector of Physical Education. < : abbel
Registrars, Assistant Librarians, Assistant Dir & of marks, at the master’s level for the SC/ST category. -

6.4. bt et - Gl Yy 55%% o 509 : _ oy
f0.5 ﬁ Eaizngz glt g‘?} m'c]l}}/’ E: S;S\Tllg:g : Eg:: 55‘?5 10 50% of the marks to the Ph.D. degree holders who have passed -
[ é b me . - ' e e

1991.

' theﬁ Master’s degree prior to 19th Sept.,

L _um.nmu ; el 3
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alent of 35% wherever th,
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i 2 & F shall be regarded as cqut

6.6 B inthe 7 point scale with latter grades O, A, B, C. D. E & F sha o

0 i U Lo i : o &

arading system is follow ed

67 The Ph.D. should continue (o be a comy

" cateoories, like those of Registrars, Labrari
not an essential qualification,

DIRECT RECRUITMENT

nent for the des

nc SOry requiret ™ Y e
ek | Education Dircctors, the Ph.D. should be adesirable ang

ans and Physica

| b o i i : in reses with 10 years of experienc
s I[ML'L -with published work of high quality, actively engaged in research, year: _ Ip. ce
Ancminent scholar with publis = jversit /National Level Institutions, IIKIUdmg
;11 post graduate teaching and or expericnce in research at the University o
cxy-cnc:;cc of guiding research at doctoral level. -
‘ i i as made significant contribution

An outstanding scholar with established reputation who has made significant ¢

: - s . perience could
In exceptional cases, the teachers with 15 years of UG teaching/rescarch experie

to knowledge.
also be considered.

6.9 Principal (Professaor’s Grade) _ _ on e g
A Master's Degree with at least 55% of the marks or its equivalent grade of B in the 7 point

0,A,B,C,D,E&F

scale with latter grades

[ER |

2. Ph.D. orequivalent qualification. _ o aa NI

3. Total experience of 15 years of teaching/Reseach in Universities/Colleges and other institutions of highet cgg_canon_
6.10 Principal (Reader’s grade) 3 AR el ‘ oo S ) -
1. Master’s Degree with at least 5% of the marks or its equivalent grade of B in the 7 point scale with-larter grades-

0,4;B,C, 1. E, &E ¥

Ph.D. or equivalent qualification. e o

Total experience of 10 years of teaching/Research in Universities/Colleges and other institutions of higher educa-
tion.

6.11 Reader

a2 b

from outside the University system, shall also possess at least 55% of the marks or an equivalent grade of B in the
7 point scale with latter grades O, A, B, C, D, E & T at the Master’s degree level. ;
Five years of experience of teaching and/or research cxcluding the period spent for obtaining the research degrees and
has made some mark in the areas of scholarship as evidenced by quality of publications, contribution to educational
innovation, design of new courses and curricula. -

6.12 Lecturer

Humanities, Social Sciences, Sciences, Commerce, Education, Physical Education, Forei gn Languages and Law.

- Good academic record with at least 55% of the marks or, an equivalent grade of B in the 7 poﬂn scale with latter
grades O, A, B, C, D, E & F at Master’s degree level, in the relevant subject from an Indian University, or, an
equivalent degree from a foreign University.

Besides fulfilling the above qualifications, candidates should have cleared the eligibility tes .
- ot : g t (NET) for lecturers
conducted by the UGC, CSIR or similar test accredited by the UGC. T

6.13 Journalism and mass communication
Good academic record with at least 50% of the marks, or, and e

grades‘O. A,B,C,D,E & F at the Master’s degree level in com
an Indian University, or an e

Besides fulfilling the abov
conducted by the UGC, C

quivalent grade of B in the 7 point scale with latter

' : munication/mass communication, journalism, trom
quivalent degree from a foreign University.

e qualifications, candidates should have cl
SIR, or similar test accredited by the UGC

OR -
Atleast 55% of the marks, or an equi < e i :
e MBS, e L . quivalent grade of B in the 7 point scale with |

¢ Humanities, Soci i : :
Degree, or Postgrady : ; al Sciences/Sciences/with

atter grades O, A, B,C,D.E & F
at least a second class Bachelor's

Jil= . 2 1/ma. icati 3 : = 3 2
University/National Institute. $§ Communication or journalism, from recognized Indian

ianation of Reader. However, or othe, |

Good academic record with a doctoral degree or equivalent published work. In addition to these, candidates who join

eared the eligibility test (NET) for lecturers

e
11
3
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?. {in the concerned subject.

t with a highly commendable professional achievemen
paratc detailed regulation on

A traditional or & professional artis
ruitment to the post of

For proi"essional subjects like education, social work and performing arts €tC., & $€
qualifications would be issued. Till then, the Regulations, hitherto in force for direct rec

4
Lecturer, Reader and Professor, will continue.
The minimum qualifications for the post of Librarians, Deputy Librarians, Assistant Librarians may be seen at
Appendix-1V
The minimum qualifications for the post of Director, Physical Education, Deputy Director, Physical Education and
: Assistant Director, Physical Education may be seen at Appendix-V.
" 6.15 Selection committees
elines on constitution of Selection Committees which may be

i

R R T e R WA

RTMRY

R R R

PRl

620 Mini e
nimum length of service o Ly TRl and six years o

ission has separat¢ guid
nclosed as Appendix-VI). A representat

he Selection Committee whenever a can

ive of the SC/ST, women and

University Grants Comm
didate trom any of these

referred to by Universities/Colleges (copy €
physically handicapped persons, should be in-t
categorics appears for the interview. :
It is optional for the University or College to utilise the Seminar 0

Lecturer, Reader or Professor.

INCENTIVES FOR PH.D./M.PHIL -
ho hold Ph.D and M.Phil degrees, respectively at the

nerements will be admissible to-those W _ cg :
Candidates with D.Lit/D.Sc. should be given benefit on par with Ph.D. and.

r Colloquium as a method for the selection of |

6.16 Four and two advance i
time of recruitment as Lecturers.

M.Litt on par with M.Phil. iy
617 One increment will be admissible t0 those teachers with with

recruitment. ' i
6.18. A Lecturer with Ph.D. will beeli gible for two advance increments when she/he moves
: ' increments as and when she/he acquires a P

6.19 A teacher will be eligible fortwo advance
career.

CAREER ADVANCEMENT

religibility to

M_Phil who acquire Ph.D. within two years of

into Selection Grade/Reader.
h.D. degree in her/his service

of Lecturer (Senior Scale) would be four Years for
thers at the level of Lecturer, and for eligibility
mum length of service as Lecturer (Senior

move into the grade

those with Ph.D., five years for those with

to move into the Grade of Lecturer (531"3‘3“0“:C"'E‘d‘z‘-m‘ea(jer the. i
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al] be uniformly five years.
ades of Reader and B . "
of Lecturer (Selection & cade will be eligible to be considered foy g

% P P T M
ht years of service i that ] p.”"“im:r

ipribili .‘.‘(’ . v |2 f‘..-“
il o Jipibility criterion would be Ph.p pp
Scale) sh and above, the minimum chg ¥ . be Ih:.,_,L |
“movement into £f Pe..
6.21 For movementinto g

Ph.D can go up to the level ot ]
£0 1 e
6.22 A Reader withaminimum ol cig
a Prof¢ssor. A el g by

6.23 The Sclection Committees for Careel Advanceme {

category. ot
6.24 The existing scheme of €
tion, Assistant Registrar,

: n "4 n
LECTURER (SENIOR SCALE) s
acement in a senior scale through a procedure ol selection, il she/he has:
: | : 1 = ) SN T Al Wi . i
ointment with relaxation ol one yeas and two years, n"sf’“ﬁlive[yf

he the same as those for Direet Rccrui’lmgm f
s

demic stafl namely, Assistant Dircclor of Phy

Al

arcer Advancement for npn acad
Assistant Librarian would continue.

6.25 A Lecturer will be eligible for pl .

(i) Completed 6 years of scil':iiclg after regular app ‘

(i) g:::,c:;]:t};dh:]nl::]r:i (;fi]((:lntution course and one refresher cou'rscoll z.l.p'p:'c[:v‘cckl c!u:lllt:t;n“ lf)-ll :l:ﬁ;if&? r1:1 (::f]‘t:ra =
ate continuing education programmes of comparable quality as may | ¢ .Hpo, L ,‘.I_I_ e y. i U”.
Grants Commission. (Those with Ph.D. degree would be exempted from one refresher course.)

(iii) Consistently satisfactory performance appraisal reports.

LECTURER (SELECTION GRADE)

6.26 Lecturers in the Senior Scale who do not have a Ph.D. degree or cquiynlcm publi :fhcd work, unq who do nm.mﬁtt___.‘;f
the scholarship and research standards, but fulfil the other criteria given above for the post ol Reader, ang hay
a good record in teaching and, preferably, have contribuled in various ways such as to the corporate life of
institution, examination work, or through extension activites, will be placed in the Sclection Grade, subject tot:
recommendations of the Selection Committee which is the same as for promotion to the post of Reader, The:
will be designated as Lecturers in the Selection Grade. They could offer themselves for fresh assessmeny alle
obtaining Ph.D. and/or fulfilling other requirements for promotion as Reader and if found suitable, could be giy
the designation of Reader.

READER (PROMOTION)

6.27 A Lecturer in the Senior Scale will be eligible for promotion to the post of Reader if she/he has:
(i) Completed 5 years of service in the Senior Scale, _
(i) Obtained a Ph.D. degree or has equivalent published work,
(ii)) Made some mark in the areas of scholarship and rescarch as evidenced e.g. by self-assessment, reports of referes |
quality of publications, contribution to educational innovation, design of new courses and curricula and extensiort
activities.
(iv) After placement in the Senior Scale participated in two refresher courses/summer institutes of approved duratior,
or engaged in other appropriate continuing education programmes of comparable quality as may be specifiedul
approved by the University Grants Commission, and 3 g
(v) Possesses consistently good performance appraisal reports. 2
6.28 Promotion to the Post of Reader will be throu gh a process of selection by a Selection Commitiee to be set up unde

t_he Statues/Ordinances of the concerned University or other similar Committees set up by the appointing auther
Lies. g

PROFESSOR (PROMOTION)

6.29 In gddlllon to the sanctioned position of Professors, which must be filled in through direct recruitment through !
India advertisements, promotions may be made from the post of Reader to that of Professor afi § years of senis
LGt ; essor after § years of S 3

6.30 The Selection Committee for promotion to the post of Professor should be the same
For the promotion from Reader to Professor, the following method of pro 5
The‘candldatc should present herself/himself before the Scb l

a)  Self-appraisal reports (required)

b)  Research contribution/books/articles published

¢) %ny srhcr academic contributions. :

1¢ best three written contributi ¢ teacher (as definec i) : &
to review before coming fi Olrnit!:g lz_?ct;ltilltt)‘slmﬁiutf'i‘::d(lj{;i:rf Ed l._)y i'lL‘-I'f.hl.mj. n’m_y’h(; ’u:n L
i3 | n. ale should be asked to submit thes
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: motion may be followed, -~ = ¢
lection Committee with some of the following: =
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Jpplication. '
iﬁfminnrs!Cnntcrcnces Altended.

Contribution to teaching/academic cnvironment/institution;
l;ucnsion and ficld outreach activities,
The requirement ol participation in orientation/refreshe

U corporate life,

Aion. and consistently satisfactory performe rcourses/summer institutes, cach of at least 3‘lU e
Juration. an el actory performance appraisal reports, shall be the mandatory requirement for
CanegrATHARCRIEN I‘mm Lecturer 1o Lecturer (Senior Seale) and from Lecturer (Senior Scale) to Lecturer (Selec-
on Grade). Whereves the requirement of orientation/refresher courses has remained incomplete, the promotions
would not be held up but these must be completed by the year 2{)0(‘) g ‘ £

The requirements for completing these courses would be as follows:

For Lecturer to Lecturer (Senior Scale), one orientation coursc woll'ld be compulsory for University and College
(eachers. Those without Ph.D. would be required to do one refresher course in addition

Two refresher courses for Lecturer (Senior Scale) 1o Lecturer ( Scicction. Gfadc) : .

The senior tc.achcr.s ]1kel Readers/Lecturers (Sclection Gradé) and Profcs;sors.may opt to attend two Seminars/
Conferences in their subject area and present papers as onc aspect of their promotions/selcction to higher level or
attend refresher courses to be offered by ASCs for this Jevel, T

¢.32 If the number of years required in a feeder cadre are less than those stipulated in this notification, thus entailing
hardship to those who have completed more than the total number of years in their entire service for cligibility in
the cadre, may be plﬂced in the next higher cadre after adjusting the total number of years. This situation is likely to
arise as, in the earlier scheme, the number of years required in a feeder cadre were much more than those envisaged
under this notification.

1 Counting of past service
Previous service, without any break as a Lecturer or cquivalent, ina Uniﬁcrsily, college, national laboratory, or other
scientific organisation, ¢.g. CSIR, ICAR, DRDO, UGC, ICSSR, ICHR and as a UGC Rescarch Scientist, should be
counted for placement of lecturer in Senior Scale/Sclection Grade provided that:

2 The post was in an equivalent grade/scale of Pay as the post of Lecturer, '

3 The qualifications for the post were not lower than the qualifications prescribed by the UGC for the post of

Lecturer, :

4 The Candidates who apply for direct recruitment should apply through proper channel, :

.5 The concerned Lecturers possessed the minimum qualifications prescribed by the UGG for appointment as Lectur-

ers:

7.6 The post was filled in accordance with the prescribed selection procedure as laid down by the University/State

Government/Central Government/Institution’s regulations; ;

7.7 The appointment was not ad-hoc or in a leave vacancy of less than one year duration. Ad-hoc service of more than

one year duration can be counted provided-

the ad hoc service was of more than onc year duration,;

the incumbent was appointed on the recommendation of duly constituted Selection Committee; and

the incumbent was selected to the permanent post in continuation to the ad hoc service, without any break.

MERIT PROMOTION

Merit Promotion Scheme of 1983 which was terminated in 1987 for those who did not opt for it, stands abolished.
However, Professors who were governed by the old merit promotion scheme of 1987 would be eligible for full scale
of Professor w.e.f 01.01.1996. The University can discuss in its academic body and decide inter-se-seniority
between the merit promotees and direct recruits, based on the date of selection, as per the existing/amended Acts

and Statutes of the University.

REWARDING MERIT

2 A supertime scale of Rs.22000-500-24500 will be given to such Professors of Eminence who will be directly
recruited and have completed 28 years of service in accordance with the scheme to be approved by the Government
of India,

8.3 Meritorious teachers, who may not have M.Phil, or Ph.D. but who have made outstanding contributions would be

fewarded and recognized as per the scheme to be approved by the Government of India.

PERIOD OF PROBATION AND CONFIRMATION

)] Keeping in view the practice in some of the Universities, the minimum period of probation may continue to be 1.

COLLECE TEACHER 3wy
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 the teacher either before joining, of immediately thereatter, O )
. Jthin a period of the first two yearts.
completal witlin a period of the T ) : ’ i

0.4 Since the time required for Career Advancement has now beenre

to all candidates for completing refresher courses.

9.5 The University may devise a mechanism i'orenhsunngllm[:tilc e nd such-Sppornity 18 ot denicy
sponsors the teacher for the required arientation and refresher COUrse. ¢ ,‘

. o H [ty -/ h :
! A » University. The University should als
teacher, except on suflicient arounds to be specified in wrting ip ti‘u.‘ ssT, dlso
: ‘ i “the UG C any complaints received from University or College teachers that they did py -
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admission to the courses for which they applied with detat - : € emply, ;.
S . 2 ' lied. dates of course and reasons given for refusal). i
course applied for, ASC or Department where applied, dates s 5 i
PARLLINE, Bl BB i Id be the same as that of regular
10.1 The minimum qualifications for appointment of part-ime teachers should be the same ¢ aular tes,
and selected by regularly constituted Selection Commmees._T e 1EGEHEIS BIF g v
exceptional circumstances when it is appropriate to the requirements o_t .the institution in ten_nzl of subjects, .
taught or workload. They can be appointed on a contract appointment if 0{11}1 for a short perio oras permaz.
half-time/proportionate time employees against half/proportionate salary of the scale (and shoulq include pre
tionate increments., dearness allowance and any other permissible benefits). Such permanent Part-time [egchgﬁ
also be entitled to the scheme of Career Advancement from Lecturer to Senior Scale Lccturer,‘Sel_ectmn Gz
Lecturer/Reader, and Professor. However, they will be entitled to half/proportionate amount of the basic of
scale and proportionate increments, dearness allowance and any other permissible benefits. -

CREATION OF POST

10.2 UGC-recognized autonomous colleges may create posts of Professor on the basis of felt needs. In general. 1z
of Professor may be created if there are already at least 4 Readers and 12 Lecturers and it is felt that creationct.
post of Professor is academically necessary. The procedure of selection of Professor will be through direct reen.

ment as in the University. Other colleges of similar standard will be identified by the UGC as per the scher'l_lﬁ:_'ﬁ?; .

approved by the Government of India. .
TEACHING DAYS

1.1 The University/Colleges must observe at least 180 actual teaching days, i.e., there should be a minimum of 30we5
of actual teaching in a 6-day week. Of the remaining period, 12 weeks may be devoted to admission and examint}
activities, and non-instructional days (e.g. for sports, college day, etc.)., 8 weeks for vacation and 2 weeks mit
attributed to various public holidays. The above is summarised as follows: ; s

1 extension may be provided til] 31;1.2 :

all

sz T

Head of the University Department/College py,

14

he part-time teachers should be appointed on) |-

%
i
*

i
=

No. of weeks =

s - _ University - College i
Teaching . S
Admissions/Examination 30(]8]02@}}8) e skl 1
preparation for Examination. i
Vacation S
Public Holidays (to increase & ; e
udjugt teaching days accordingly) 2 5

Total

o

WORK LOAD
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M,-—*:‘?;r‘d {d g'hy {{“'-;:'-hi‘{ ‘n {| H { s“"“‘“‘---a-ﬂ-—--; B T TR "
<ok .l:,:..-r.z ; ju SHL it .l .‘_! o I'I_nynimu :"\h‘\!'z% 3 S T% .. :
(eaching daysd in anacademic year. 1t should he pe ; .q.},.h."!.; e Tess than 40 hours 1 week for 30 working weeks (180
A ‘_" CUCssry {or the teacher to he avatlable for atleast § hours daily i
tours should be as follows: :

16 hours

i4 hours
% N . ﬂi[‘a’;‘i” be viven te YynFasense wha are aekively involved in
Rescarch, Bicnsion and Administration, The norms of wnri-?i :}ﬂ :U {hc : M:W‘n -Wm o Mndf “mi‘ltrhziir[-'

1 : = J ] SIS g YU P . - Fos S ]

i1l not be any dilution on these provisions, doad stipilated above will be stnictly enlorced. ¢

(Gl OF RETIREMENT |

N panrement age witl continue (o be : \

o1 1 Renrement age WHHCORURUC O De as per the existing ryles iy ,

i “n L T o b A is AT A - St o Siale FyAri e ont

REFTIREMENT BENEFITS : rules in the State Government

"2+ pedrement benefits witl be applied 1o College/University teachers i Tei A : TR g S

he B : g e sity teachers including Physical Educ: sachers as per the
gusing pension rules under the State Government R B o :

LEAVE RULES

o1 Leave Rules in KSR will be applicable to the teachers

j4.1 Lt B O iy - achers etc

1 ¥ B ' ', Y g™ 3 #

TEACHING DAYS & ACCOUNTABILITY

15.1 The stipulation on workload and number of teachine days should be strictly followed

15.2 Propet “C";’}dt :‘Jh”lfl‘d be maintained by the teachers as well as the College authorities on the number of working
iu_mrsllt.dal]lggn ays JHLIEI(I;L(I. These records will be made available for inspection by any officer authorised by the

e MU H - v nt - : p . ] 3 : o ; . b
Dlméﬂf ol Collcgrate ducation at any time. Director of Collegiate Education will prescribe a format for such
1CCoras.

B o o P ’ =1 R 5 . i ; b .

153 Code of 1 N)lt‘s-‘-lmhﬂ Ethics should be applicable to all teaching and non-teaching staff including Administrators,
(vide Appendix VII) '

15.4 In the Performance Appraisal of the teachers there should be an entry on the actual number of teaching days
achieved by the teacher. The Performance Appraisal Report in respect of teachers for every calender year should b
abtained and kept under safe custody of the Principals concerned. Form for Performance Appratsal Report Is given
in Appendix VIII. :

15.5 In order to have more effective control over the teachers, necessary statutory amondments will be made. Necessary
proposals in this regard will be furnished by the Director of Collegiate Education/Universities.

156 The declaration of holidays for the college by the Principal/Managements should be done only with the prior
approval of District CoHector concerned or Director of Collegiate Education.

15.7 The revised UGC scheme envisages a six day week also Lo ensure minimum number of teaching days. This will be

;f:"si: {-’E\i\'-g reily 4 {._Tﬂih{'}f{". The f_ili&"l;] 1;‘,‘;{‘]”“?
l {,.t-;‘-:-:_q';*r_;-sfj_L‘(_"‘.Lll"n“afr‘rl.L‘i‘llli'\fl {Ht'i ‘__;[ ndt Joru
peaders & Professors-- '

However, d relaxaiion of two howrs in the worklo

followed in the state also. _
15.8 These shall be made obligatory for the teacher to compensate any working day lost by doing extra work on holidays

or extra work during normal working days.

159 The Principal concerned should be authorised to engage Guest Lecturers even for short periods of leave availed of
by regular teachers both in Government and Aided Colleges and also in anticipation of sanction for the post
provided there is sufficient work load for the courses already commenced.

1510 Centralised paper valuation will be adopted by the Univ;rsitics fqr v:‘m'ou_s equnination{; and the teachers of
University/College should be drafted for this work only during vacation time. Services of retired teachers will also

be utilised for examination works.
1511 The possibility of dispensing with supplementary
1512 The Principal of the concerned College should invar

examinations will-be considered by the Universities.
jably be consulted before selecting teachers for any special work

outside the College. - . 2 .
I513 Examination work is part of official duty and teachers’ response for the examination work should be assessed in the
Performance Appraisal Report. . : ' L g

ege should be assessed every quarter and monitored by the Deputy

1514 The number of actual teaching days in a Coll ( b ; - .
Directors of Collegiate Education concerned. If there is any short fall in the number of teaching days proper remedial
measures should be taken by the Deputy Director of Collcgiate Education concerned in consultation with the

college authorities. % SR SO SR R
1515 At present there are only 5 Regional Deputy Directors ofCOII(_:giate‘Education: For ct?t_ectwe monitoring gmd control
and audit the posts of Deputy Directors of Collegiate Education with supporting staff and necessary infrastructure
will be created for all Revenue Districts except in Idukki and Wynad where the ‘}Ul_“be}" of colleges is comparatively
B : less. Necessary proposals will be furnished by the Director of Collegiale Education in this regard.

g N : ool i “Collegiate Education for conducting
10 A Vigi) ¢ itori will be set up in.the office of the Director of Colleg -
gilance and Monitoring Cell i ber of teaching days achieved by the colleges and allied matters,

. the periodical } ions and monitoring the num ) g el
517 T ey i e .red to give approvals for all appointments and plac i
), 0 : 5 s wered to give app il Pplacements in
5_ g;}i;,%%l) ector of Co]leglal Educano is empowert . - ety in

KERALA FRNATE Ea e e ; i
COLLEGE TEACHER - aniary 3000 -
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e i ], o el "‘ ?..1 ,}
“amendments will be broughtn L “.‘I S h““hhi&.
in the UGC shome, NeCessaty Jtlt ) the stipulations in the Scheme by the Uniy
: Collepes as cavigagad inthe U : ve otieet o ¥ .
*"K'-\_\"ﬁi'\'.’ L g‘}!_._..“?\x ARAR it}

& i ‘h; t\-‘ I\ ! : ik 4
Cpecesanny immediately oy wetively. 3y Order of Jou,

Soceil Rulés Wherbves v ;:Z,u)_t ate Bducation respectively By Order ot (e Goi

IRl e Nrector of CoHegiuie & '

coneenad and 1

\ ! 141 hl ‘_I\‘Khln.n“ N‘!i;“ })l‘in‘:ii]nt SL‘C-I“{}‘;I]}" t\) (}Q\v‘\r;}
i'}t‘.!u GUANURTR m
S LIS A\ OQOFTE RS UNIVER N -rrl}? N A \D (.()I.IJI*;(‘;I':S s
g )l‘ l, \- “l‘ L '\L‘li .‘:[‘\‘ IN !N '!'.I\L ! N B i\
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~~~~~~~~ o ST raneeid
: oy v e Revised scale P |

\:l Designation Existing UGC scale of pay . i
\\n SR of pay _ ‘\\g
iy | : 3000-275-13500 - &
2200 - 75 - 2800-100-4000 S000 o .
e e o 0-35 253000 10000-325-15200
sturer {Senior scale) 3000-100-3500-1235-3000. st v \_
2 Lecturer (Senior scale) o (5 S TSEdE0. L5 |
. .y "\1 “'- t 3 e ) .-‘-_ i ¥z A : I - : ?:
3, Lecturer (Selection Grade) 3700-125-1950-13 / (Who were slected SlI'!L‘ll_\’_ m accordange Wik
the rules and regulations framed by the UG
and who were in position as lcclurgrs (Sck‘ﬁimi
E‘jmdc /Readers) as on 1-1-1996, will be Mades
a manner that they get 1‘hcn' pay fixed y 8
minmmum of Rs, 14940/~ in the rc\:mcd scale.gf_z
and when they complete five years in the grak |
! Reader 3700-125-4950-150-5700 12000-420-18300. )
5 ¢ ; o] 5 gl i
‘: Professor 4300-150-3700-200-7300. 16400-450-20900-500-22400
X Qless it = ! . ‘
6 Principals of colleges {1) 3700-125-4930-150-3700. (1) 12000-420-18300

(minimum to be fixed ar, 12840/-)

(1) 4300-150-5700-200-7300.  (ii) 16400-450-20900-500-22400.
: (Minimum to be fixed at | 7300/-) f
S INISTRATIVE POSTS |
'GCSCALE OF PAY OF THE ADM N ; L POS’ :
UDE:DER THE DIRECTORATE OF COLLEGIATE EDUCAT TION.
SIL. Designation Existing UGC scale Revised UGC scale
No. i of pay of pay ' _
l. Special Officer, UGC 3700-125-4950-1 50-5700 12000-420-1 8300.
2 Deputy Director of
Collegiate education 4500-150-5700-200-7300. 1 6400-450-20900-500-32400‘
(with a minimum of (With a minimum 1o be fixed
Rs.4800/- in the scale) at Rs.17300/-)
3 Additional Director of : _
collegiate education 4500-1 50-5700-200-7300. | ()400~45()-209{)0-5(}0-2240{).
- (with a minimum of (With a minimum 1o be fixed at.
Rs.5700/- in the scale) Rs.17300/- +one advance increment) —

Appendix - IC ' - . e
UGCSCALE OF PAY OF THE ADMINISTRATIVE POSTS IN THE UNIVERSITIES IN KERALA.
Ne, Designation Existing UGC scale Revised UGC scale '
No. e of pay of pay. :

V'ic_eChance'I}br' 7600 (fixed 0 tfixeds - -
= Pro-Vice Chancellor 590 : ) 12000 (fixed)
R L el Sy i ey e

—_18400-500-72400)

SRR T e
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Asst, Director 0_!'
physical Education (Senior scale)
Asst.Dircctor of

Dy.Director of Physical Education
pirector of Physical Education
Asst, Librarian /

pocumentation Officer

Asst. Librarian/ ‘
pocumentation Officer (Sr.scale)
Asst. Librarian /

Documentation Officer

——

Asst. Director of physical education

physical Education (Selection grade) -

s o Y OF THE QY ADDL‘II lix
¥ GCALEOFPAY OF THE PHYSICAT, ? ¢udix [D
u6Ce? as EDUCATION TRA Chippsy LIBRARIANS IN UNIVERSITIES.

lﬂxisting uG

-Ol'pay C scale

2200-75-2800- 100-4000
3000400-3500-]236000
3700-125-4950 150-5
-150-5700
3700-125-4950. | 50-5700
4500-1 50-5700-200-7300
2200-75-2800-1 00-4000

3000-100-3500-125-5000

e i

I

Revised UGC scale
of pay

8000-275-13500.
10000-325-15200
12000-420-18300.
12000-420-18300.
16400-450-20900-500-22400.
8000-275-13500.

10000-325-15200.

Sclection Grade) ;
L 0 B
L -10U-5700-200-7300 16400-450-20900-500-22400.
Appendix - IE
TEACHERS AND LIBRARIAN o o Ao,
_Designation Existing UGC scale Revised UGC scale

of pay

of pay

Lecturer in Physical education.
Lecturer in Physical Education
(Sentor scale)

Lecturer in Physical Education
(Selection grade)

College Librarian

College Librarian (Senior Scale)
College Librarian (Selection Grade)

2200-75-2800-100-4000.

3000-100-3500-125-5000.
3700-125-4950-150-5700.

2200-75-2800-100-4000.

3000-100-3500-125-5000.
3700-125-4950-150-5700.

8000-275-13500.
10000-325-15200.

-12000-420-18300.

8000-275-13500.
10000-325-15200.
12000-420-18300.

following manner:-

!he revised scales.

that scale,

E}XPLANAT[ON

if the amount so arrived at is more than the maximum o

Appendix -11

4) Basic pay (including stagnation increment if any)

Dearness Alowance applicable at

©) Interim Relief Ist and 2nd instalments.

The existing emoluments of an employees as on 1-1-1996 shall include.

FORMULA FOR FIXATION OF PAY INTHE REVISED SCALES
The pay of UGC opted employees in the Universities and Colleges may be fixed in the revised scales of pay in the

An amount of 40% of basic pay in the existing scales as on 1-1-1996 may be added to the existing emoluments.
After the existine emoluments have been so increased, the pay may be fixed in the revised scale at the stage next

above the amount so computed, provided that.

if the minimum of the revised scale is more than the amount so arrived at the pay may be fixed at the minimum of

f the revised scale, the pay may be fixed at the maximum of

AICPI points 1510 (i.e. D-A. Ason 1-1-1996.

oy e qummm sty ‘




(i) "ol M\w'"::—"w:mr ) M:IIIH shall include (a ln{:)nhnv?. _ _ S

::t: I]:::l:: :1\11 ‘\U;ii ‘i:ilal'll{llll.lllv :'\iaiing.: {l_w':ualinncr1ls +40% of basic pay in the existing scale.
I Deamess Allowanee in the Revised Seale:- -y R B

) Basie pay upto 35007 per month - 148% ol basic pay. : Y S

:ll‘: llt::: :n:: ::Ilmw _!:in(lf-I- and upto Rs,6000/- 111% basic pay.Sle._}C_Cl Lo a 1}1};};121@{1}(;}{ Rs. 5180/-.
) Basie pay above Rs, 6000/ 96% of the basic pay SLII"‘JI_]CCl Lo a mini !?I.UITI ‘0" ] o T
Fhe nextincrement of an employee whose pay has been fixed in the revised scale i accord:
aranted on the date he would have draw
vase where the pay ol an e

(110

hrule I gh
n his nextinerement, had he continued in the existing scale, provided ¢

mployee is stepped up in terms of the explanation 9 bclo_w(.ythc n;_::cilcllulglren
ranted on the completion o qualifying service of 12 months from the date of sthpmafulpf)‘ Il_n[:]cﬁy‘l
seale Provided fucther thatin the case ol persons who have been drawing maximum o il 1{, {IJ;I;( {50
i year as on 1<1-1990, the next increment in the revised scale shall be ailotwcd_ on = 16, :
IV, The enployees who are cligible to come under the UGC Scahcme.havcl an oppor tupt:ly (])l1 u-,bm{u‘m {}?‘0
over o the revised seale on a later date other than 1-1-1996, provided that option should be exercise
months fron the date of issue of this order. l
EXPLANATION |

Every Teacher/Librarian and others including who retired after 1-1-1996 may elect llo_ﬁg?éggﬁlli(i]{g;'lc\;
seale of pay until the date on which he carns increment or his next or any subsequent inc
or unlil he vacates his post or ce

ases o draw pay in that scale.
EXPLANATION 2

The option to retain the existing seale under this rule should be
EXPLANATION 3 | - fier 1-1-199, 4!
The above said option shall bot be admissible (o any person appointed to a post on or after }-]- 96, 4t

appointments and placements made on or after |- [-1996 shall be deemed to have made in the revised scale of gz
Teachers who were given placements on or after 1-1-1996 will not be allowed to €XECreise option in the feeder ped

alli
hag ¢

ent Slia!ié".

bt
m.-‘,:%
ption 1o Gt
Fwith iy,

E
nthe roy,;
ale for

i
¥

the exjgy; |
X]Slng gc(‘

admissible only in respect of one existing scale |

beyond the date of such promotion.
EXPLANATION 4

The option should be submitted in writing

publication of the rule to the Account

Registear, Aided College staff to the
EXPLANANTION 5 _ _

In the case of an cmployee on the date of such public

oron leave/deputation/ foreign Service, the said o

with in three months of date of his taking cha
EXPLANATION 6 _

It an employee is under suspension on 1-1-19

return to his duty if that date is later than the
EXPLANATION 7

I'no option is exercised with in the stipul

as the date of option and the officer com

shall be entertained.
EXPLANATION 8

IFan employee dies before the expiry of tir

t [ix his/her pay in the revised scale sh

the survivors of the deceased.
EXPLANATION 9

Where in the fixation of pay

in the form prescirbed in Appendix
ant General in the case of Governmem
Deputy Directors of Collegiate educatio

[11 within 3 months from the date ¢
College Staff, University staff tog:
n concerned.

ation or as the case may
ption shall be exercised in w
rge of the post.

be. date of such order is out of Ind
riting so as to reach the said authert

96, the option may be exercised with

in 3 months of the date oi 1
date prescribed in the rules,

ated period, the d

ate of effect of pay revision ie. 1-1-1996 shall be trez:t
petent to fix his/h

©r pay is 0 proceed accordingly. No subsequent ope#

g

=
. ol S
1g option. the officer compet

ate which is more ad vaniage,

ne {ixed for option

! and without exercisiy
all fix his/her pay witt

1eflect from the d

under rule I pay of

before 1-1-1996, more P
a stage lower than th
the junior,

The nextincrement of
increment shall be ar
pay of the employee stepped up in
qualilying service of 12 months {r
Provided further th
Yearas on 1-1-1996, the nex
ILLUSTRATION - |

Bt s e T RC ' e G

ay than another employee junior to him i
atof such junior, his pay sl

anemployee whose pay has b
anted on the date he would hay
terms of expl
om the d
atin the case of persons
tincrement in

ate of stepping
who had been drawing
he revised scale shall be

an employee, who in the existing sacale w

n the same cadre, gets fix
1all be stepped up to the same stage

as drawing. i'mn}e{&
cd in the revised &
in the revised seale a

een fixed in the revised scale
C continued in the existin
anation 9 the next increme

up of the pay in the revised scale
maximum of

in accordance with rle § 1
g scale of pay, provided thatwh
nt shail be granted on the COTHE

the cxiat1513_-3;,"1;’;%4:”}'@ m%’zv S
allowed on L-1-1996, "

(_‘1 RUHALA PRy

OLLEGE TEAC

HER . Banuary 2800

e R R s e




3
gl

e

e e o e s B L e

R o L L,

O ;,m_dmwin g abasic pay of Rs. 45007,

£ ic date of increment is 1-10- A 0N 111996 5 thn o : -
7300. His 5 1-10-96, 1 he reviseq sca]{; :i‘n‘Lhc CXisling scale of pay of Rs, 4500 - 150-5700-200-

000-500-22400 with a mini . : : : -
20900 ;.3()0 WIth a minimum 1o he fixed at R 17300I Pay applicable to the post of Principal is 16400-250-
follows:* S i e tis pay in the revised scale of pay shall be lixed as

Basic pay dpr Rs.45007-
DA at 1510 points - Rs.5180/-
ipterim reliet (Ist) - 100/-

" uterim reliel (2nd) - Rs. 450/- :
b Emulmpm)l_s lpat® Rs. 102';0520%)
40% of basic pay - Rs.1800/-
Total = Rs.1203¢/-

ay is Lo {_3(; fixed in the revised scale of Ry . :
The next increment will be w.e.f |- lgf)IIQE}Et}y O-r P e S A

3.
IL_LUSTRATION i1
A teacher is drawing a basic pay of Rs.4075/-

4950-150-5700. Revised scale of pay applic
of pay shall be lixed as f()”OWs;_p Y apphe

‘\1‘;:1“1 e fl‘(]m. 1-7-1995 in the existing scale of pay of Rs. 370C-125-
able to the post is Rs. 12000-420-18300. His pay in the iévised scale

Basic pay 2 a2 Rs.4575/-
DA at 1510 points - Rs. 5180/-
Interim relief (Ist) - Rs. 100/-
Interim relief (2nd) - Rs. 408/-

Emoluments - RS.9763/-
40% of basic pay Rs.1630/-

Total % Rs. 11393/-

The next stage in the revised scale of pay = Rs. 12000/-
Next increment will be with effect from 1-7-1996,

ILLUSTRATION ITX

APrincipal is drawing a basic pay of Rs. 4075/- with a special allowance of Rs.500/- on 1-1-1996 in the existing scale of

pay of Rs.3700-125-4950-130-5700. Revised scale of pay applicable to the post is Rs.12000-420-18300 with a
minimum to be fixed at Rs.12840/-.

Basic pay - Rs.4075/-

DA at 1510 points - Rs.5180/-
Interim relief (Ist) - Rs. 100/-
Interim relief (2nd) - 408/-
Emoluments - Rs. 9763/-
40% of basic pay - Rs.1630/-
Total - Rs. 11393/-
pay to be fixed inthe revised scale of pay = Rs. 12840/- (minimum)
The due date of next increment is 1-1-1997.
_ ILLUSTRATIONTV

with effect from 1-10-1995 in the existing scale of pay of

A lectrue i ale) i ing pay of Rs.3300/-
ectruer (Senior scale) is drawing pay licable to the post is Rs.10000-325-15200. His pay in the

Rs.3000-100-3500- 125-5000. Revised scale of pay app
revised scale of pay shall be fixed as follows:-
Basic pay - Rs: 33000 sar b
DA at 1510 points Rs.4884/- (148% of basic pay)

Interim relief (Ist) - Rs.100/-
Interim relief (2nd) - Rs.330/-
Emoluments - Rs.8614/-
40% of basic pay - Rs.1320/-
Total ) Rs.9934/-

i et s ; : - (minimum
Next stage in the revised scale of pay =Rs.1 0000/- (minimum)

I !

e e i



Neyd due date of meremen

ILLUSTRATION -V

I ,;'5. 1; IU-_I 9uo,

0/- on 1-7-1

995 in the existing scale of pay ol Rs.450). ;5

: ; ic pay of Rs.405 : 20900-500-22400. His pay i N[
Fcor it drawing o Basic pay of Rs et ie R, 16400-450-20900-2 Y N the oy ek
?'}fﬁls;hf{?\‘-;;lz(,ilu::mli{f pay applicable to the postis Ks. 15 .‘“5:{1%%
111;'.51.{;\.' shall be fixed as follows:- 3 %‘
A Rs.4650/-
Basie p:!ﬁ}'n_) i _ ) g

DA at 1510 pon 5180/~ (111% of basic pay ¥
gnunimum Rs.5180) - E%?[ljg})f (111 |
Interim refief (Ist) [{:’-‘465"- I
fnterim refief (2nd) - S =8

; Rs.10395/- :
Emoluments 1860/ 1
40% of basic pay Rs.186
Total RS'IZ%SIT . ) i
His pay will be fixed at = Rs.16400/- (minimum s

ch{ d{{IL‘. date ol next increment is 1-7-1996.

ALLUSTRATION VI s S il
i ; : asic ; as -1-1996 in the existing scale of .

A lecturer in the initial Grade is drawing a basic pay 01_35-2200 '1; on Istlisl e 8000-975_]35‘0;111:.0‘ Pyg !
Rs.2200-75-2800-100-4000. Revised scale of pay applicable to the post is Rs. e o His
increment is 1-7 of the every year. His pay in the revised scale of pay shall be fixed as follows:- [
Basic pay - Rs.2200/- .;
DA at 1510 points 1
(ie.in respect of i}
Basic pay) - RS.3256/- L
Interim relief (Ist) - Rs.100/- -
Interimrelief (2nd) - Rs.220/-
Emoluments - Rs.5776/-

40% of the basic pay - Rs.880/- f{“

AR

Total - Rs.6656/- i
pay is to be fixed in the revised scale of pay = Rs.8000/-(minimum) (I
The due date of next increment in the reivsed scale of pay will be w.e.t 1-7-1996, .

(i

(0

Appendix-IV : { !

Sl

MINIMUM QUALIFICATION FOR DIRECT RECRTUITMENT TO : '

THE POSTS OF LIBRARTAN, DY.LIBRARIAN AND ASST.LIBRARIAN 'gij

(1)  Librarian (University)
i Master’s degree in library science/infor

mation science/documentation with
lent grade of B in the UGC seven

atleast 55% of the marks or its equivi(
point scale and consistently good

academic record;

it At least thirteen years as a Deputy Librarian in a University library or eighteen years experience as a colkgfv

librarian. ' - av
m Evidence of innovative library service and organisation of published work.
Desirable D

M.Phil/Ph.D. Degree in libra

| ry sciience/ int’or_mation science/ documentation /
(I1) Deputy Librarian, |

archives and manuscript-keeping

. Master’s degree in Library science/ information science/documentation with at least 55% of the marks 0
; Eguwalent grade of B in the UGC seven point scale and consistently good academic record o :
. 1ve years experience as an Assistant University Librarian / College fibrarian. :

n.  Evidence of innovative library services, published work and professional commitment, computerisation of lib
Desirable g = o

CALALR P RIvAIE
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—rving in the national level test conduetad ; : e
Qualifyine “Onducted for the purpose by the UGC or st auency approved by the
[ e in library science / inf : 3 VUL or any other agency app

faster s degree ary science / informajop, science / doc ) RS
: 55% of the marks or its equiy H0Cumentatig

at least - alent grade of B in the UG

- Ty horan equlivalent professional degree with
~ademic record, computerisation of library,
act Ok library,

seven point scale plus a consistently good

. " Appendix.- v
_ IFICATIONS FOR T X :
+y DIRECTOR PHYSICAL : OF DIRECT ‘ ; TION.
NIVERSITY ASSISTANT DIRECTOR
) {LLP}JEICTURER -SCALE) =+ - .. OF PHYSICAL EDUCATION AND SPORTS / COLLEGE DPES
Mas E, ;l%l ;Cfe[;:;: E)Tigrsiigg;ei?sug a::i(;n ]{twg YCArs course) or Master's dearce in Sports or an equivalent degree with
. détlg?;t ‘ N TR gradeol B jn the UGC 7 point scale plus a consistently good academic
I e .
cord ol having represented the university /
Eﬁue in National championships. Y/ college at
passed the physical fitness test.

) Qualifying in the national test conducted for the Purpose by the UGC or any other agency approved by the UGC.

UNIVERSITY : A?SIETANT DPES/COLLEGE DPES (SENIOR - SCALE)

T PR 0 one Sear or P e s #1500 DPBs! Collge DPES wih  benfiof
Passed the physical fitness test. X :

Consistently good appraisal reports,
Should have attended at least one orientatio
with proper and well-detined evaluation pro
holders.)

UNIVERSITY : ASSISTANT DPES / COLLEGE DPES (SELECTION -GRADE).
- Completed five years of service as University Assistant DPEs / College DPEs in the senior - scale.

Has attended at least two refresher courses of about three - four weeks duration with proper and well - defined
evaluation procedure after placement in the scale of Rs.3000 - 5000,

Shown evidence of having produced good teams / athletes and of
at least two weeks diration.

Passed the physical fitness test.

Consistently good appraisal reports.

UNIVERSITY DEPUTY DPES / COLLEGE DPES (READER'S SCALE)

Ph.D. in physical education. Candidates from outside the university system, in addition, shall also possess at least
35% of the marks or an equivalent grade of B in the UGC 7 point scale at the Master’s Degree level.

Five years’ experience as University Assistant DPEs / College DPEs, with a benefit of two years and one year for
Ph.D. and M.Phil. Degree holders. -
Evidence of organising competitions and condicting coaching camps of at least two weeks duration.

Evidence of having produced good performance teams / athletes for competitions like state / national / inter-
~ University / combined university, efc. '

- Passed the physical fitness test.

) Consistently good appraisal reports.

%) UNIVERSITY DPES,

- Ph.D.in physical education. -

. Experience of at least ten years as University Deputy or fifteen years as University Assistant DPEs/College DPEs
- (selection grade).

articipation in at least two national / international seminars / conferences.

onsisiently good appraisal reports. : - - 101

-Vidence of organising competitions and conducting coaching camps of at least two weeks duration.
Evidence of hg\;inﬂ P?Uduced good performance teams / athletes for competitions like state / national / inter -
- Umiversity / combined university, etc. :

he inter university / inter - collegiate cimpetitions or the

n and one refrc_shcr course of about three to tour weeks duration each
cedure (exemption from one refresher course is granted to Ph.D. degree

having organised and conducted coaching camps of
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A in tl‘\l.i\l'ltt'(ﬂllll‘dt‘l'll*i ppiinst other students: colleits o
; ot a8 ILII L ! h el | j

y)  refram {fromu } | ‘ . :

:Iu.-lnmrivvs wish to be treated,

OLLEAGUES o
ND( Ul;l,lu.-\(.l‘. LI E—— _ l s 0
mbers of the profession i the same 118 (essional Iwillt--lll_ul.-_!ll.
e Lainst colleng «¢ (0 higher authott fCss

i BITL T ) (1 (W] 1.“(r- . i = .
i 'IEE.I“:'IL?Ilit'inn l?:l o o sex intherr ;n'nlt_'..\sm|1.-1| endeavour,
s ol caste, erects R .
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o el other met (
speak respectfully ol oth .
fefram from lodging l|n.~;n|1:~¢lum|:ltlt.
[lowing consideratiol

i)
1 _
vy refrun [rom &
V. TEA CHERS AND AUTI I()I(I'I'IICH

TEACHERS SHOULD and adhere 1O procedures and ey _‘i’
H ‘.1. i

e existing rules and, ‘
itutional bodics and ! or profss. &

I their own insl

¢ pecording o tl

iy discharge their pl'ul'ussim'l:ll I‘CH]ii}_ll.‘iIIhi.llllll-: - Wioug
consistent with their prolession ”miimln}i: Ihit-|::=| :1]::}”';; pml'm‘ﬂinlliti nerest:
i deh rule detrimenté = , 2 Pl e i ) :
ol any such rule ¢ ent including private tuitions and coaching ¢l b

organisations for change b

i) I'Ci?;'ilill (rom undertaking any other clmpluyymc}n “m‘_f’f””m.!::;;im“*'

which are likely o interlere with their porfessional ]Lﬁl)m:: : Jecepting various offices nd discharge respong b

iii)  co-operate in the formulation ol policies of the instituaon y acceptilis &L FCSpongjh ¢
lies which such offices mity demand;

iv) co-operate through their organisations n |

v)  co-operate with the authoritics for the betterment ol t
with the dignity of the profession;

vi) should adhere 1o (he conditions of contrack;

vii) give and expect duc notice belore a change of position is made: and _ _ i

viii) refrain from availing (hemselves of leave except on unavoidable grounds and as lar as paracticable withpye

timation, keeping in view thier particular responsibility for completion of academic schedule. P |

V. TEACHERS AND NON-TEACHING STAFE.
non teaching staff as colleageues cqual

(e other institutions and accept offigy !
) 4

y the Tormulation ol policies of ! liot .
view the interest and in confor

hie institutions keeping in

i) teachers should treal the partners in co-operative undertaking. withiney 1:'-

cducational institution: p K
i) teachers should help in the function of joint stafl- councils covering bothe teachers and the non-teaching stll '
VL TEACHERS AND GUARDIANS | 5

TEACHERS SHOULD
l:ﬁ.ﬂl 110 see }I}l‘t;ll%‘,h teachers bodics and organisations that institutions maintain contact with the guardians c.f g
students, l.sgnc_ reports of their performance (o the guardians whenever necessary and mect the uu-:ﬁti:s 11 | '*l?f':
convened for the purpose for mutual exchange ol ideas and for the benefit of the in&'l‘iluliuhw g

VIL TEACHERS AND SOCIETY.
TEACHERS SHOULD

i) recognise that education js : i servi : &
OZNISc L . s a public service and strive to keep the T a2E
: Wlm[;h arc being provided: and strive to keep the public informed of the educational progranty
ii)  work to improve education i i fEr 1
é in the community and strengt : e
i) be aware of soci N ity and stren rthen the community’s moral / At i
08 aw e of social problems and take part in such ucti»jillicq i mmunity’s moral and intellectuat hife
iv) I:Lnlt"uhu s K whole; s as would be conducive to the progress of socied
erform the dutics of citizenshi e _ gress of sedtsy

i , ZLNE arlicinate i S . ;i
: STiEas: 1ship, participate in community activities and shoulder responsibiliti e
v relrain [rom taki . ? by esponstbilitics 0t 7%
! aking part in or subcribing o . e o

or enmity among diff s ing to or assisting in any way activiti o g s

g erent com I Inany way activitics w S  Fasling

_ munitics, religions or linguistic groups but '1c{;ﬂll;wd IE i?mtr:}mp [MHing

" e work for National It
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Seminar on
Examination
Reforms

The A.K.P.C.T.A Unit of M.G.College,
Thiruvananthapuram, under the auspices ol Academic
Committee, gave an academic start to the new millennium
by conducting a seminar on Examination Reforms on
5-1-2000. The Seminar was inaugurated by the Principal,
Prof. K. Ravindran Nair and the Chief guest on the occa-
sion was Prof. Thomas Joseph, Chairman, Academic Com-
mittee, A.K.P.C.T.A. Prof. V.N. Murali, General Secre-
tary of the Association also addressed the gathering.

Dr. Krishnan (Dept. of Chemistry) welcomed those
present and set the ball rolling by pointing out the discrep-
ancy in valuation and revaluation. Prof. Thomas Jopseph

b_egn_n hig kf;ynott: address by drawing attention to an ar-
ticle inaleading Malayalam daily about fake degrees awarded
by debious universities. The UGC has failed miserably in

preventing the mushrooming of such universities, Inspite
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of the availability of a number of committed managemens
dedicated and efticient teachers, and congenial atmosphes
in colleges, higher education in the state is in a sorry st
This is due mainly to financial constraints, and unngcs
sary restrictions of universities and the govemnment. &
cording to them granting of autonomy to colleges is &
only way out. Examination reforms is the absolute necde
the day, he observed. In this connection Prof. Joseph 2§
ferred to Bloom’s Taxonomy and remacked that quests
papers for written exams today are based only on the
aspects viz knowledge, comprehension and applicali®
This should be substituted by questions centering on ans
:-;is, synthesis and evaluation. Question banks, inu:rnal.i;‘k‘-ﬁ
ation, gricvance redressal mechanism, Semester system®
diversification of courses were some of the important s
gestions made by Prof. Joseph. G

~ Prof. VIN, Murali referred to the quantitative i
inthe field of higher education in-Kerala and said1
qualitative growth has been far below the national
Instead of clinging on 1o the old, we must be preps
ring the new, Dr. Sudarsanan, Prof. Sanal kuvraran T8
Prof.R. Mohana Kaimal,.Dr. Rajendr Babs
Sarojam also spoke on the subject. Stude

P.G. classes ook part in the discussior
concluded with the vote of thanks of Py
Krishnan, Brnach secretary. U faprad
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DISCOUNT COUPON

Valid till 31st January 2000 for student groups
For a comfortable and economical stay and Dine at Ootacamund

CASINO LODGE
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MR. C.C. KOSHY, PROPRIETOR, CASING LODBE, STATE BANK LANE.
00TACCAMUND - 643 001, PHONE: 0423-41524, 42932
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PUBLISHERS & DISTRIBUTORS FOR

MALAYALAM, ENGLISH, CHILDREN’S L_ITERATURE,
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PHILOSOPHY, PSYCHOLOGY, SOCIOLOGY, POLITICS,
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Dons demand salary,

University Grants Commission,

Bahadurshah Zafar Marg gO Ol Mmass leave
New Delhi - 110 002

F.3-3/99(PS) 25 Novemer 1999 | ABOUT THREE thousand college teachers of more

than 100 non-government affiliated colleges today went
Dr. VK. Tewari on mass casual leave, demanding regular payment of
National Secretary, AL.EU.C.T.O ¢ salary and disbursal of arrears of new pay-seales.
6/6 Kalicharan Ghosh Road, Calcutta - 700050 Mr. Harish Juneja, President, Dayanand College unit of
Sir, - Haryana College Teachers Union (HCTU), today

With reference to your letter dated 27-9-99 disclosed that the employces of these colleges have not
regarding eligibility conditions for the post of been paid salary for the last four :}10:1[?15. as the
Principal,"| am directed to inform that Ph.D shall Government has not realcased grants. The teachers of o
'émain the essential qualification for appointment | four locul colleges, Dayanand College CRM Jat College,
as Principal. However, these qualifications are not | FC Women College and CR College of Education Lueee
ePplicable to the incumbents who were appointed gave a memorandum (o ‘?"f Deputy Commissioner,
& Principals prior to 24-12-1998 (date of issue of | requesting for timely release of grants (or salary,

C thificatjon) . s Yk The Hindustan Timey 10
' ; Yours faithiully, | ' G, CEE SO s aang " B
(Mrs, Jaswant Kaur), Section Officer. b - s RS
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£6000 UMEAS:
S ' Guvt*mment. of Kera]é .
Abstract

Rt Baging of Gi}m\l- - Lecturers in Arts and Science Colleges -
e of remuneration enhanced - orders issued. :

~ Higher Eduention - 1

HIGHER EDUCATION (F) DEPARTMENT

GO IMS) N 169/90/H I
G OAMI)N 1872 hialkuln, Dated, Thiruvananthapuram, 18-12-1999

o Reads b _(3() (Rt) No, I-437!9{1!}-1.lEdn.,dnlctl, 04-12-1996
L GO (MS) F*{O._ 146/97/H. Edn., dated, 17-10-1997
 Letter No. Estt. A4,27917/99/Coll Edn., did.. 03-08-99 from the Director of Collegiate Education..

S : ORDER .

Inthe @m\’crhﬂ!c_nt urdc‘rs_rcad as first and second papers above Government have accorded sanction for appointing
Guesl l»t‘k’“"'e’"f" agiunst existing vacancies in Government and Private Arts and Science Colleges in the State on the
conditions specified therein and on payment of remuneration @ R, 60/-per hour subject o a maximum of Rs. 3000/-per
month Government are now pleased to order that the above rate of remuneration to the Guest Lecturers appointed in
Government/private Arts and Science Colleges be enhanced to Rs. 1007-per hour subject to a maximum of Rs. S000/- per
month,
© 2. These orders will have only prospective effect.

it b

By order of the Governor,
K. A, Kutan
Additional Secretary to Gevernment
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S. Jayaraj Kumar, Geetanjali,
Medical College P.O, Thiruvananthapu
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~ Colloguivm
+qher Education 2001

n 12th & 13th February 2000 |

At Ashér “havan, Kochi 0

0 Organized by AKPCTA as part of MANAVEEYAM Celebraons
0 Co-sponsored by Kerala, M.G, Calicut, Cochin, Kannur and-San_skrlt Universities

Consultaiions on s
Curriculum for post-graduate and research studies
Extension as third dimension for under-graduate courses

)
8
o Accreditation and autondmy

® Resource mobilization and diversification
0

o

S s e

Creative management in higher education
Empowerment of women through higher education

Highlights _
National and state level policy makers, educational administrators and academicians

interact with managers, principals, teachers and students.
Deliberations to be published in Kerala Private College Teacher

AKPCTA policy to be evolved through year-long consultations
Proposals to be submitted to universities and government in Dec. 2000

'AKPCTA for Excellence and Equity
AKPCTA for Consultation & Consensus
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